AGREEMENT
Between
PSA AIRLINES, INC.
and
THE AIRLINE PILOTS
in the service of
PSA AIRLINES, INC.
as represented by the
AIR LINE PILOTS ASSOCIATION,
INTERNATIONAL
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Preamble

Preamble
THIS AGREEMENT is made and entered into in accordance with the
provisions of the Railway Labor Act, as amended, by and between PSA
Airlines, Inc. (hereinafter the "Company") and the air line pilots in the service
of PSA Airlines, Inc. as represented by the Air Line Pilots Association,
International (hereinafter "ALPA" or the "Association").
The parties recognize that compliance with the terms of this Agreement and
the development of a spirit of cooperation is essential for the mutual benefit
and for the intent and purpose of this Agreement.
It is hereby mutually agreed:

ii
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Section 1: Recognition and Scope
A. Recognition
1. In accordance with Certification No. R-5773 by the National Mediation
Board dated April 28, 1988, the Company recognizes the
Association as the duly designated and authorized collective
bargaining representative of the pilots employed by the Company
for the purpose of the Railway Labor Act, as amended. Nothing in
this Agreement will be construed to limit or deny any pilot hereunder or
the Company any rights or privileges to which he or it may be entitled
under the Railway Labor Act, as amended.
2. The Association and the Company hereby adopt this collective
bargaining agreement (including all related letters of agreement between
the Company and the Association).
All such agreements are
collectively referred to herein as the "Agreement."
B. Scope
1. Except as provided in paragraphs B.2. and B.3., below, all present and
future flying of any form performed in or for the Company will be
performed by pilots on the Pilots' System Seniority List in accordance
with the terms and conditions of the Agreement. The phrase "present
and future flying of any form performed in or for the service of the
Company" includes without limitation all such flying (a) on the
Company's aircraft (whether leased or owned), or (b) under the
Company's operational control, including wet leases or contracting
for other carriers or entities (government, military or commercial), but
does not include dry leases to other carriers or entities
2. Notwithstanding paragraph B.1., above, the Company may assign or
contract out revenue flying for a period not in excess of 60 days during
the term of this Agreement if (a) such conduct is necessary to
accomplish the needs of the service of the Company, and (b) the
Company does not have sufficient aircraft or pilots to perform the
revenue flying assigned or contracted out, and (c) no pilot is
furloughed or downgraded as a result of such contracting out of revenue
flying. The period for assignment or contracting out of revenue flying
may be extended beyond 60 days by mutual agreement of the parties.
3. Notwithstanding paragraph B.1., above, the Company may enter into
aircraft interchange agreements with other carriers if such interchange
agreements do not result in the furlough of any of the Company's pilots.
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4. The Company will not create or acquire an "alter ego" air carrier to
avoid the terms and conditions of the Agreement
C. Merger or Asset Transfer
1. The Company will not furlough any pilot on the Pilots' System Seniority
List as of April 1, 2013 or the date that the Company places into
revenue service new aircraft for which rates of pay are not specified in
this Agreement, whichever date comes later, as a result of a merger or
consolidation of the Company with another airline or airlines owned or
controlled by US Airways Group, Inc. For purposes of this provision,
"control" means as defined in the Securities Exchange Act of 1934, as
amended
2. In the event of the transfer of aircraft or revenue operations to another
airline, the Company will use its best efforts to obtain employment with
the transferee airline for the number of pilots needed to staff the aircraft
or man the revenue operations. Those pilots to be employed will be
selected by a systemwide bid awarded by seniority among the pilots on
the Pilots' System Seniority List. Any pilot who has completed one (1)
year of service and who does not accept employment with the transferee
and who is furloughed as a result of such transfer will receive furlough
pay in the amount of one (1) month's minimum monthly guarantee for
each year of service, prorated.
D. Successorship
1. The Company shall require that a successor (including, without
limitation, any merged company or companies, or any assignee,
purchaser, or transferee of the Company), agree to be bound by all
the terms of the Agreement and the provisions of this Agreement
shall be binding upon any successor or merged company or companies
unless or until changed in accordance with the provisions of the Railway
Labor Act, as amended.Any transaction wherein a successor emerges
shall be deemed a "Successorship Transaction."
2. The Company shall provide the Association with written notice of
any Successorship Transaction no later than thirty (30) days prior to the
closing of the transaction, where practicable, and such notice
shall be subject to any confidentiality restrictions that the Company
or applicable law may require.
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E. Integration
Unless otherwise agreed, the following provisions shall apply in the
event of a Successorship Transaction in which the successor is an air
carrier or the Company acquires another air carrier and the surviving entity
elects to merge the pre-transaction air carriers:
1. The integration of the respective pilot groups shall be governed by
Association merger policy if both pre-transaction groups are represented
by the Association. If the other pre-transaction group is not represented
by the Association, then Sections 3 and 13 of the Allegheny-Mohawk
Labor Protective Provisions ("LPP") shall apply.The
successor
or
Company, as appropriate, shall accept the integrated seniority list,
including any conditions and restrictions, established through
Association merger policy or LPP proceedings, as applicable, except the
integrated list, including any restrictions or conditions attached thereto,
shall not impose any retroactive monetary liability on the part of either
pre-merger carrier, nor shall such integrated list require any upgrade or
transition training of any pilot from either carrier.
2. The respective pilot collective bargaining agreements shall be merged
into one (1) agreement as the result of negotiations among the pilot
groups and the successor or Company.
3. The aircraft (including orders and options to purchase aircraft) and the
flight operations of each of the pre-transaction airlines shall remain
separated until such time as both the pilot seniority lists are
integrated and the pilot collective bargaining agreements are
combined in accordance with paragraphs E. 1 and E.2, above.
4. During the period between the announcement of any transaction
described in the preceding sentence and the earlier of (a) agreement
between the parties on a fence agreement, (b) a completed and
implemented seniority integration, or (c) the operational merger, no
pilot who was on the Pilots' System Seniority List as of April 1, 2013
will be furloughed as a result of such transaction.
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F. Resolution of Disputes
The Company agrees that any grievance filed by the Association alleging a
violation of Section 1 of the Agreement will bypass the initial steps of the
grievance process and will be submitted, heard, and resolved through
binding arbitration on an expedited basis directly before the System Board
of Adjustment sitting with a neutral arbitrator. The dispute will be heard no
later than 15 days following the submission to the System Board and
decided no later than 30 days after submission, unless the parties agree
otherwise in writing.
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Section 2: Definitions
The following terms as used in this Agreement will be construed as follows:
A. "Attempt" means the movement of the aircraft under its own power for the
purpose of flight.
B. "Blend" means the integration of pilot schedules from one month to the
next.
C. "Block-to-Block" or "Block Time" means that period of time beginning
when an aircraft first moves from the ramp blocks for the purpose of flight
and ending when the aircraft comes to a stop at the ramp at the next
intermediate stop or final destination, as the case may be.
D. "Calendar Day" means a period of time from the hours of 2400 through
2359 based upon the local time of a pilot's domicile.
E. "Captain" means a pilot who is in command of the aircraft and its crew
while on duty and who is responsible for the manipulation of or who
manipulates the controls of an aircraft including taxiing, takeoff and
landing of such aircraft, who is properly qualified and designated by the
Company to serve and who holds a currently effective airman's
certificate authorizing him to serve as such pilot.
F. "Carry-In-Day" means one or more of the first four (4) days of the month
on a flying schedule during which trips (not reserve days) may be assigned
to accomplish the blend. Carry-in-days are shown on a flying schedule
when it is published for bid, and are shown as trips or days off when the
award is published.
G. "Check Airman" and "Line Check Airman" mean pilots authorized by the
Company and/or the FAA to perform the required proficiency checks, route
checks, ground and flight training of other pilots within the guidelines of
the Company and/or the FAA.
H. "Checkride" means any proficiency check as described in FAR 121.441 or
any other Company or FAA evaluation event conducted outside of
normal line operations. Checkrides do not include Proficiency Training
(PT), Line Oriented Flight Training (LOFT), or line checks under 121.440
or any other Company evaluation event conducted during normal line
operations.
I. "Company" means PSA Airlines, Inc., its successors and assigns.

2-2

Definitions

J. "Continuous Duty Overnight", "CDO" or "High Speed" means a section
beginning on one day, broken by ground time less than that required for
legal rest, and ending on the following day.
K. "Date of Hire" means the day a pilot enters training with the Company for
the duties of a pilot.
L. "Day" means a calendar day.
M. "Day Off" means a day free from all duty with the Company.
N. "Deadheading" means the transport by air or surface vehicle of a pilot from
one point to another, pursuant to Company orders, for the purpose of
performing any duty under this Agreement after arrival at the destination
point, or for the purpose of returning after having performed such duty.
O. "Diversion" means a flight terminating at an airport other than its intended
destination.
P. "Domicile" means an airport location from which a pilot is awarded or
assigned flying time in accordance with the provisions of the Agreement.
In co-domiciles, it will be the Company's responsibility to provide
transportation for a pilot to and from the airport from which his trip
originated and that pilot will be compensated in accordance with Sections 3
and 8 of this Agreement.
Q. "Duty Day" means a day on which a pilot performs any duty at the direction
of the Company, whether paid or unpaid.
R. "Duty Time" means all the time that passes from the time a pilot is required
to report or actually does report, whichever occurs later, for the first
scheduled departure in a day, until a pilot is released from duty for that
day.It will also include time spent deadheading and training (including
checkrides).
S. "F.C.F." (functional check flight) means a flight of an aircraft requiring a
pilot to check specific systems on a non-revenue flight under FAR Part 91.
T. "Ferry" means the positioning of an aircraft for maintenance purposes
under FAR Part 91.
U. "First Officer" means a pilot who is second-in-command and any part of
whose duty is to assist or relieve the Captain in the manipulation of the
controls of an aircraft including taxiing, takeoff and landing of such
aircraft, who is properly qualified and designated by the Company to
serve as and who holds a currently effective airman's certificate
authorizing him to serve as such pilot.
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V. "Furlough" means the removal of a pilot from active duty as a pilot due to a
reduction in force or the period of time during which such pilot is not in the
active employ of the Company as a pilot due to such reduction in force.
W. "Holiday" means January 1, Thanksgiving Day, December 24, 25, and 31.
X. "Initial Operating Experience" (IOE) or "Operating Experience" (OE)
means flight experience gained under the observation of a Check Airman
while flying actual revenue sections.
Y. "Line" is defined under "Schedule," below.
Z. "Longevity" means the period of time, used for pay and benefit
accrual purposes, commencing from date of hire.
AA."Managerial" or "Management Pilot" is any pilot who is a part of the
Company's management structure and whose remuneration is based solely
or in part on performance of administrative duties not required of other
pilots, including pilots assigned full time as flight and ground training
instructors, Check Airmen, and supervisory pilots. Part time instructors
and Line Check Airmen are not considered managerial pilots.
BB."Mileage Rate" means the rate established by the IRS for mileage
reimbursement.
CC."Month" means the period from the first day of, to and including the last
day of each calendar month of the year except that, for pilot scheduling and
pay purposes, January, February and March will each be considered a thirty
(30) day month through the addition of January 31st and March 1st to the
month of February. Leap Year will make February a thirty-one (31) day
month.
DD."Open Time" means flight time not assigned to schedules; trips and
scheduled flight assignments dropped due to vacation, leave of absence,
or training; charters; extra sections and other flying that may become
available during the bid period.
EE."Overnight" or "R. O. N." means a period of time during which a pilot is
relieved from duty away from his domicile for the purpose of legal rest.
FF."Pilot" means Captain or First Officer whose name appears on the
Pilots' System Seniority List.
GG."Position" means a pilot's status and domicile.
HH."Qualified" means that a pilot has met the applicable FAR requirements for
the flight to be conducted and that such qualification has been through
Company provided or approved training.
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II. "Rest" means a duty free period, release to report, in accordance with the
FARs.
JJ. "Schedule" or "Line" means the grouping of sections and/or reserve days
and days off.
1. "Flying Schedule" or "Regular Schedule" means a schedule consisting
entirely of sections and days off.
2. "Reserve Schedule" means a schedule consisting entirely of reserve
days and days off.
3. "Build-Up Schedule" means a schedule consisting of a combination of
trips, days off, and/or reserves days.
KK."Section" means a grouping of legs, including deadhead legs, and
known taxi and repositioning assignments beginning at the time a pilot
reports for duty and ending when the pilot is released for rest.
LL."Status" means the vacancy held as a Captain or First Officer in a specific
type of equipment.
MM."Times" referred to herein are local times at the domicile.
NN."Trackable method" means FedEx, UPS, USPS certified mail, or
equivalent method; and not email or electronic delivery.
OO."Training" means ground school, LOFTs, and simulator or aircraft
periods where instruction is provided. Initial Operating Experience (IOE)
is not considered training.
PP."Training Alternate" means a pilot assigned to a training class in
accordance with Section 11.G.9.
QQ."Training Curriculum" means a course to qualify a pilot for a specific
aircraft and status. RR. "Trip" means a series of sections separated by
RON(s) beginning and ending at a pilot's domicile.
SS."Unavailable for Flight Duty" means the period of time a pilot is not
available for flight duty with the Company. Examples of when a pilot is
unavailable for flight duty include, but are not limited to, the time when a
pilot is on furlough, sick leave, personal leave, leave of absence, vacation,
bereavement leave, jury duty leave, time off without pay, military leave,
and training.
TT."Vacancy" means a position available in a status at a domicile.
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Section 3: Compensation
A. Pilots will receive hourly flight pay based on their status and longevity with
the Company as follows:
1. Pay rates by equipment
Captains
CRJ-200/EMB-145 Captain
4/1/2013

4/1/2014

4/1/2015

4/1/2016

4/1/2017

0-1

$ 57.29

$ 57.29

$ 57.86

$ 58.44

$ 59.03

1-2

$ 62.06

$ 62.06

$ 62.68

$ 63.31

$ 63.94

2-3

$ 63.19

$ 63.19

$ 63.82

$ 64.46

$ 65.10

3-4

$ 67.84

$ 67.84

$ 68.52

$ 69.20

$ 69.90

4-5

$ 69.89

$ 69.89

$ 70.59

$ 71.29

$ 72.01

5-6

$ 71.95

$ 71.95

$ 72.67

$ 73.40

$ 74.13

6-7

$ 73.71

$ 73.71

$ 74.45

$ 75.19

$ 75.94

7-8

$ 75.85

$ 75.85

$ 76.61

$ 77.37

$ 78.15

8-9

$ 78.32

$ 78.32

$ 79.10

$ 79.89

$ 80.69

9-10

$ 80.56

$ 80.56

$ 81.37

$ 82.18

$ 83.00

10-11

$ 82.91

$ 82.91

$ 83.74

$ 84.58

$ 85.42

11-12

$ 85.29

$ 85.29

$ 86.14

$ 87.00

$ 87.87

12-13

$ 87.72

$ 87.72

$ 88.60

$ 89.48

$ 90.38

13-14

$ 90.23

$ 90.23

$ 91.13

$ 92.04

$ 92.96

14-15

$92.67

$92.67

$ 93.60

$ 94.53

$ 95.48

15-16

$ 93.61

$ 93.61

$ 94.55

$ 95.49

$ 96.45

16-17

$ 94.54

$ 94.54

$ 95.49

$ 96.44

$ 97.40

17+

$ 96.43

$ 96.43

$ 97.39

$ 98.37

$ 99.35
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CRJ-701/EMB 170/MJ-70/SSJ-75/AN-148 Captain
4/1/2013

4/1/2014

4/1/2015

4/1/2016

4/1/2017

0-1

$ 65.81

$ 65.81

$ 66.47

$ 67.13

$ 67.81

1-2

$ 67.75

$ 67.75

$ 68.43

$ 69.11

$ 69.80

2-3

$ 69.80

$ 69.80

$ 70.50

$ 71.20

$ 71.92

3-4

$ 71.90

$ 71.90

$ 72.62

$ 73.35

$ 74.08

4-5

$ 74.02

$ 74.02

$ 74.76

$ 75.51

$ 76.27

5-6

$ 76.28

$ 76.28

$ 77.04

$ 77.81

$ 78.59

6-7

$ 77.78

$ 77.78

$ 78.56

$ 79.34

$ 80.14

7-8

$ 80.11

$ 80.11

$ 80.91

$ 81.72

$ 82.54

8-9

$ 82.55

$ 82.55

$ 83.37

$ 84.21

$ 85.05

9-10

$ 84.99

$ 84.99

$ 85.84

$ 86.70

$ 87.57

10-11

$ 87.54

$ 87.54

$ 88.41

$ 89.30

$ 90.19

11-12

$ 90.16

$ 90.16

$ 91.06

$ 91.97

$ 92.89

12-13

$ 92.90

$ 92.90

$ 93.83

$ 94.77

$ 95.71

13-14

$ 95.67

$ 95.67

$ 96.62

$ 97.59

$ 98.57

14-15

$ 97.82

$ 97.82

$ 98.80

$ 99.79

$ 100.78

15-16

$ 100.02

$ 100.02

$ 101.02

$ 102.03

$ 103.05

16-17

$ 102.27

$ 102.27

$ 103.29

$ 104.33

$ 105.37

17+

$ 104.57

$ 104.57

$ 105.62

$ 106.67

$ 107.74
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CRJ-705/900/EMB-175/MJ-90/SSJ-100/AN-158 Captain
4/1/2013

4/1/2014

4/1/2015

4/1/2016

4/1/2017

0-1

$ 65.81

$ 65.81

$ 66.47

$ 67.13

$ 67.81

1-2

$ 67.75

$ 67.75

$ 68.43

$ 69.11

$ 69.80

2-3

$ 69.80

$ 69.80

$ 70.50

$ 71.20

$ 71.92

3-4

$ 71.90

$ 71.90

$ 72.62

$ 73.35

$ 74.08

4-5

$ 74.02

$ 74.02

$ 74.76

$ 75.51

$ 76.27

5-6

$ 76.28

$ 76.28

$ 77.04

$ 77.81

$ 78.59

6-7

$ 77.78

$ 77.78

$ 78.56

$ 79.34

$ 80.14

7-8

$ 80.11

$ 80.11

$ 80.91

$ 81.72

$ 82.54

8-9

$ 82.55

$ 82.55

$ 83.37

$ 84.21

$ 85.05

9-10

$ 84.99

$ 84.99

$ 85.84

$ 86.70

$ 87.57

10-11

$ 87.54

$ 87.54

$ 88.41

$ 89.30

$ 90.19

11-12

$ 90.16

$ 90.16

$ 91.06

$ 91.97

$ 92.89

12-13

$ 92.90

$ 92.90

$ 93.83

$ 94.77

$ 95.71

13-14

$ 95.67

$ 95.67

$ 96.62

$ 97.59

$ 98.57

14-15

$ 97.82

$ 97.82

$ 98.80

$ 99.79

$ 100.78

15-16

$ 100.02

$ 100.02

$ 101.02

$ 102.03

$ 103.05

16-17

$ 102.27

$ 102.27

$ 103.29

$ 104.33

$ 105.37

17+

$ 104.57

$ 104.57

$ 105.62

$ 106.67

$ 107.74
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First Officers
CRJ-200/EMB-145 First Officer
4/1/2013

4/1/2014

4/1/2015

4/1/2016

4/1/2017

0-1

$ 24.00

$ 24.00

$ 24.24

$ 24.48

$ 24.73

1-2

$ 34.06

$ 34.06

$ 34.40

$ 34.74

$ 35.09

2-3

$ 37.00

$ 37.00

$ 37.37

$ 37.74

$ 38.12

3-4

$ 38.37

$ 38.37

$ 38.75

$ 39.14

$ 39.53

4-5

$ 39.30

$ 39.30

$ 39.69

$ 40.09

$ 40.49

5-6

$ 40.16

$ 40.16

$ 40.56

$ 40.97

$ 41.38

6-7

$ 40.96

$ 40.96

$ 41.37

$ 41.78

$ 42.20

7-8

$ 40.96

$ 40.96

$ 41.37

$ 41.78

$ 42.20

CRJ-701/EMB-170/MJ-70/SSJ-75/AN-148 First Officer
4/1/2013

4/1/2014

4/1/2015

4/1/2016

4/1/2017

0-1

$ 24.00

$ 24.00

$ 24.24

$ 24.48

$ 24.73

1-2

$ 34.81

$ 34.81

$ 35.16

$ 35.51

$ 35.86

2-3

$ 37.76

$ 37.76

$ 38.14

$ 38.52

$ 38.90

3-4

$ 39.10

$ 39.10

$ 39.49

$ 39.89

$ 40.28

4-5

$ 40.02

$ 40.02

$ 40.42

$ 40.82

$ 41.23

5-6

$ 40.87

$ 40.87

$ 41.28

$ 41.69

$ 42.11

6-7

$ 41.66

$ 41.66

$ 42.08

$ 42.50

$ 42.92

7-8

$ 42.44

$ 42.44

$ 42.86

$ 43.29

$ 43.73
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CRJ-705/900/EMB-175/MJ-90/SSJ-100/AN-158 First Officer
4/1/2013

4/1/2014

4/1/2015

4/1/2016

4/1/2017

0-1

$ 24.00

$ 24.00

$ 24.24

$ 24.48

$ 24.73

1-2

$ 34.81

$ 34.81

$ 35.16

$ 35.51

$ 35.86

2-3

$ 37.76

$ 37.76

$ 38.14

$ 38.52

$ 38.90

3-4

$ 39.10

$ 39.10

$ 39.49

$ 39.89

$ 40.28

4-5

$ 40.02

$ 40.02

$ 40.42

$ 40.82

$ 41.23

5-6

$ 40.87

$ 40.87

$ 41.28

$ 41.69

$ 42.11

6-7

$ 41.66

$ 41.66

$ 42.08

$ 42.50

$ 42.92

7-8

$ 42.44

$ 42.44

$ 42.86

$ 43.29

$ 43.73

2. For every CRJ-705/900/EMB-175/MJ-90/SSJ-100/AN-158 aircraft
added to the fleet in excess of 49 total aircraft, the rates of pay for
that aircraft will be increased by 0.03% prior to calculating the
blended pay rate. Upon reaching a fleet of eighty-nine (89) aircraft, no
further increases will be made to that aircraft rate.
3. No later than April 30, 2014, all pilots employed as of April 1, 2014 will
be paid a one percent (1%) lump sum payment paid as wages calculated
from the previous twelve (12) months' Medicare wages beginning April
1, 2013 and ending March 31, 2014.
B. Calculation of Pay Time
1. Pay time will be calculated on a leg-by-leg basis using scheduled or
actual block- to-block time, whichever is greater.
2. A pilot who is required to taxi an aircraft from one location on an airport
to another location on the airport not for the purpose of flight, i.e., from
a hangar to a gate, from a gate to a hangar, from a gate to an overnight
pad, from an overnight pad to a gate, from a gate or other location on the
airport to a deice pad and back, and from a gate to another gate will be
credited with 12 minutes flight pay. For a maintenance run-up a pilot
will be credited with 24 minutes of flight pay. All time in this
paragraph B.2., will not be considered flight time or block-to-block
time.
3. All FCFs will be paid block-to-block unless cancelled as per 3.1.4.,
below.
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4. All pilots will be paid at a blended rate, based on the proportion
of CRJ-200/EMB-145, CRJ-701/EMB-170/MJ-70/SSJ-75, and CRJ705/CRJ-900/EMB-175/MJ-90/SSJ-100 aircraft in the fleet. The rate
will be reset quarterly based on the average aircraft months associated
with previously delivered aircraft and projected deliveries or
retirements of aircraft for each calendar quarter. The effective date
of the reset rate will be the first day of the first pay period of the first
calendar month of the calendar quarter.
5. For example, if one CRJ-900 aircraft is projected to be delivered in each
month of the next calendar quarter, the rate would be adjusted at the
beginning of the quarter to include the equivalent impact of two CRJ900 aircraft for the entire quarter, producing the same economic result
as having the rate adjusted to include the impact of one additional
aircraft in each of the three months of the calendar quarter.
C. Line Check Airmen
Line Check Airmen will be paid 125% of their hourly flight pay for each
hour (pro-rated) for training flights in the aircraft or simulator and I.O.E.
Line Check Airmen will be paid $20.00 an hour for pre-flight and postflight briefings.
D. Pay Days
1. Pay periods of pilots will be the 1st through the 15th and the 16th
through month- end.
a. The 1st through the 15th pay period will be paid on the 20th. This
check will include one-half (1/2) the pilot's minimum guarantee from
the current month plus the overage and unpaid actual per diem from
the previous month. A pay sheet detailing the pilot's pay for the
previous month will be posted on the Company website.
b. The 16th through the month-end pay period will be paid on the 5th of
the next month. This check will include one-half (1/2) the pilot's
minimum guarantee from the previous month plus one-half (1/2) of
the scheduled TAFB per diem.
c. Any unpaid leave of seven (7) days or less per instance will not result
in the deduction of pay or the proration of monthly guarantee until the
20th of the month following the month in which the leave is taken,
together with overages and other reductions, if any.
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EXAMPLE:
Pilot A takes a 3-day personal leave on April 10 through 12. There
will be no deduction to his pay or reduction of his guarantee on his
paychecks on April 20 or May 5 as a result of the personal leave. Any
reduction in pay will be calculated on the May 20 paycheck,
together with any other overages and reductions, if any.
EXAMPLE:
Pilot B takes a 3-day personal leave on April 20 through 22. There
will be no deduction to his pay or reduction of his guarantee on his
paycheck on May 5 as a result of the personal leave. Any reduction in
pay will be calculated on the May 20 paycheck, together with any
other overages and reductions, if any.
EXAMPLE
Pilot C takes a 4-day personal leave on April 10 through 13 and a 4day personal leave April 20 through 23. There will be no deduction to
his pay or reduction of his guarantee on his paychecks on the April 20
or the May 5 paychecks as a result of the personal leaves. Any
reduction in pay will be calculated on the May 20 paycheck, together
with any other overages and reductions, if any.
EXAMPLE
Pilot D takes a 14-day personal leave on April 1 through 13.
The guarantee adjustment will be deducted from the pilot's minimum
monthly guarantee, resulting in an adjusted guarantee. His April 20
paycheck will be ½ of his adjusted guarantee (plus overages and per
diem from March). His May 5 paycheck will be ½ of his adjusted
guarantee (plus ½ of his projected per diem).
EXAMPLE
Pilot E takes a 14-day personal leave on April 16 through 30. His
April 20 paycheck will be ½ of his guarantee for the first half of April,
or 37.5 hours (plus overages and per diem from March). The guarantee
adjustment will be deducted in its entirety from the pilot's May 5
paycheck.
2. When a designated payday falls on a Saturday, the preceding Friday will
be the payday. When a designated payday falls on a Sunday, the
succeeding Monday will be the payday.When a designated payday falls
on a bank holiday, the preceding business day that is not a holiday will
be the payday.
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3. The Company will not make any deductions from a pilot's
paycheck unless legally entitled to do so.
4. The Company will respond in writing to payroll resolution forms
submitted by pilots within three (3) business days of receipt by payroll.
Any monies of $200.00 or more owed to the pilot will be paid within
two (2) business days of the Company's response by separate check
sent to the pilot's home address via overnight delivery, unless
mutually agreed otherwise.Monies of less than $200.00 owed to the
pilot will be paid in the pilot's next paycheck.
5. Pilots will be paid by direct deposit into a financial institution of the
pilot's choice that accepts direct deposits.
E. Out of Status Flying
1. A pilot holding a Captain vacancy for an entire month will be paid for
all flying performed during the month at the appropriate Captain rates.
A pilot holding a First Officer vacancy for an entire month who flies any
portion of the month as Captain will be paid at the appropriate Captain
rates for all flying performed during the month.
2. A pilot who is awarded or assigned a vacancy and changes status during
a month will be paid pro rata for each status held during the month.
F. Training Pay
1. A pilot will be credited with 3.75 hours of flight pay for each day, or
portion thereof, spent in training, including checkrides, except line
checks. Such credit will be in addition to other credits earned during the
day. A day of training scheduled to end before 2400 which actually ends
at or before 0200 is a single day of training.
2. A pilot assigned FAA-approved home study training will be credited
with one (1) hour of flight pay for each two (2) hours of FAA-approved
training credit, prorated for portions of an hour.
G. Junior Manning Pay
A pilot who is junior manned will be credited with 1.75 times his hourly
rate for hours scheduled or actually flown, but no less than four (4) hours,
whichever is greater, in addition to his minimum monthly guarantee.
Junior manning pay will apply to all junior manning assignments regardless
of a pilot's total days off in a month.
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H. Pay for Early Reports and Extensions
A pilot, excluding a pilot on reserve, who is required to report early on the
first day of a trip or who is extended on the last day of a trip will be credited
with 1.25 times his hourly rate for the scheduled or actual hours flown that
are involved in the early report or extension in addition to his minimum
monthly guarantee.
i. Cancellation Pay and Reassignment
1. A pilot, excluding a pilot on reserve, who does not fly as scheduled
because of a cancellation will be credited with 100% of the greater of
applicable minimum day, the credit time of the originally-scheduled
flight(s)(including any applicable premium pay), or the credit time
of any reassigned flight(s) (including any applicable premium pay)
that are scheduled to depart during the originally- scheduled duty
period except as follows:
a. if a pilot is notified of the cancellation of a junior man assignment at
least 12 hours prior to the report time of a trip, he will not receive
cancellation pay. if not so notified, he will be credited for the junior
man assignment per paragraph G, above.
b. if a pilot is notified of the cancellation of his entire awarded open time
trip where the entire trip is subject to premium pay per paragraph J.,
below prior to the report time of that trip, he will not receive
cancellation pay for that trip.
All examples below are subject to paragraph i.2., below.
EXAMPLE:
A pilot's final line award has a credit value of 80 hours. He over-blocks
5 hours on his first trip of the month. His second trip, worth 16 hours, is
canceled. He picks up a trip later in the month worth 10 hours (at
Scheduled Day Off of 125%). At the end of the month his credit will be
97.5 hours, reflecting his block or better credit for all trips flown,
Scheduled Day Off pay for the open time, plus the full credit value of
the canceled trip. The pilot is not required to show for the trip that
cancelled to be eligible for cancellation pay.
EXAMPLE:
A pilot is junior manned for a trip starting in 23 hours. The pilot is
contacted 10 hours prior to the show time and informed that the trip has
canceled. Because the company did not notify the pilot of the
cancellation at least 12 hours in advance, he will be credited for the full
Junior Man credit value of the trip.
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EXAMPLE:
A pilot is junior manned for a trip starting in 23 hours. The pilot is
contacted 14 hours prior to the show time and informed the trip has
canceled. The pilot is not owed any pay credit for the trip.
EXAMPLE:
A pilot picks up a trip out of open time for which premium pay would be
owed for the entire trip. He is contacted prior to the show time of the
trip and informed that the trip has canceled. The pilot is not owed any
pay credit for the trip.
EXAMPLE:
A pilot picks up a trip out of open time. This was his only trade
transaction for the month. He is contacted after he has reported to work
and informed that the trip has canceled.The pilot is paid the full credit
value of the trip including applicable day off pay.
EXAMPLE:
A pilot trip trades with open time, picking up a 3-day trip and dropping
a 3-day trip. The value of the 3-day trip is dropped from his schedule
and the value of the new 3-day trip is added. The new 3-day trip is
cancelled prior to the show time for the trip. The pilot is paid for the
credit value of the new 3-day trip.
EXAMPLE:
A pilot trip trades with open time, picking up a 4-day trip with no
critical coverage days and dropping a 3-day trip. This was his only
trade transaction for the month. The value of the 3-day trip is dropped
from his schedule and the value of the new 4-day trip is added including
125% pay on the lowest value day of the trip. The new 4-day trip is
cancelled before the show time for the trip. The pilot is paid 100% of
the credit value of the new 4-day trip but no day off pay.
EXAMPLE:
A pilot trip trades with open time, picking up a 4-day trip with no
critical coverage days and dropping a 3-day trip. This was his only
trade transaction for the month.While the pilot is flying the 4-day trip,
the last day of the trip is canceled. The last day was also the lowest
value day of the trip. The pilot is paid cancellation pay equaling 125%
of the original credit of the last day.
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2. A pilot whose scheduled flight(s) are cancelled may be reassigned to
other flight duty, be returned to his original schedule, or be released
from duty. The Company will notify a pilot of his modified schedule
within one (1) hour of the cancellation or the originally scheduled
departure time, whichever is later. If a pilot is not notified of a
reassignment within one (1) hour of the cancellation or the originally
scheduled departure time, whichever was later, he shall resume his
previous schedule at the next operating flight or be released from duty if
no more flights remain on the pilot's schedule.
3. If reassigned to flight duty, any flying that is scheduled to depart prior to
the end of the originally-scheduled duty period and is completed more
than two (2) hours after his originally-scheduled release time will be
credited under paragraph i., above; however, the limits contained in
Section 25.F.4.d. will not apply. Reassigned flight duty that is
scheduled to depart after the end of his originally- scheduled duty period
will be credited under i., above.
4. A canceled FCF will be credited with 30 minutes flight pay.
J. Day Off Pay
1. Critical Coverage Days
a. Critical coverage pay will be 1.5 times a pilot's hourly rate for
scheduled or actual hours flown, but no less than four (4) hours
whichever is greater, in addition to his minimum monthly guarantee.
This provision does not apply to flying or deadheading in conjunction
with a trip trade between pilots.
b. Critical coverage will be determined using net reserve numbers
by domicile and status.
c. Once a day is designated as critical coverage, it cannot be reversed.
d. Any trip that a pilot adds to his schedule that includes a critical
coverage day will be subject to J.1.a pay for all days of the trip
regardless of when critical coverage is declared as long as the critical
coverage day was a day off in the pilot's final award.
e. The following events will trigger critical coverage days subject to
paragraph J.1.b., above:
(1) if the net reserves posted in FLiCA for the day are below the
threshold required for adequate staffing at any time between the
completion of seniority based trip trades per Section 25.E.5 and 48
hours prior to the commencement of the trip.
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(2) The Company is junior manning from a draft list in reverse
seniority order.
(3) The Company opts to declare critical coverage.
2. Scheduled Days Off Not Subject to Critical Coverage Pay
a. Scheduled Day Off pay on a day that is not designated critical
coverage will be 1.25 times his hourly rate for scheduled or actual
hours flown in addition to his minimum monthly guarantee.This
provision does not apply to flying or deadheading in conjunction with
a trip trade between pilots.
b. A pilot will receive Scheduled Day Off pay based on the net number of
days off lost during the month (including carry-out trips) as a result of
trip trades and adds with open time, excluding trips subject to Critical
Coverage Pay. The final award will be used as the baseline for this
calculation.
c. Scheduled Day Off pay will apply to the day(s) with the lowest
scheduled credit value in thelast trip added during the month that
resulted in a reduction of the net number of day(s) off. In the event
that the last trip added has less days than the pilot is owed for
Scheduled Day Off pay, Scheduled Day Off pay will first be applied to
all days of the last trip added and then the lowest value day(s) from the
trip added immediately prior to the last trip added, and so on if
necessary.
EXAMPLE:
After the final award, a pilot picks up a 2-day trip. He then trades a 4day trip for a 3-day trip. Critical coverage is not declared during the
entire month. He is entitled to Scheduled Day Off Pay for one day. It
is applied to the lowest value day of the final 3-day trip he traded onto
his schedule.
EXAMPLE:
After the June final award, a pilot is junior manned on June 5 and 6.
The pilot then trades a 4-day trip for a 3-day trip during the month. He
then trades a 2-day for a 4-day trip. Critical coverage is not declared
during the entire month. He is entitled to Scheduled Day Off Pay for
one day. it is applied to the lowest value day on the 4-day trip and he
also receives junior manning pay for June 5 and 6.
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EXAMPLE:
After the June final award, a pilot is junior manned on June 5 and 6.
The pilot then trades a 4-day trip for a 3-day trip during the month.
Critical coverage is not declared during the entire month. He is not
entitled to any Scheduled Day Off Pay but is entitled to junior
manning pay for June 5 and 6.
EXAMPLE:
After the June final award, a pilot trip trades his 3-day trip for another
pilot's 4-day trip. The pilot then picks up a 2-day trip and trades a 4day trip for a 3-day trip. Critical coverage is not declared during the
entire month. He is entitled to Scheduled Day Off Pay for one day. it
is applied to the lowest value day of the final 3-day trip he traded onto
his schedule. Trip trades between pilots are not eligible for Scheduled
Day Off Pay.
EXAMPLE:
After the June final award, a pilot trades his 3-day trip beginning on
June 13 for a 4-day trip beginning on June 12. June 12 is declared a
critical coverage day. The entire 4-day trip beginning on June 12 will
be paid Critical Coverage Pay.
EXAMPLE:
After the August final award, a pilot trades a 2-day trip beginning on
August 12 for a 3-day trip beginning on August 12. August 12 is
declared a critical coverage day. The pilot is not entitled to Critical
Coverage Pay because August 12 was not a day off on his final award.
He is entitled to one day of Scheduled Day Off Pay. it is applied to the
lowest value day on the 3-day trip.
EXAMPLE:
After the September final award, a pilot trades his 2-day trip beginning
on September 13 for a 3-day trip beginning on September 12. He then
adds a 2-day trip beginning on September 15. September 12 is
declared a critical coverage day. The entire 3-day trip beginning on
September 12 will be paid Critical Coverage Pay. He is not entitled to
Scheduled Day Off pay for the trip beginning September 15
because his days off lost during critical coverage are not included in
the calculation of net days off. He was already paid critical coverage
pay for his 3-day trip.
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EXAMPLE:
After the November final award, a pilot trades his 3-day trip beginning
on November 30 for a 2-day trip on November 27. He then adds a 4day trip beginning on November 29 and ending on December 2.
November 28 is declared a critical coverage day. The 2-day trip
beginning on November 27 will be paid Critical Coverage Pay. He is
also entitled to one day of Schedule Day Off pay. it is applied to the
lowest value day of the 4-day trip.
EXAMPLE:
After the November final award, a pilot trades his 2-day trip for a 4day trip. He then adds a 1-day trip. He then adds a 2-day trip. There
is no critical coverage declared during the month. He is entitled to five
days of Schedule Day Off pay. it is first applied to both days of the 2day trip added, then applied to the 1-day trip added, then applied to the
2 lowest value days of the 4-day trip added.
3. A pilot will submit a pay claim via the company website for all Day Off
pay between the 1st and the 9th day of the following scheduling month.
if a pilot fails to submit his claim by the 9th at 1700, he will forfeit all
day off pay claims for the prior month. in the event of a computer
system failure, the company will accept pay claims via fax.
4. A pilot whose flight is scheduled to terminate prior to midnight but
actually terminates after 0200 on the following day will be paid per
paragraph 3.J.a., above, for all flying performed after midnight.
K. Reserve Pay
1. A day or portion thereof spent on ready reserve will be credited with a
value of four (4) hours or the actual credit of the flying performed,
whichever is greater.
2. if a pilot has credited at least 71 hours for flying assigned by the
Company in a month, any remaining reserve days can be dropped with
the mutual consent of the pilot and the Company in order of seniority.
The pilot will select this choice in his monthly bid. if the remaining
reserve days are not dropped, the pilot will be placed on long-call
reserve on any such remaining reserve days.
L. Deadhead Pay
1. When a pilot deadheads, he will be paid and credited with 30 seconds
for every one minute of the deadhead time based on the greater of
scheduled or actual time of the deadhead.
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2. For a day consisting entirely of deadhead, a pilot will be paid 100% of
the deadhead time based on the greater of scheduled or actual time of
the deadhead and such pay will be subject to any applicable guarantees,
extension, SDO, or junior manning pay provisions.
3. For a day consisting entirely of deadhead which occurs on a scheduled
day off, a pilot will be paid, in addition to guarantee, 100% of the
deadhead time based on the greater of scheduled or actual time of the
deadhead, but not less than four (4) hours subject to any applicable
guarantees, extension, SDO, or junior manning pay provisions.
M. Displacement Pay
A pilot notified by 1200 the day prior to the commencement of a trip that he
is to be displaced from his scheduled flying by another pilot for training
purposes, O.E., and management flying will be paid the greater of the value
of his original trip or the value of what he actually flies.
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Section 4: Minimum Pay Guarantee
A. A pilot who is available for the entire month will have a minimum monthly
guarantee of 75 hours. A pilot who is available for less than an entire
month will have his guarantee prorated based only on the number of lost
work days as a ratio of total scheduled work days unless a different method
is specified elsewhere in this Agreement. Days off will not be included in
the prorated calculations.
EXAMPLE: A pilot is scheduled to work 16 days in the month. He is
unavailable for the last 10 days of the month, 6 of which are OFF days and
4 are scheduled work days. The pilot's guarantee is reduced by twenty-five
percent for the month to 56.25 hours.
B. If a trip trade or trade with open time causes a pilot to drop below his
minimum monthly guarantee, his guarantee will be reduced by the time the
trip trade takes him below guarantee.
C. A pilot who is unavailable to fly because of reaching his annual FAR flight
hour limit will continue to receive the minimum monthly guarantee
(prorated for partial months).
D. Minimum Daily Guarantee
1. A pilot shall receive a minimum of three and one half (3½) hours of pay
for each calendar day or portion thereof a pilot is away from domicile
(from the time commencing forty-five (45) minutes before scheduled
domicile departure until fifteen (15) minutes after block-in at his
domicile).
2. The minimum daily guarantee shall not apply to reserve days.
3. A pilot shall receive a minimum of three and one-half (3½) hours of pay
for each continuous duty overnight.
4. A pilot is only eligible to receive the minimum daily guarantee on the
first day of a trip if he is originally scheduled or rescheduled to report
prior to 1200L, whichever is earlier.
5. A pilot is only eligible to receive the minimum daily guarantee on the
last day of a trip if he is originally scheduled, rescheduled, or actually
released after 1700L, whichever is latest.
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6. If a pilot does not fly a portion of his trip due to absence or a partial
trade, minimum daily guarantee will not apply to any day of that
trip.Flight cancellation or reassignment to a different schedule by the
company will not trigger this exception.
EXAMPLE: A pilot reports at 1830 on the first day of a trip. He is
scheduled for and flies 2.5 block hours that day. No minimum daily
guarantee will apply on this day. The pilot will be credited with two
hours and thirty minutes for that day.
EXAMPLE: A pilot is released at 1900 on the last day of a trip. He is
scheduled for and flies 2 block hours that day. Minimum daily
guarantee will apply on this day. The pilot will be credited with three
hours and thirty minutes.

Traveling Expenses

5-1

Section 5: Traveling Expenses
A. Per Diem Allowance
1. A pilot will receive a per diem allowance of $1.65 per hour effective
April 1, 2013 ($1.70 October 1, 2014, $1.75 April 1, 2016, $1.80
October 1, 2017) pro rata while he is away from his permanent domicile
beginning at the required report time or when he actually reports,
whichever is later, and ending 15 minutes after block in or when
released by the Crew Scheduler for legal rest at his permanent
domicile, whichever is later.
2. International Override
On Company duty requiring lodging outside the Continental United
States, the pilot will receive $5.00 per night in addition to per diem.
B. Lodging
1. Crew Rooms
a. The Company will provide a quiet, comfortable room of adequate size
with adequate coat racks, crew bag storage and comfortable seating in
crewmember domiciles.The Company will meet and confer with the
Association prior to a change in an existing crew room or the selection
of a new crew room.
b. A separate quiet room will be provided at domiciles where pilots are
assigned to ready reserve.Comfortable furniture suitable for extended
sitting and reclining will be provided for each crewmember assigned
to ready reserve.
2. Hotels
a. The Company will furnish guaranteed suitable single room lodging in
a suitable location for pilots who are scheduled or rescheduled to
layover for 4.75 hours or more away from their permanent
domicile or while in training away from their domicile. A pilot who
experiences a cancellation or schedule change during irregular
operations resulting in an unplanned release to legal rest in his
domicile may request suitable single room lodging in domicile and
the Company will evaluate each request on a case- by-case basis.
b. In unusual circumstances when lodging is not provided by the
Company, the Company will authorize the pilot to obtain suitable
lodging. The pilot will be reimbursed for reasonable and actual
lodging expenses supported by receipts.
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c. Hotel Committee
(1) The Company and the Association's Hotel Committee will meet to
review the suitability of lodging. When selecting a new hotel in a
particular city, the Company will furnish a list of the names and
addresses of at least three (3) lodging facilities if there are three (3)
or more such facilities that meet the hotel minimum standards as set
forth in paragraph B.2.e., below, and are cost competitive. It is
understood that there may be hotels that do not meet all of the
minimum standards listed below but nevertheless may be suitable
or even preferable to ones that do.The Company may furnish
additional hotels to the list of lodging facilities submitted to the
Committee that do not meet the minimum hotel standards if it feels
that they would be more suitable for pilots. The Association Hotel
Committee will select a hotel from such list within ten (10)
business days of the submission of the list to the Committee, unless
the circumstances require a decision in less time, in which case the
selection can be required within five (5) business days.
(2) The Company will make prompt inquiries into complaints from the
Association's Hotel Committee relating to a hotel that is not in
compliance with the hotel minimum standards. Hotels that fail to
meet the hotel minimum standards as determined by the Hotel
Committee and confirmed by the Company will have the issues in
question resolved within forty-five (45) days of the initial
notification of the deficiency. Failing resolution after this period, a
list of new hotels will be provided to the Hotel Committee for final
selection within the subsequent forty-five (45) days.The
Company will begin using the new selection within forty-five (45)
days of receipt of the Committee's decision.
(3) Grievances concerning hotel minimum standards shall only be
filed by the MEC Chairman or his designee.
(4) A written or electronic hotel complaint form will be used to track
pilot complaints.
d. The Company will provide the Association with a list of the amenities
available to a pilot at each layover hotel within thirty (30) days of the
selection of a new hotel.
e. Hotel Minimum Standards
All layover facilities shall comply with the following hotel
minimum standards:
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(1) Hotel Services
(a) 24-hour front desk operation.
(b) Wake-up service
(c) Free and daily housekeeping services
(d) At least two (2) restaurants, including hotel restaurant(s),
within one mile of the hotel or free transportation to and from a
restaurant
(e) At least one (1) operating elevator allowing crews to access
their floor(s) in hotels with more than one (1) floor
(f) Hotel computer with free Internet access to pilots
(2) Security
(a) Hotel located in a safe area
(b) Entrance to guest rooms will be from an indoor hallway
(c) Guest rooms must be equipped with secondary lock in addition
to a room key and peephole
(3) Location and Transportation
(a) Transportation frequency to the airport shall be "on
demand" or, at the very least, in thirty (30) minute intervals
(4) Guest Rooms
(a) Clean and sanitary
(b) Free "800" and local calls from hotel room with no credit card
or monetary deposit
(c) Free in-room high-speed internet access in at least 75% of
contracts with new hotels entered into after April 1, 2013
(d) Non-smokingroomswillbeprovided,thougha crewmember may
request otherwise, if available
(5) Remodeling
Every effort shall be made to avoid hotels undergoing major
construction. If a hotel does conduct a major construction project,
then PSA pilots shall be located in rooms far enough away from
construction so as to ensure adequate rest.
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C. Transportation
1. The Company will provide transportation as necessary to and from the
airport, hotel and training facility.If transportation is not provided
within thirty (30) minutes of flight arrival or release from training or in
time to arrive at the airport or training site on time the Captain may
authorize alternate transportation and will be reimbursed for reasonable
expenses incurred for such transportation.
2. If suitable restaurants are not available near the training site, the
Company will authorize transportation to suitable restaurants and
reimburse crews for reasonable expenses incurred for such
transportation.
D. Other Expenses
1. Pilots required by the Company to perform travel of a special or
irregular nature will be reimbursed for reasonable and necessary
expenses supported by receipts. Such expenses will be in lieu of
expenses provided in paragraphs A., B., and C., above.
2. For purposes of workers' compensation coverage only, a pilot is
considered on duty during all times spent performing a required drug or
alcohol test and for the time spent traveling to and from the drug testing
facility, or the testing facility. Such time will not be counted as rest.
If a pilot does not have personal transportation available, whether
tested away from his domicile or in domicile, the Company will
provide transportation to an off-airport testing site. If a pilot is tested at
his domicile and has personal transportation available, the Company
will pay AAA mileage to and from the testing facility at the contractual
mileage rate if the pilot utilizes his own automobile for transportation.
3. The Company will reimburse pilots for the preapproved cost
of visas, inoculations, and airport and passenger charges or taxes
necessary for Company business.
4. A pilot is required as a condition of employment to have a valid
passport. The Company will reimburse a pilot for the standard
processing cost of renewing or replacing a current passport ninety (90)
days prior to or following its expiration. The Company will also
reimburse a pilot in the employ of the Company for the standard
processing cost of acquiring an initial U.S. passport after becoming a
citizen.

Moving Expenses

6-1

Section 6: Moving Expenses
A. Change of Domicile
1. Any pilot awarded a vacancy according to Section 24.B. requiring a
change of domicile will be given not less than seven (7) days notice to
report to the new domicile. The pilot will be granted four (4)
consecutive days off in order to relocate. Pilots will be eligible for
expenses under Section 5 A., B., and C. during the time between the
moving day period and the effective date of the award or between the
effective date of the award and the moving day period. Relocation days
will not occur until after the completion of initial new hire, initial
equipment, transition, or upgrade O.E., but can occur prior to the
completion of differences O.E.
2. When the Company closes or opens a new domicile or reduces
flying at a domicile, it will give sixty (60) days notice after the bid
closing, if possible, to pilots who will be forced to relocate. If the
Company is unable to give sixty (60) days notice, pilots who are unable
to move within the notice period given, will be temporarily assigned and
be eligible for expenses under Section 5. A., B., and C. beginning when
the pilot arrives at the new domicile at the time necessary to report for
duty and ending at the expiration of the sixty (60) days from the date of
notice of that assignment.
B. Paid Moves
1. The Company will pay moving expenses when a pilot involuntarily
moves from one domicile to another, or is displaced as the result of a
decrease in staffing in any domicile in any equipment type. The
Company will also pay for the pilot's move to staff a new domicile or to
staff a new equipment type in an existing domicile if the effective date
falls within thirty (30) days of the commencement of the new operation.
Any paid move must be to a location within the geographical vicinity of
the new domicile. Successful bidders to domiciles and pilots moving to
a domicile incidental to initial employment, will pay moving expenses
to the new domicile.
2. The pilot will have up to eighteen (18) months to move and claim the
expenses provided for herein, and appropriate receipts will be
required.A pilot who voluntarily terminates his employment within
thirty (30) days of the paid move will reimburse the Company.
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3. Expenses Related to Finding a New Residence
The Company will pay full daily per diem per person for the pilot's and
spouse's meals, and reimburse reasonable costs of lodging and
transportation (including auto rental, insurance, and collision damage
waiver, from a major rental chain) to find a new residence, not to exceed
three (3) days and two (2) nights. The Company will attempt to arrange
hotel and auto rental. If the Company should be unable to make such
arrangements, the pilot shall use his best efforts to arrange discounts
and reasonable rates.
4. Moving Household Goods and Personal Property
a. A pilot eligible for a paid move may choose one (1) of the following
methods of moving:
(1) The Company will arrange to move the pilot's household goods
utilizing a bonded carrier with packing and pick up to be arranged
on the date(s) requested by the pilot, if possible.The
covered
expenses include moving up to 12,000 pounds of personal goods,
packing, unpacking, drayage, shipping, and insurance; or
(2) Should a pilot eligible for Company-paid moving expenses elect to
move himself, he will use a Company-approved vendor of selfmoving equipment, e.g., Ryder, Penske, or U-Haul. The Company
will pay the cost of such move, including moving supplies, not to
exceed costs otherwise covered by paragraph B.4.a.(1)., above. In
addition, the Company will pay the pilot $600 for electing to selfmove after the move has been completed.
b. The pilot will request the desired moving days in writing when he
submits his monthly bid. The Company will grant three (3)
consecutive days off plus one (1) day off for each 350 miles or portion
thereof in conjunction with the move. The pilot's line of flying may
be adjusted to allow lost duty days in the moving period to be
recovered; however, the total duty days will not be increased. During
these days off the Company will reimburse the reasonable cost of
lodging and pay a daily meal allowance of full daily per diem per
person for the pilot and each family member over 12, and half daily
per diem for each child 12 and under. Lodging expenses must be
supported by receipts.
c. The Company will pay mileage at the mileage rate set forth in Section
2.BB for the driving of no more than two (2) automobiles via the most
direct route from the old to the new location. Official AAA mileage
charges will be used as approved mileage.
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d. A pilot eligible for moving expenses who is moving from a location
other than his old domicile will be entitled to the covered expenses of
moving from his actual residence or his old domicile, whichever is less.
e. The Company will pay $375.00 to each pilot who makes a Companypaid move to defray relocation expenses. In addition, a pilot electing a
self- move will be permitted, upon written request to the Company, to
draw an advance of not more than $750.00 of his compensation, to be
repaid in equal installments by payroll deduction over a three (3) month
period with no interest to be charged. The advance will be made prior to
the move.
f. If a pilot is forced to break a lease as a result of a move for which
moving expenses are payable and if a broken lease penalty is
incurred, the Company will reimburse the pilot for costs associated with
breaking the lease, not to exceed $2,250. In order to be eligible
for said reimbursement, the pilot must make all reasonable efforts
consistent with his lease terms and applicable law to avoid incurring the
penalty, and must provide the Company with documentation of the
penalty incurred. Such documentation shall be a copy of the lease
agreement and/or cancelled checks for rent. Upon request, the
Company will provide the pilot with documentation and assistance to
help the pilot in terminating a lease, including in determining whether
state law prohibits a lease break penalty in his circumstances.
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Section 7: Vacations
A. Earned Vacation
Pilots will earn vacation based upon their longevity and will be
eligible to receive vacation on a calendar year basis in accordance with the
following:
Longevity

Annual Vacation

After 1 Year

1 Week

After 2 Years

2 Weeks

After 7 Years

3 Weeks

After 14 Years

4 Weeks

B. Vacation Usage
1. Vacation will be scheduled on a calendar year basis, i.e., January 1
through December 31. A pilot must use his vacation in the calendar
year in which the vacation is earned.
2. In scheduling vacation in October of each year to be used in the next
calendar year, a pilot may schedule and use vacation before it is earned
in the calendar year. If a pilot's employment is terminated after having
been paid vacation not yet earned, the pilot will have the unearned
vacation pay deducted from his final paycheck.
C. Availability
1. The Company will make adequate weeks of vacation available so that
all earned vacation and reasonably projected additional vacation for the
next year can be awarded. The vacation grid will contain at least 105%
of the total number of earned weeks to allow pilots to reschedule their
vacation.
2. At least one week of vacation will be available for bid and award each
week of the year in each status in each domicile. Vacation weeks will be
made available for bid and award as follows: Multiply the total number
of earned vacation weeks in the status in the base by 105%.Divide that
number by 52 to arrive at an average. The Company shall make no less
than 75% (rounded up) of this average number available for bid each
week in the domicile and status.
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EXAMPLE: There are 320 total earned vacation weeks required for
CLT Captains. The vacation grid will be constructed to contain at least
336 weeks (320 times 105%). The average number of vacation weeks is
6.46 (336 divided by 52). Each week of the year must have vacation
slots available to bid in an amount of at least 75% (rounded up) of 6.46,
which is 4.84. By rounding 4.84 up, no week will have less than 5
vacation slots available for bid.
3. Prior to October 1st of each year, the Company will meet and confer
with the MEC Chairman, or his designee, regarding anticipated vacation
blackout periods for the following calendar year.After publication of
the vacation blackout periods, the number of vacation blackout periods
will not be increased.
4. The Company may create additional weeks of vacation throughout the
year to accommodate staffing requirements.
D. Bidding, Awarding and Trading
1. A pilot with two (2) or more weeks may bid to split his vacation into one
week periods or bid to take consecutive weeks.
2. Vacation bids for the following calendar year will open on October 1,
and be conducted in four (4) weekly rounds during the month of
October.The most senior pilots will be required to bid first. The award
of the vacation bids will be published on the Company website each
week during the month of October so as to afford more junior pilots
the opportunity to bid the remaining available vacation periods.
Final publication of all vacation awards will occur on November 1.
3. Vacation bids will be awarded by seniority in status in domicile. Pilots
who fail to bid a sufficient amount of vacation will be assigned vacation.
4. A pilot on a leave of absence will be allowed to bid for vacation.
5. A pilot returning to line flying from a managerial or non-flying position
will lose any scheduled vacation held and will bid his vacation in
accordance with paragraph D.6., below.
6. Following the completion of the bid process in paragraph D.2.,
above, the Company will create a standing vacation bid for each pilot
consisting of that pilot's awarded vacation weeks as his first choices. A
pilot will be allowed to change his standing bid on the Company website
at any time after November 15 of that year for the following year. No
changes for the following year will be processed until December 1
allowing all pilots to adjust their standing vacation bid. Any weeks that
were not awarded following the completion of the initial bid process and
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weeks that subsequently become available throughout the year will be
awarded to pilots in seniority order in accordance with the preferences
indicated on his standing bid. A week not awarded after all standing
bids are processed will be awarded on a first-come, first-served basis.
7. The current vacation grid will be posted on the Company website and
vacation changes will be processed in real time.
8. Pilots in the same status and domicile may trade vacation weeks.
E. New Domiciles and Equipment
1. If a new domicile is opened or new equipment is introduced to an
existing domicile, pilots awarded vacancies in such domicile or new
equipment will rebid their vacations; except that, a pilot with a vacation
scheduled to begin before the effective date of his assignment to the new
domicile or the new equipment at the existing domicile will take his
vacation as scheduled.
2. To implement paragraph E.1., above, vacation weeks will be made
available in accordance with paragraph C.1., above and will be posted
for bid on the first Monday after the start of revenue flying. Bids will
close at 1700 on the following Monday, and will be awarded by 1700 on
Thursday following closing.
F. Transfers
1. A pilot who is involuntarily transferred out of his status or domicile will
retain his awarded vacation.
2. Except as provided in paragraph E., above, a pilot who bids out of his
status or domicile will retain his vacation week(s) if the same
vacation week(s) is available; if it is not available, he will rebid his
vacation in accordance with paragraph D.6., above or, if necessary,
defer his vacation to the following year.
G. Operation
1. A vacation week will be Sunday through Saturday, inclusive.
2. A pilot who must be released from a trip impinging on his vacation (an
RON or COD) will be released from duty at his domicile not later than
1700 on the day preceding his vacation and will not be required to
report until 1000 on the day following his vacation.
3. Vacations will begin at a pilot's domicile, unless mutually agreed
otherwise.
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4. A pilot will not be required to keep the Company informed of his
whereabouts while on vacation nor will he be required to perform any
duty while on vacation.
5. That portion of a pilot's schedule which is outside a pilot's vacation
period will not be altered, except as otherwise provided for in this
Agreement. Days of vacation will not be counted as days off for moving
as set forth in Section 6.A.1.
6. If a pilot on vacation is hospitalized because of a medical emergency, he
may elect to charge the period of hospitalization to sick leave rather
than vacation.
The Company may require written confirmation of the medical
emergency from the attending physician or hospital.
7. A pilot who has been unable to take vacation during a year will, by
mutual agreement with the Company, either carry it over to the next year
or, if that is not feasible, be paid for the vacation.
H. Cancellation and Waiver
1. An awarded vacation will be canceled only when the needs of the
service necessitate the cancellation, when a conflict with training exists,
or when irregular circumstances cause the cancellation. Vacation will
not be canceled due to recurrent training or a checkride. If a
vacation is canceled, it will be accomplished in reverse seniority
order in status and domicile.
2. If a vacation is canceled, the pilot may:
a. be paid for the earned vacation; or
b. reschedule the vacation to an available week(s) or to another week(s)
mutually agreed upon with the Company; or,
c. carry over the vacation to the following year.
3. A regular lineholder whose vacation has been canceled will only be
scheduled for flight duty and only on days he was scheduled for duty on
his original bid. His original schedule will be restored from open time
to the extent possible. A build up lineholder will be assigned flying
duty from open time. A reserve lineholder will be restored to his
original bid schedule.
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4. If a pilot's vacation is canceled and the pilot has made a non-refundable
deposit in reliance on his established vacation schedule, the Company
will reimburse the pilot for the deposit upon presentation of satisfactory
documentation, and the Company will be entitled to attempt recovery of
the deposit.
5. By mutual agreement with the Company, a pilot may waive and be paid
for his vacation. A pilot waiving his vacation will fly his awarded
line of time, if available; if the awarded line of time is not available,
paragraph H.3., above, will apply.
I. Pay
1. A week of vacation will be paid twenty-one (21) hours, prorated if
applicable, provided that vacation credit will not cause a pilot to fall
below his minimum monthly guarantee in Section 4.A.
2. In the event of death of a pilot, his estate will be paid any unused
accrued vacation.
3. A pilot who resigns with two (2) weeks written notice will be paid
unused accrued vacation. A pilot who resigns with less than two (2)
weeks notice and a pilot who is discharged for cause will be paid earned
but not unused accrued vacation.
4. A pilot will be paid for unused accrued vacation when he retires. He
may elect to be paid for rather than take his earned vacation during the
year in which he will retire. To do so he must notify his Chief Pilot in
writing of his election before November 1st of the year preceding his
retirement.
5. If, by mutual agreement, a pilot performs duty on a day of his vacation,
he will be paid for such duty in addition to his vacation pay.
6. If, by mutual agreement, a vacation is to be paid rather than taken, the
payment will be made within thirty (30) days of the agreement.
7. A furloughed pilot may retain any unused accrued vacation or will be
paid for such vacation, at his option.
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Section 8: Deadheading
A. The Company will deadhead pilots only on certified FAR 121 and
scheduled FAR 135 air carriers, except where surface transportation is
provided.
B. On-line deadhead travel will be "must ride." Off-line deadhead travel will
be at no cost to the pilot. Reimbursable expenses will be reimbursed to a
pilot within ten (10) business days after submission of receipts.
C. Time spent in transportation may not be considered as flight time for
purposes of flight time limitations nor may that time be considered as rest.
D. A pilot who is authorized by Dispatch or Crew Scheduling may use his own
car for Company required surface deadheading. He will be reimbursed at
the mileage rate as set forth in Section 2.BB for each mile driven.
E. A day in which the Company requires a pilot to deadhead will not be
considered a day off. However, a deadhead flight which is scheduled to
terminate before 2400 but which is delayed and actually terminates at or
before 0200 will not alter a pilot's day off.
F. Flight Assignments
1. Deadhead prior to a flight assignment will be scheduled for the latest
on-line flight which would arrive so that a pilot may be reasonably
expected to connect to his flight assignment on time. A designated
return deadhead flight will be the first on-line flight with which a pilot
may reasonably be expected to connect after the pilot's flight assignment
ends.
2. Alternate Deadhead
a. Deadhead to Flight Duty
When the first scheduled leg(s) of a trip contains a deadhead leg(s) to a
flight assignment, a lineholder may request to utilize transportation
from an alternate location to the flight duty point, provided the
Company incurs no additional expense and such deadheading does not
interfere with the pilot's subsequent flight assignment. The pilot will
not be paid deadhead pay and per diem as if he had taken the originally
scheduled deadhead flight. His duty time and per diem will
commence at the show time for his first flight assignment.
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b. Deadhead from Flight Duty
At the pilot's option, a pilot may use an alternate method of
transportation other than his designated return deadhead flight
provided the Company incurs no additional expense and such
transportation does not interfere with the pilot's subsequent flight
assignment. The pilot will be paid per diem and deadhead pay as if
he had taken the originally scheduled deadhead flight.
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Section 9: Instructors
A. The terms and conditions of employment of ground and flight
instructors will be governed by individual contracts with the Company.
B. Selection and Qualification
1. The Company shall retain professional instructors selected in
accordance with the requirements of the FAA, the Company, and this
Section.
2. Vacancies for instructors shall be posted to allow all pilots on the Pilots'
System Seniority List to apply for the vacancy. The selection of
instructors shall be at Company discretion.
3. In filling vacancies for instructors, the Company will first consider
pilots on the Pilots' System Seniority List who have applied for the
vacancy.
4. If the Company hires an instructor whose name does not appear on the
Pilots' System Seniority List, his name shall be placed on the Pilots'
System Seniority List upon successful completion of a PC on an
aircraft type that the Company currently operates. The seniority date of
such pilot will be the later of his date of hire or ninety (90) days prior to
the completion of his PC.
5. An instructor who has fulfilled his individual contract with the
Company and returns to a line flying position will return to his
previous domicile. If the domicile no longer exists, he will return to a
position to which his seniority entitles him.
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Section 10: Transfer to Non-Flying or
Managerial Duty
A. A pilot transferred by the Company to non-flying or managerial duty will
retain and continue to accrue seniority and longevity, provided that such
pilot maintains at all times a valid airline transport pilot certificate or such
certificate(s) which he held at the time of transfer.
B. In the event a pilot transferred to a non-flying or managerial position loses
his medical certificate, he will continue to retain and accrue seniority as if
he were on medical leave.
C. A pilot transferred to a managerial or non-flying position who subsequently
transfers back to a line flying position will return to his previous domicile.
If the domicile no longer exists, he will return to a position to which his
seniority entitles him.
D. Captains will not be downgraded to a lower paying status due to a
management pilot flying as Captain. Management pilots will not be
permitted to bid a line of time.
E. If a pilot loses his pilot or medical certificate, the pilot will be given
consideration for other positions within the Company.
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Section 11: Training
A. Training Requirements
1. The Company will, consistent with the applicable FARs, establish and
uniformly apply training requirements for pilots for initial, upgrade,
transition, requalification and recurrent training.
2. Seven (7) days before training begins the Company will make
available electronically the Pilot Operating Handbook or its equivalent,
Flight Operations Manual, flight profiles, study guides, an outline of the
topics to be covered each day, and an outline of required maneuvers for
the checkride. The Company will make available in training to each
pilot a paper copy of the Pilot Operating Handbook or its equivalent,
Flight Operations Manual, flight profiles, study guides, an outline of
the topics to be covered each day, and an outline of required maneuvers
for the checkride.
B. Training Schedules
1. Training will be scheduled for not more than six (6) consecutive days
followed by one (1) day off at the training site, provided that time spent
in training will not exceed fifty (50) hours per week. A pilot will be
granted two (2) days off in domicile following the ground and
simulator/flight phases of training.The limitations of this Section B
shall only apply to pilots in initial equipment, initial new-hire,
transition, or upgrade training. Training schedules are not subject to the
limits contained in Section 12 that apply to flying schedules.
2. Pilots will not be required to attend training for more than ten (10) hours
a day.
3. A pilot, except for a new hire pilot, will not be assigned to Companyrequired travel, ground or simulator training, or a proficiency check
on January 1, Thanksgiving Day, December 24, 25, and 31.
4. Training Periods
a. A training period in a simulator will not exceed two (2) hours. There
will be a break of at least fifteen (15) minutes between simulator
periods. A pilot will not be scheduled for more than four (4) hours in a
simulator in any day.
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b. A training period in an aircraft will not exceed three (3) hours. Within
the three (3) hour training period, there will be a break of at least
fifteen (15) minutes. Such break may take place in the aircraft. A pilot
will not be scheduled for more than six (6) hours in an aircraft being
used for training.
c. A pilot may waive these restrictions, but will not be compelled into
such a waiver.
5. A proficiency check period, including FAA checkrides, in a
simulator or an airplane will not exceed two and one-half (2.5) hours.
There will be a break of at least fifteen (15) minutes between
proficiency check periods. A pilot will not be scheduled for nor shall he
be required to exceed a period of more than six (6) hours for a
proficiency check in any day. A proficiency check will not commence
unless adequate time remains for the completion of all required tasks
without exceeding the time limits of this section. A pilot may waive
these limits in the interest of avoiding an incomplete checkride. These
restrictions cannot and do not apply to FAA inspectors conducting
examinations.
6. A pilot will be scheduled for nine (9) hours of rest before beginning
duty which includes a checkride (except line checks). A pilot may waive
this requirement.
7. For purposes of computing hours of instruction given a pilot, flights or
those portions of flights consisting of ferries, repositioning,
functional checks or extended time to reach a training location will not
count as training time.
C. Initial New Hire, Initial Equipment, Upgrade, Transition, Differences, and
Requalification Training
1. Assignment to initial equipment (different aircraft, different status),
upgrade (same aircraft,
different status), transition (different
aircraft, same status), differences (same aircraft type certificate,
different variant, same status) and requalification training programs
will be in accordance with seniority among pilots awarded vacancies
for the same equipment on the same effective date. Simulator, flight
training and operating experience will be scheduled by seniority when
feasible for all pilots in a training class.
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2. A pilot selected for initial equipment, upgrade, transition or
requalification training will not fly the line during training. If training is
interrupted prior to the completion of a phase of training (ground
school, simulator or flight, and not (I)OE), appropriate retraining will be
given.
a. If training on a different equipment type is interrupted, a pilot will not
be assigned flying.
b. If upgrade training on the same type of equipment is interrupted, a
pilot may be returned to his former position and assigned sections
from open time, and will not be placed on reserve during this time.
c. A pilot who has completed his checkride will not be required to fly the
line while awaiting the scheduling of (I)OE, except for situations
outside the direct control of the Company, e.g., aircraft manufacturer
delivery problems, outside training provider work stoppage, etc.
3. A pilot will be provided the following opportunities to complete his
initial new- hire, initial equipment, upgrade, transition, differences, or
requalification training:
a.Written Examination
A pilot who fails his written examination will be given remedial
training in deficient subjects. A pilot will be given one additional
opportunity to pass a written examination.Failure of a second
written examination during an attempt to qualify will be treated as a
failure to qualify.
b. Oral Examination
A pilot who fails his oral examination will be given remedial training
in deficient subjects. A pilot will be given one additional opportunity
to pass an oral examination.Failure of a second oral examination
during an attempt to qualify will be treated as a failure to qualify.
c. Recommendation for a Proficiency Check
A pilot who fails to be recommended for his proficiency check after
the completion of the approved course of training will be provided as
many as two (2) additional training periods as flying pilot, as required,
to obtain a recommendation. A pilot's failure to be recommended for
his proficiency check after the completion of the two (2) additional
periods will be treated as a failure to qualify.
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d. Proficiency Check(s)
(1) A pilot who fails a proficiency check will be provided as many as
two (2) additional training periods as flying pilot, as required, to
obtain a recommendation for a second proficiency check and, if
recommended, second proficiency check. A pilot's failure to be
recommended for his proficiency check after the completion of the
two (2) additional periods will be treated as a failure to qualify.
(2) Failure of a second proficiency check will be treated as a failure to
qualify.
e. Qualification LOFT
A pilot who incompletes a qualification LOFT session will be
given additional training on deficient items and be given a second
qualification LOFT session. A pilot's failure to complete a second
qualification LOFT session will be treated as a failure to qualify.An
incomplete LOFT session due to equipment malfunction will not be
treated as a failed training event.
f. Operating Experience
A pilot in training will be provided with the following number of hours
OE prior to a qualification line check (unless a recommendation is
earned in less time):
(1) Upgrade - thirty-five (35) Hours;
(2) Initial new hire, initial equipment, transition, and requalification forty-five (45) hours;
(3) Differences - fifteen (15) Hours.
A pilot's failure to be recommended for a qualification line check after
completing the minimum number of hours above will be treated as a
failure to qualify.
g. Qualification Line Check
A pilot who fails a qualification line check will be given additional
training on deficient items, with the training hours prior to the first
recommendation and the additional hours provided prior to the second
recommendation to total not less than the OE minimums specified
in paragraph C.3.f., above, and, if recommended, be given a
second qualification line check. A pilot's failure to be recommended for
a second Qualification Line Check or a failure of the second
qualification line check will be treated as a failure to qualify.
EXAMPLE:A pilot in upgrade training is recommended for a
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Qualification Line Check after twenty-six (26) hours of OE.The pilot
fails his qualification line check and will be provided no less than nine
(9) hours of additional IOE to obtain a recommendation for a
qualification line check.the pilot is not recommended after being
provided this minimum additional IOE and has failed to qualify.
h. Total Failed Training Events
A pilot's failure of three (3) distinct training events within the
same attempt to complete a training curriculum will be treated as a
failure to qualify.A training event is defined as a written examination,
an oral examination, a failure to obtain a recommendation for a
proficiency check, a proficiency check, an incomplete LOFT session
(not due to equipment malfunction), a failure to obtain a
recommendation for a line check, or a line check.
EXAMPLE: A pilot in initial equipment training fails his written
examination, receives additional training on deficient subjects, and then
passes his written exam. He now has one training event failure. The
pilot then fails to be recommended for his proficiency check, receives
two additional training sessions, and is then recommended for his
proficiency check. The pilot now has two training event failures. The
pilot then fails his first proficiency check. He now has three distinct
training event failures and has failed to qualify.
4. Failure to Qualify
a. A pilot who fails to qualify pursuant to paragraph C.3.a-h., above, on
his first attempt to complete a training curriculum will return to his
former position, if available.If unavailable, he will return by seniority
to a position for which he is or has been qualified. If there is no such
position, he will exercise his seniority to obtain any position
systemwide. The pilot will not be allowed to bid another vacancy
requiring training for a period of six (6) months. If he is unable to
obtain any position by the process above, he will be given a second
attempt to qualify. Failure of the second attempt will be dealt with at
Company discretion.
b. A pilot who fails to qualify on his second attempt to complete the same
training curriculum may be dealt with at Company discretion, except
that if a non-new hire pilot has not experienced any failed training
events during the attempt to qualify except two failed proficiency
checks and there is no prior position to which to return, he will be
given additional training and a third checkride. Failure of the third
checkride will be dealt with at Company discretion.
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EXAMPLE: A pilot fails to qualify in his first attempt to complete the
CRJ upgrade training curriculum. He subsequently successfully
completes the CRJ upgrade training curriculum during his second
attempt to qualify. The pilot then fails to qualify in his first attempt to
complete the EMB-170 Captain transition training curriculum. This
failure is counted as a first attempt to qualify and the pilot is returned to
his former position as a CRJ Captain per paragraph 11.C.4.a., above.
The pilot then fails to qualify in his second attempt to complete the
EMB-170 Captain transition training curriculum. The pilot may now be
dealt with at the discretion of the Company.
5. A pilot who desires to voluntarily withdraw from upgrade or transition
training for personal reasons may seek an advance determination from
the Director of Training, in consultation with the Training Review
Committee, that due to the circumstances of the withdrawal, the training
shall not be counted as an attempt to qualify.
6. Pilots withdrawing voluntarily from training at any time will be returned
to the line in accordance with paragraph C.4.a., above.
7. Upon request, a pilot shall be granted a change of instructor one time
during any requalification, initial equipment, upgrade, or transition
training, provided that the pilot has been trained by that instructor for at
least two (2) sessions either in the current or prior training attempt(s),
and he provides a reasonable basis for the request to the Director of
Training.
D. Recurrent Proficiency Checks and Line Checks
1. Pilots will take required proficiency checks and line checks. All checks
will be given by the FAA or a Company check airman.
2. Available simulator time for recurrent training, PCs, and LOFT will be
offered for bid to pilots assigned to training and awarded in accordance
with seniority. Such availability will be posted in the monthly bid
package for the month prior to the month in which the training occurs.
EXAMPLE: A pilot requires a proficiency check in March. The pilot
will bid in the January bid package and the training award will be
available in the February bid package.
3. There will be at least seven (7) days advance notice of recurrent
proficiency checks. Pilots may waive such notice.
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4. A pilot will not be required to fly the line on a day that pilot takes a
recurrent proficiency check unless the pilot is needed to avoid the
cancellation of a revenue flight on the day of the proficiency check or
the day after, as determined on that day.
5. A pilot who fails to pass a recurrent proficiency check or a recurrent line
check or incompletes a recurrent LOFT session will be given additional
flight training in the deficient areas in which he failed to demonstrate
acceptable proficiency. The pilot will then be given a second check or
LOFT session. If he fails to pass the check flight or incompletes a
LOFT session, he will be given additional flight training in the areas in
which he failed to demonstrate acceptable proficiency. The pilot will
then be given a third check flight or LOFT session. If he fails to pass the
third check flight or incompletes the third LOFT session, he may be
dealt with at Company discretion.
6. No maneuvers will be required during proficiency checks other
than those included in the Training Manual.A pilot will be given time
to complete an emergency or abnormal checklist before an additional
emergency or abnormal procedure is given.
E. Training Review Committee
1. The Training Review Committee will consist of three (3) members
appointed by the Company and three (3) members appointed by the
MEC Chairman.
2. At the request of either the Company or the Association, the Committee
will meet and consult promptly to consider recommendations and
problems with training programs and procedures.
Agenda items
presented by the Association members will be answered in writing by
the Company within fourteen (14) days of presentation.The
Committee will review any new procedures or changes in procedures
prior to publication and the Committee's recommendations will be
given appropriate consideration.
3. The Committee will be notified of all failed checkrides.The Committee
may monitor subsequent checkrides at the request of the pilot.
4. The Committee will also review cases of other pilots in training and may
make recommendations regarding such cases at the pilot's request.
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F. Instructors, Check Airmen and Line Check Airmen
1. The Company will designate pilots to serve as instructors and check
airmen. A pilot undergoing training or proficiency checks on his second
or third attempt as provided in this Section may select an available
instructor or check airman from names of pilots so designated.
2. Full-time instructors, check airmen and supervisory pilots in the
Training and Operations Departments will not bid or be awarded
monthly schedules.
3. Line check airmen will be selected from Captains on the seniority list
who hold vacancies in the equipment in which they will perform check
airman duties.
a. Pilots may apply for available line check airmen positions which will
be posted by the Company. The Training Review Committee will
consider the qualifications of applicants and make recommendations
before final selection by the Company.
b. Line check airmen will bid and be awarded lines of time each month.
To the extent practical, they will fly their awarded lines of time and
will conduct training, operating experience, and other check airman
duties on flights contained on their lines of time.
G. General
1. Nothing contained herein shall be construed to require or prohibit the
Company from providing additional training, as determined by the
Director of Training, if, in his discretion, such additional training
may result in a pilot's successful completion of training.This
shall
not override the scheduling restrictions in paragraph 11.B., above.
2. Pilots will not be required to pay for training or the use of equipment
used in training.
3. The Company will provide each pilot in training with a complete and
current copy of the applicable FARs.
4. At a pilot's request during training, his training records will be made
available for review.
5. As long as it does not interfere with the operational needs of the
Company, a representative of the pilot's choice (a pilot in the employ of
the Company) may, if requested by a pilot, observe any checkride
without compensation.
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6. All written tests will be multiple-choice or true-false unless otherwise
required by the FAA or other regulatory agencies. A pilot will not be
tested on information not contained in written materials provided by
the Company or specifically covered in ground school instruction.
7. A pilot will be afforded adequate time to review maneuvers and
familiarize himself with the flight characteristics of the simulator in
which he is to be given a checkride.
8. If feasible, recurrent training and proficiency checks will be scheduled
in the pilot's base month or the month earlier.
9. Training Alternate(s)
a. The Company may designate an alternate(s) for a training class.The
alternate(s) must complete the ground school phase of training with
their class.
b. If, upon the completion of the ground school phase, the alternate(s) is
not assigned to the simulator phase of training, he will be given a
priority status to begin the next class and, unless the pilot requests
otherwise, will not be assigned flying between classes.
c. If the alternate(s) is not assigned to the simulator phase of training
within sixty (60) days of completion of the ground school phase of
training, he will be retrained, beginning with the ground school phase.
10.In the event the Company posts a vacancy notice pursuant to Section
24.B.7. and the domicile subsequently becomes known, the domicile
will be awarded to pilots in the same training class in accordance with
their seniority.
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Section 12: Hours of Service
A. Duty Time Limitations
1. A pilot will not be scheduled for more than thirteen (13) hours of duty
between rest periods, except that continuous duty overnights will not be
scheduled for more than fourteen and one-half (14 ½) hours between
rest periods.
2. A pilot will not be required to exceed fifteen (15) hours of duty between
rest periods.
3. If the applicable duty time limitations as set forth in 14 CFR become
more restrictive that the provisions of this Agreement, the Company will
schedule and operate in accordance with the applicable provisions of 14
CFR.
4. A pilot will not be scheduled for more than five (5) consecutive days of
duty except that a pilot may be scheduled for six (6) consecutive days of
duty in schedules involving the blend. A pilot will not be scheduled for
more than five (5) consecutive days of duty as a result of training or
holidays.
5. Trips may contain up to four (4) sections.
6. A pilot will not be scheduled for more than three (3) consecutive
continuous duty overnights, including the blend.
B. Rest Periods
1. The Company will not schedule a pilot for less than ten (10) hours of
rest in domicile between duty periods and in no case will actual rest be
less than nine (9) hours.
2. Rest in domicile in connection with a continuous duty overnight will be
scheduled for a minimum of nine (9) hours between duty periods and in
no case will actual rest be less than eight (8) hours.
3. Rest in domicile between reserve (availability) periods will be
scheduled for a minimum of ten (10) hours between reserve periods and
in no case will actual rest be less than nine (9) hours.
4. The Company will not schedule a pilot for less than nine (9) hours of
rest away from domicile between duty periods, and in no case will
actual rest be less than eight (8) hours.
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5. If the applicable rest limitations as set forth in 14 CFR become more
restrictive that the provisions of this Agreement, the Company will
schedule and operate in accordance with the applicable provisions of 14
CFR.
C. Report and Release Times
1. Pilots will report for duty forty-five (45) minutes prior to scheduled
departure.
When sections are scheduled to begin with a deadhead leg, report time
may be reduced to thirty (30) minutes by the Company.
2. If aircraft taxi is scheduled to occur prior to the first block-out of a
section, the report time for such a section will be sixty (60) minutes
prior to the scheduled block-out time of the first flight of such section.
3. If aircraft taxi is scheduled to occur after the last block-in of a section,
the scheduled release for rest from such section will be twenty-five (25)
minutes after the last block-in of such section.
4. Normal release from duty for rest will be fifteen (15) minutes after
block-in or when the pilot is released by Crew Scheduling, whichever is
later.
5. Pilots on short-call reserve will report not later than one (1) hour after
the initial contact by Crew Scheduling, except for CLT and DAY where
the report time will be two (2) hours after the initial contact by Crew
Scheduling. Pilots will make every effort to report earlier as needed.
As used in this paragraph, "initial contact" means actual contact or a
voicemail message left on the primary phone contact on file with the
Company. A short-call reserve pilot should return Crew Scheduling's
call as soon as possible, but will be allowed fifteen (15) minutes to
return the call. At the request of either party, the parties will meet to
discuss appropriate report time for a new domicile.
D. Days Off
1. A pilot who is available for flight duty for an entire month will be
scheduled for a minimum of eleven (11) days off. If a pilot is
unavailable for flight duty for part of the month, the scheduled days off
will be prorated. If junior manning causes a pilot's days off to fall below
the minimum, the days off below the minimum will be restored in the
same or following month by mutual agreement between the pilot and
the Company.
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2. A pilot will be scheduled for at least two (2) periods of three (3) days off
each month. A single block of six (6) or more days will satisfy this
requirement. The remaining days off will be scheduled in blocks of two
(2) days off. However, the Company may schedule a pilot for one (1)
day off in the blend or on the last day of the month.
3. If a break required under paragraph D.2., above, is not recognized due to
the blend (carry-in), it will be the pilot's responsibility to notify Crew
Scheduling prior to the commencement of the trip.The
pilot
may
choose any section(s) during the month to have the break restored as
required in Section 12, or fly the trip as blended. The Company shall
comply with the pilot's choice. Should the pilot elect to have the break
restored, the value of the restored day(s) will be subtracted from the
total line value.
E. Notification
1. The Company will notify a pilot of a schedule change, a delay in excess
of one hour, or a cancellation as far in advance as practicable. For the
purpose of this section, a "delay in excess of one hour" means any time
a flight has a posted departure time more than one hour from its
originally scheduled departure time. The Company will only contact a
pilot between the hours of 2200 and 0800 because of a personal or
family emergency or because of a schedule change, a delay in excess of
one hour, or a cancellation. The Company will time the contact to
minimize the disruption of a pilot's rest.
2. A pilot who is unable to report for duty or who will report late will so
notify the Company as soon as practicable.
3. A pilot will not be required to keep the Company advised of his
whereabouts on his days off or while on leave or vacation.
F. Section 12 will apply to all schedules as prepared, awarded, or operated.
G. For the purpose of applying the duty and rest provisions contained in
Section 12, all time spent on short-call reserve is duty time.
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Section 13: Leaves of Absence
A. Personal Leave
1. When the requirements of the service permit, a pilot may be granted a
personal leave of absence without pay for up to six (6) months with
additional leave subject to approval. The Company will make a
reasonable effort to grant a pilot's request for a personal leave. When
such leave is granted, the pilot shall retain but not accrue longevity and
will retain and accrue seniority during the personal leave.If a pilot on a
personal leave of absence would otherwise have been furloughed
during any period of leave, he will be placed on furlough status as
normal.
2. A pilot on a personal leave of absence will not enter into employment
without approval of the Company. A pilot on leave of absence must
notify the Company at least fifteen (15) days in advance of the
expiration of the leave period of his intentions to return to active status,
request extension, or resign. When the leave of absence exceeds one (1)
month, reinstatement will occur at the time of the next available vacancy
subject to requalification.
B. Enhanced Personal Leaves
1. The Company may, at its discretion, offer enhanced personal leaves to
pilots for periods of days, trips, weeks, multiple weeks, or full month. A
pilot on an enhanced personal leave will continue to accrue longevity
and seniority. Any other benefit(s) offered by the Company with an
enhanced personal leave will be specified when such leave is offered for
bid.
2. Bid and Award
a. All available full-month leaves will be listed in the monthly bid
package. Such notice will include the number of leaves available for
each status in each domicile. Pilots in the status and domicile in which
the leaves are offered will bid for full-month leaves. Such leaves will
be granted in seniority order and included in the monthly bid award.
b. The availability of partial-month leaves including daily, trip, weekly or
multiple week leaves will be published in the DRS and via Company
email. Partial-month leaves will be awarded on a first-come, firstserved basis.
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3. Any pilot awarded enhanced personal leave who, while on that
leave, is required to be present at a Company location by the Company,
shall be given space positive travel to that Company location from that
pilot's domicile and will have pass privileges for any other
necessary travel related to the Company meeting.
C. Personal Days Off
1. Personal Emergency Days Off (PED)
In case of a personal emergency, a pilot will be granted up to three (3)
days off in a calendar year. Requests for personal emergency days off
should be made as soon as the emergency arises. Staffing levels shall
not be a criterion for granting or denying personal emergency days.The
Company may request that a pilot provide information on the nature of
the emergency. A pilot granted personal emergency day(s) off may, at
the pilot's option, be paid for such day(s) from accrued sick leave.
2. Personal Unpaid Days Off (PUD)
A pilot may request personal unpaid days off to be granted at the
discretion of the Company. A pilot granted a personal unpaid day will
not be paid for the dropped flying. In the event the PUD causes the
pilot's total monthly credit to be below guarantee, the portion of the
value of the trip that is below guarantee will be deducted from the
pilot's monthly guarantee.
D. Medical Leave
1. A pilot who is unable to perform the duties to which he is assigned due
to sickness, injury, or other medical condition(s) shall be placed on
medical leave after exhausting sick leave or thirty (30) consecutive days
of absence, whichever occurs first. While on medical leave a pilot may
utilize sick leave compensation benefits.A pilot may preserve his sick
leave by requesting to be placed on medical leave prior to exhausting
his sick leave bank. A pilot on medical leave may be required to submit
medical certification to his Chief Pilot confirming that he is unable to
perform his required duties.
2. A pilot may elect, but not be required to, utilize his accrued vacation
time while on medical leave. If the pilot utilizes his accrued
vacation, the time will be removed from the pilot's schedule.
3. A pilot shall retain and accrue seniority during medical leave and shall
retain and accrue longevity for the first 30 days after exhausting sick
leave compensation benefits, or 30 days from the date a pilot requests to
preserve his sick leave compensation benefits.
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4. A pilot on medical leave shall retain all insurance benefits on the same
terms and costs as those provided to active pilots in duration no less than
as follows:

Years of Service
0-1

Length of Insurance
Benefits provided at
Active Pilot Rate
0 Weeks

1-3 Years

6 Weeks

3-5 Years

20 Weeks

5-10 years

40 Weeks

An additional twelve (12) weeks will be added to the above if the pilot is
eligible for FMLA.
5. A medical leave shall not exceed a total continuous period of three (3)
years unless extended by the mutual consent of the Company and the
Association.
6. A pilot returning from medical leave may return to the position
(status and equipment) at the domicile he held prior to the
commencement of the leave, if such position exists in the domicile.If
such position does not exist in the domicile, he may exercise base
rights to bid a position in the domicile. If the pilot does not exercise
base rights or if the domicile no longer exists, the pilot may exercise his
system seniority.
7. When the pilot has been certified by a physician as able to perform the
duties to which he may be assigned, he will, within seven (7) days,
notify the Chief Pilot or his designee of his intent to return to duty. Any
disputes concerning the physical fitness of a pilot, including a dispute
over the qualifications of a physician, will be settled in accordance with
Section 15.C.
E. Workers' Compensation Leave
A pilot unable to work due to an illness or injury covered by Workers'
Compensation will retain and continue to accrue seniority for the duration
of the leave. He will retain longevity during the leave and continue to
accrue longevity for the first sixty (60) days of the leave.
F. Family and Medical Leave
1. FMLA leave will be granted in accordance with applicable law.
2. FMLA leaves for a pilot's own condition
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a. Pilots taking FMLA leave for their own illness will first utilize sick
leave to compensate the pilot for the value of flying time lost by
deducting the amount from the pilot's sick leave account. When a
pilot's sick leave account balance is zero, the pilot's vacation bank will
be deducted in the amount of time lost. If a pilot has no remaining
vacation bank, no deduction will be made to the pilot's vacation bank
and the FMLA leave will be unpaid. The amount of vacation bank
available will only be that accrued or expected to be accrued in the
calendar year at the time the FMLA leave is taken.
EXAMPLE: A pilot has a Serious Health Condition and has been
certified eligible for FMLA on April 1, 2012. The pilot has two weeks
of vacation remaining in 2012 and will earn 3 weeks in 2013. The
pilot will only be deducted two weeks of vacation throughout the
duration of his FMLA leave in 2012 after his sick bank has been
exhausted.When the pilot utilizes FMLA leave in February 2013, he
will have his vacation bank debited, and he will be paid for, up to three
weeks of vacation in that year assuming his sick bank has been
exhausted.
b. A pilot whose vacation bank has been depleted or reduced as a result
of use for FMLA leave will be permitted to take his awarded
vacation week(s), regardless of the time remaining in his vacation
bank. Such pilot must notify Human Resources at the time of FMLA
certification or, if already certified, within fifteen (15) calendar days
of subsequent yearly final vacation awards, whether he wishes to
retain some or all of his awarded vacation week(s) and if so, which
individual week(s). If a pilot fails to elect this option at either of these
times and his vacation bank balance is zero, his vacation week(s) will
be removed at the time his monthly schedule is awarded. A pilot
whose hourly vacation balance is less than a full vacation week's
credit (but not zero) at the time his monthly schedule is awarded
must take his awarded vacation week and will receive the remaining
partial credit, if credits are still available for that week. If a pilot's
unpaid but retained vacation week(s) is cancelled under Section 7.H of
the Collective Bargaining Agreement, only Sections 7.H.2.b or
7.H.2.c will apply to such week(s).Unpaid but retained vacation
week(s) will also be moveable and tradable per Section 7.D.
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3. FMLA leaves for other than a pilot's own condition
a. A pilot certified for FMLA for reasons other than his own illness will
not be eligible to utilize sick leave, but will have vacation time
deducted from the pilot's vacation bank in the amount of time lost.If a
pilot has no remaining vacation bank, no deduction will be made to the
pilot's vacation bank and the FMLA leave will be unpaid. The amount
of vacation bank available will only be that accrued or expected to
be accrued in the calendar year at the time the FMLA leave is taken.
b. A pilot whose vacation bank has been depleted or reduced as a result
of use for FMLA leave will be permitted to take his originally
scheduled vacation week(s), regardless of the time remaining in his
vacation bank. Such pilot must notify Human Resources at the
time of the FMLA certification or if already certified, within 15
calendar days of subsequent yearly final vacation awards whether he
wishes to retain some or all of his awarded vacation week(s) and if so,
which individual week(s). If a pilot fails to elect this option at either of
these times and his vacation bank balance is zero, his vacation
week(s) will be removed at the time his monthly schedule is awarded.
A pilot whose hourly vacation balance is less than a full vacation
week's credit (but not zero) at the time his monthly schedule is
awarded must take his awarded vacation week and will receive the
remaining partial credit, if credits are still available for that week. If a
pilot's unpaid but retained vacation week(s) is cancelled under Section
7.H of the Collective Bargaining Agreement, only Sections 7.H.2.b or
7.H.2.c will apply to such week(s).Unpaid but retained vacation
week(s) will also be moveable and tradable per Section 7.D.
4. Use of Sick leave, vacation time, and other paid leave methods
Payment of sick benefits and vacation benefits for FMLA-qualifying
leave will not be paid at the same time a pilot is receiving either
disability or Workers' Compensation benefits. The pilot will use his sick
leave then vacation time during the waiting period for short-term
disability or Workers' Compensation insurance but will have no
additional deductions from either bank once insurance payment begins.
Section 13.C.1 Sentence 2 will not apply to the sick leave utilized
during this waiting period.
G. Bereavement Leave
In the event of a death in the pilot's immediate family (mother, father, stepparent, sister, brother, spouse, domestic partner, mother-in-law, fatherin-law, step-parents-in-law, children, including children for whom the pilot
is the legal guardian, or grandparents) the pilot will be granted leave from
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all duties with the Company for five (5) days, including the date of the
funeral. The pilot will be credited what he was scheduled to fly or, if a pilot
is on reserve, the value of a reserve day for each duty day of such leave, up
to a maximum of three (3) days.The pilot will accrue seniority and
longevity while on bereavement leave.Unusual circumstances concerning
other than immediate family members, or the amount of time needed, will
be addressed on a case-by-case basis. Additionally, a pilot may, at his
option, be paid what he was scheduled to fly for duty days in excess of three
(3), and such amount will be deducted from his sick leave bank.
H. Jury Duty Leave
A pilot required to serve jury duty will be credited a prorated guarantee
based on the amount of scheduled work days in the month for each day on
jury duty, less money received for performing jury duty. Additionally, a
pilot who was scheduled for more than the prorated guarantee value on a
day of jury duty may, at his option, be paid the difference between what he
was scheduled to fly and the prorated guarantee value hours and have such
amount deducted from his sick leave bank. A pilot required to serve jury
duty will be permitted to bid a schedule.
I. Military Leave
1. General
a. A pilot will not be limited in the number of military leave events or the
individual or aggregate duration of military leave(s) unless restricted
by applicable law.
b. A pilot on military leaves will retain and continue to accrue longevity
for the purpose of determining a pilot's pay rate.
c. A pilot will accrue sick leave, uniform allowance, and vacation for the
first sixty (60) aggregated days of military leave per anniversary year.
d. A pilot with more than sixty (60) days of aggregate military leave days
since his last longevity anniversary date will:
(1) Have his monthly sick leave accrual prorated as a portion of the
month missed for all days in excess of sixty (60) days.
(2) Have his uniform allowance and vacation accruals prorated on his
next anniversary by the number of work days missed in excess of
60 out of 365 days.
e. The Company will provide a pilot on military leave with non-revenue
travel privileges in accordance with Company policy available to
all Company employees.
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2. Compensation
a. A pilot awarded a flying schedule or a build-up schedule with a credit
above guarantee and who is granted military leave on days he is
scheduled for duty with the Company shall have his guarantee
reduced by the amount of the credit for the section or portion thereof
the pilot was to have flown that day.
b. A pilot awarded a flying schedule or a build up schedule with a credit
not exceeding minimum monthly guarantee and who is granted
military leave on days he is scheduled for duty with the Company
shall have his pay calculated as follows:
(1) The pay for any military leave day shall be reduced by the amount
of the credit for the section or portion thereof the pilot was to have
flown that day and minimum monthly guarantee will be adjusted by
that amount.
(2)The credit for a reserve day on a build up schedule for which
military leave is granted shall be minimum monthly guarantee less
the credit of assigned flying divided by the number of reserve days
on the schedule. The minimum monthly guarantee will be adjusted
by this amount for every military leave day taken.
EXAMPLE: A pilot is awarded a build-up schedule with a credit of
65 hours which contains two reserve days. The value each reserve
day is (guarantee - 65)12.
3. Requests for Time Off
All requests for known military leave should be submitted via the
Company's online military leave request form with copies of the
military orders to the Company designated employee as far in advance
as possible.
J. Association Leave
1. Local Association Leave
a. A pilot on Association leave shall be paid and credited as provided
herein, and shall continue to accrue all benefits as if he had been on
active duty for any month in which a pilot takes Association leave.
b. The Association will reimburse the Company for all Association leave
paid to pilots as follows: the number of hours on leave paid by
the Company (as directed by the MEC Chairman) times the applicable
hourly rate for each pilot, plus an additional percentage of the total to
cover the cost of fringe benefits for pilots on Association leave. The
Company will calculate the actual override percentage each February
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1st and provide information sufficient to verify the percentage to the
MEC Chairman or his designee. The new percentage will be applied
to Association leave taken from January 1st to December 31st of that
year.
c. The Company shall prepare an invoice for Association leave pay
which, after review by the MEC Chairman and SecretaryTreasurer, will be reimbursed by the Association. Such invoice shall
state the date of each Association leave, the pilot's name and ALPA
number, the section number(s), the hours billed, the pilot's pay rate
and the total flight pay.
d. Requests For Time Off
(1) Requests for Association leave shall be made to the Director of
OCC or his designee, with a copy to the Vice President of Flight
Operations. Such requests shall be signed by an officer of the PSA
MEC. Each such request shall be transmitted to the Company by
mail, express delivery, hand delivery, email, or facsimile as far in
advance of the requested leave as practicable.The request will
contain the names, dates and duration of the requested Association
leave.
(a) The Association shall submit leave requests for priority events
prior to the close of the Round 1 bid. The priority events and
individuals who will be granted leave for each such event are as
follows:
(i) MEC Meetings- MEC Officers and LEC Representatives
two times per year
(ii) Board of Directors Meetings - MEC Officers and LEC
Representatives one time every other calendar year
(iii) GRC- Grievance Committee Chairman and two (2) GRC
Members
(iv) System Board of Adjustment as per Section 21.M.
(v) Contract Negotiation Preparation and Sessions - Three (3)
Negotiating Committee members and the MEC Chairman
(vi) Executive Board - MEC Chairman or his designee two
times per year
(vii)Executive Council - Executive Vice President and MEC
Chairman
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(b) The Association will submit leave requests for additional
events as far in advance as practical and, when possible,
before the 20th day of the preceding month.
(2) The Association shall notify the Company promptly when leaves
are canceled or terminated before the effective date of Association
leave.
(3) The Company shall grant leaves in the monthly schedule award for
priority events listed in paragraph J.1.d(1)(a)., above. In the event
of operational necessity, the Vice President of Flight Operations or
his designee will inform the pilots andlor the MEC that the
Company is unable to provide a release for leave requests
submitted under paragraph J.1.d(1)(a)., above within 24 hours of
the publication of the Round 2 schedule award and no later than 48
hours prior to the beginning of the requested leave for leaves
submitted under J.1.d(1)(b)., above.The pilot may attempt to
arrange for another pilot to fly his trip(s). However, the Company
must approve such an arrangement in advance to ensure that both
pilots will be legal and otherwise available to fly their remaining
assignments during their bid period.
e. Schedule Bidding and Compensation for Pilots on Association Leave
(1) Full Month Leave
When requested by the MEC Chairman or his designee, a pilot shall
be granted Association leave for a full month, provided at the time
of the request, the leave is not expected to disrupt flying
operations. Such pilot shall be compensated by the Company for
the number of hours of the highest paying line to which his
seniority would have entitled him plus a five percent (5%) hourly
override to compensate for pay lost had the pilot actually flown the
trips. ALPA shall reimburse such leave as provided in paragraph
J.1.b., above. Such pilot shall be eligible to bid open time on any
days that do not conflict with Association leave in accordance with
the provisions of the Agreement.
(2) Partial Month Leave
(a) When requested by the MEC Chairman or his representative, a
pilot shall be granted Association leave during specific day(s)
for a period less than one full month in accordance with
paragraph J.1.d, above. Such pilot shall bid a schedule and
drop trips conflicting with the leave dates.
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(b) The pilot shall be paid for such trips that are dropped at
105% of the scheduled hours and ALPA shall reimburse the
Company for such leave as provided in paragraph J.1.b.,
above.
(c) A pilot may be assigned or bid flying on any of the days
dropped which do not conflict with Association leave, and
monies earned from such flying shall be paid to the pilot.
f. The Association agrees to reimburse the Company within thirty (30)
days after receipt of the Company's invoice. Such billings shall be
submitted to the Association no later than thirty (30) days following
the month in which the leave was paid by the Company.
2. National Association Leave
a. If a pilot is elected to a national office of the Association (President,
Vice President, Secretary or Treasurer), the pilot shall be granted a
leave of absence without pay to carry out the duties of that office. The
leave shall not exceed the term of that office. The Company shall be
notified at least thirty (30) days prior to the commencement of, and the
return date from, such leave.
b. During a pilot's term of office, he may obtain flying in the same
manner as non-line holders in order to maintain currency as a pilot.
c. A pilot returning from National Association leave to line flying will
return to his previous domicile. If the domicile no longer exists, he
will return to a position to which his seniority entitles him.
d. Pilots on National Association leave will retain and continue to accrue
seniority, but not longevity, for the length of the leave.
e. If the National Association leave is for less than one (1) year,
the Company will pay the cost of retraining. If the leave is for more
than one (1) year, the Association will pay the cost of retraining.
3. Flight Pay Loss Credit
The Company will grant a credit of $7,000 towards Association flight
pay loss each year to cover the costs of ASAP and FOQA.
K. Return From Leave of Absence
1. When a pilot returns from leave of absence and has de-qualified, the
Company will schedule the pilot for requalification training within
thirty (30) days of his return. After thirty (30) days, if a pilot has not
been scheduled for requalification, he will be paid minimum monthly
guarantee until training begins.
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2. If requalification is not necessary, the pilot will be returned to duty
promptly.
L. Other Employment
A pilot shall not engage in other pilot or airline management employment
while on a leave of absence without the prior consent of the Company.
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Section 14: Sick Leave
A. A pilot will accrue sick leave at the rate of three and one-half (3.5) hours for
each month of active serviceuntil such pilot completes five (5) years of
active service. A pilot who has completed five (5) years of active service
will accrue sick leave at the rate of four (4) hours for each month of active
service. Sick leave may be accrued up to a maximum of 485 hours. A
pilot will retain but not accrue sick leave benefits while on furlough or leave
of absence.
B. After ninety (90) days of active service, if a pilot is unavailable for duty on
a day that he is scheduled for duty because of sickness or injury, he will be
credited with the block hours of the flights missed and will have an equal
amount of time withdrawn from his sick leave account. If a pilot on a
reserve day is unavailable for duty because of sickness or injury, he will be
credited with four (4) hours of flight pay regardless of assignment. If the
pilot does not have sufficient sick leave credit, the pilot's guarantee for the
month will be reduced by the scheduled hours of any flights missed in
excess of available sick leave credit.
C. Worker's Compensation
1. In the event a pilot is eligible for Worker's Compensation benefits and
there is a waiting period before benefits commence, the pilot may claim
sick leave during the waiting period, to the extent sick leave has been
accrued. Should Worker's Compensation benefits subsequently be paid
for the same period, the duplicate sick leave will be deducted from the
pilot's next paycheck and his sick leave bank will be credited
accordingly.
2. A pilot will accrue sick leave for the first sixty (60) days during a period
of Company-related Worker's Compensation disability.
D. The Company may require a pilot on sick leave to furnish the Company
with a doctor's certificate describing his sickness or injury.If
a
Company request for a doctor's certificate causes the pilot to incur
expenses for any doctor's visit, the Company will bear the cost of such visit
to the extent that it is not covered by insurance.
E. It is the pilot's responsibility to maintain contact with Crew Scheduling and
coordinate his return to duty. A pilot will be returned to his original
schedule as soon as practicable, i.e., the next leg departing the domicile.
F. Pilots' sick leave account balances will be shown on their paycheck stubs.
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G. If a pilot is on sick leave at the time his vacation is to be taken, the pilot may
reschedule his vacation.
H. When a pilot retires and the sum of his years of service and age are greater
than or equal to eighty (80), the Company will contribute the proceeds of
the pilot's regular sick leave bank to the pilot's 401(k) account. This
contribution will be based on the number of hours remaining in the pilot's
regular sick leave bank at the time of retirement, multiplied by fifty percent
(50%) of his final hourly rate. This contribution, which will result in the
regular sick leave bank having a "zero" balance, will be treated as a
Qualified Non Elective Employer Contribution to the extent the Company
determines in good faith that such treatment is allowed by law. This
contribution will not be subject to a Company matching contribution.
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Section 15: Physical Standards
A. The physical standards of an active pilot will be the standards established
by the Federal Aviation Administration (FAA), including its waiver/
exemption policy.
B. If the Company reasonably questions the physical or mental fitness of a
pilot, it may send him to a qualified, FAA-approved Medical Examiner at
the Company's expense after the Company confers with the MEC Chairman
or his designee. The Company shall provide the pilot with a written
statement via certified mail or equivalent method with tracking capability,
e.g., Federal Express, of its basis for questioning the pilot's fitness within
seven (7) days of the date it first sends him to the Medical Examiner. The
Company shall provide a list of no fewer than three (3) from which the pilot
shall select one (1). The pilot will be furnished with a copy of the Medical
Examiner's findings.
C. If the pilot disagrees with the findings of the FAA-approved Medical
Examiner in paragraph B, above, he may, at his option, have a review of
his case in the following manner:
1. He may employ a qualified, FAA-approved Medical Examiner of
his own choosing at his own expense for the purpose of
conducting a medical examination. A copy of the findings of the
pilot's Medical Examiner shall be furnished to the Company.
2. If the findings of the Company's Medical Examiner and the pilot's
Medical Examiner disagree, the Company will, at the written request of
the pilot, ask the two (2) examiners to agree upon a third, qualified and
disinterested Medical Examiner, preferably a specialist, for the
purpose of making further medical examination.
3. The case shall be settled on the basis of the findings of the disinterested
Medical Examiner. The expense of employing the disinterested Medical
Examiner shall be borne one-half by the pilot and one-half by the
Company.Copies of the Medical Examiner's report shall be furnished to
the Company and to the pilot.
D. Any pilot held out of service by the Company for medical reasons who
subsequently demonstrates that he has continuously met the physical
standards established by this Section, shall be compensated for any loss of
earnings and/or accrued benefits.
E. A Captain who is unable to maintain his first class medical, but is able to
maintain a second class physical, may, at his option, continue in the service
of the Company as a First Officer and be paid at applicable rates.
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F. The Company will furnish hearing protection at no expense to the pilot.
The Company will discuss and consider the recommendations of the Safety
Committee regarding causes of hearing damage.
G.No pilot shall be required to attend any behavior modifying
personality courses, seminars, or clinics without the Company first
conferring with the MEC Chairman or his designee.
H. Physical examinations required by Worker's Compensation claims will not
be limited by any provisions of this Section.
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This Section Reserved for Future Use
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Section 17: Uniforms
A. Uniform Requirements
1. Each pilot is responsible for purchasing and maintaining an adequate
number of uniforms.
2. The uniform will consist of: a pair of trousers, a belt and belt buckle, a
shirt, a necktie, a set of epaulets, and the pilot's choice of:
a. An overcoat or raincoat, and blazer with appropriate wings, or
b. A leather jacket with appropriate wings.
B. Payment Method
1. Initial Uniforms
a. The Company will assist the pilot in purchasing the initial uniform,
upon request, by advancing the purchase price and providing payroll
deductions to reimburse the Company for the full cost over a nine (9)
month period. The initial uniform will consist of two (2) pairs of
trousers, one (1) belt and belt buckle, four (4) shirts, two (2) neckties,
two (2) sets of epaulets, one (1) suitcase, one (1) flight bag, and the
pilot's choice of either: one (1) blazer and one (1) overcoat or raincoat;
or one (1) leather jacket.
b. The Company will provide the initial coat insignia and, upon request
of a pilot, a hat insignia.
c. If the pilot leaves the employ of the Company before full
reimbursement is made, the remaining amount will be due and
payable at the time of separation, and may be deducted from any
monies due the pilot. The pilot will execute the necessary forms
authorizing the payroll deductions in order to obtain the advance.
2. Uniform Account
a. After the first year of longevity and after every year of longevity
accrued thereafter, the Company will credit each pilot's uniform
account with $400.00.
b. A pilot's uniform account may be used to purchase any of the items
listed in paragraph A.2., above, as well as a suitcase, flight bag, hat,
and any other item available on the Company vendor's online order
form. A pilot may also purchase and be reimbursed for shirts,
suitcases, and flight bags obtained from outside vendors from his
uniform account.
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c. If a pilot has used his uniform account to purchase uniform items but
the order has not been shipped at the time he gives notice of separation
from the employ of the Company, the order will be cancelled.
C. Uniform Vendor
1. The price of items purchased through the Company's vendor will
be at the Company's cost.
2. The Company will make online ordering available for the Company's
uniform vendor at each domicile.
D. Uniform Changes
1. The Company will meet with the MEC Chairman or his designee to
resolve problems involving procurement of uniform items.
2. The Company will consult with the MEC Chairman or his
designee before making any changes to the uniform.
3. The cost of procuring changed uniform items will be borne by the pilot
and will be deducted from a pilot's uniform account balance to the
extent he has sufficient credit.
4. The Company will normally allow at least one (1) year for pilots to
comply with uniform changes. If the Company requires a uniform
change to be completed in less than one (1) year and a pilot's uniform
account balance is insufficient to purchase the changed uniform items, a
pilot will be allowed to overdraw his uniform account in the amount
necessary to purchase the required items.
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Section 18: Discipline and Discharge
A. Investigation and Fact-finding Meetings
1. The Company will give written notice to a pilot regarding any
investigation of the pilot which may result in discipline or discharge.
The written notice will state the reason(s) for the investigation, the
nature of the incident at issue, and reference Section 18.A of the
Agreement. Prior to being disciplined or discharged, the pilot will be
given a reasonable opportunity to respond either orally or in writing to
any such investigation. If the Company determines that discipline is not
warranted, the Company will notify the pilot in writing of the results of
the investigation within fourteen (14) days after the investigation is
closed.
2. If the Company determines that discipline may be warranted, the
Company will conduct a fact-finding meeting as part of the
investigation. The pilot will be given at least seven (7) days written
notice of the fact-finding meeting. The pilot may have a representative
present at the hearing. The Company will notify the pilot in writing of
the results of the meeting within seven (7) days of the close of the
meeting. This notice may be combined with the notice described in
paragraph A.1., above.
3. If the Company determines that discipline is warranted, the pilot will be
notified in writing of the discipline and the facts on which the discipline
is based and shall be signed by the Vice President of Flight Operations,
or his designee.
B. Appeal
1. A pilot who is disciplined or discharged will be granted an appeal
hearing, provided he files a written request for such hearing with the
Vice President of Flight Operations, or his designee, within ten (10)
days of the date upon which he receives written notice of such discipline
or discharge.
2. The Vice President of Flight Operations, or his designee, will conduct
the hearing within ten (10) days of receipt of the written request. The
pilot has the right to be represented at such hearing.
3. Within seven (7) days after the close of the appeal hearing, the Vice
President of Flight Operations, or his designee, will announce his
decision in writing and will furnish the pilot and his representatives with
a copy of the decision.
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C. Appeal to Grievance Review Committee and System Board of Adjustment
1. If the decision of the Vice President of Flight Operations, or his
designee, is not satisfactory to the pilot, the pilot may appeal to the
Grievance Review Committee in accordance with Section 20 of this
Agreement, within seven (7) days after his receipt of the decision.
2. If the Grievance Review Committee does not resolve the grievance,
the Association may appeal to the System Board of Adjustment within
seven (7) days after the Grievance Review Committee has considered
the grievance.
D. General
1. If any decision of the Company is not appealed by the pilot within the
time limits prescribed, the decision of the Company shall become final
and binding. Should the Company fail to hold a hearing or render a
decision within the time limits prescribed, the grievance may proceed to
the next step.
2. The time limits specified in this Section may be extended by mutual
agreement between the Company and the MEC Chairman or his
designee.
3. Written notice(s) to a pilot shall be delivered via email, and either in
person or by trackable delivery method. A copy of the notice(s) will be
sent concurrently via email to the Association Contract Administrator,
the MEC Chairman, and the MEC Grievance Chairman.
4. Witnesses and representatives who are employees of the Company, and
the pilot whose discipline or discharge is at issue, shall receive positive
space, on-line transportation from the point of duty to the point of the
meeting/hearing and return.
5. If a pilot is held out of service during the investigation and meetings
referred to in paragraph A, above, he shall continue in full pay and
benefit status without loss of seniority and longevity until the date of the
decision described in paragraph A. 2., above, or the date of the decision
if no meeting is held as described in paragraph A.1, above. If, as a result
of any appeal hearing, a pilot is exonerated, he will, if he has been held
out of service, be reinstated without loss of seniority or longevity,
be paid for such time lost in an amount which he would have ordinarily
earned had he been continued in service during such period and any
reference to the investigation will be removed from the pilot's personnel
file.
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6. The Company will not place derogatory materials in a pilot's
personnel file without first providing the pilot an opportunity to review
and initial the material. The pilot will be allowed to place written
comments regarding the material in his personnel file.
7. A pilot has the right to inspect and obtain a copy of his personnel file
during normal business hours with 48 hours notice. Requests with
shorter notice will not be unreasonably denied taking into account the
availability of the personnel.
8. Derogatory material in a pilot's file will not be used as a basis for
discipline or discharge after a period of 24 months from the date of
issuance.
E. Probationary Pilots
1. If a probationary pilot is placed on leave pending an investigation, he
shall not accumulate time toward the completion of his probationary
period from the date he is placed on leave until he is returned to pay
status.
2. If, as a result of a hearing, the pilot is exonerated, he shall be paid for the
time he was on administrative leave without pay and his accumulated
probation time shall be restored.
3. A probationary pilot who has completed initial training, including O.E.,
shall be entitled to the provisions set forth in this Section 18. The
jurisdiction of the System Board of Adjustment shall not extend to
probationary pilots with respect to discipline, including discharge.
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Section 19: Grievances
A. A grievance is a dispute between the parties arising under the terms of this
Agreement. Any pilot or group of pilots who have a grievance concerning
any action of the Company affecting them shall be entitled to have such
grievance handled in accordance with this Section. Prior to the filing of a
grievance, the pilot or pilots will attempt to discuss the matter with their
supervisor in an effort to resolve it. The written grievance shall contain a
reference to the provisions of the Agreement alleged to have been breached,
a short, concise statement of the facts involved, and the relief requested.
B. Problem Resolution Forms (PRF), other than those for discipline or
discharge, must be submitted electronically or in writing to the Chief Pilot,
or his designee, within thirty (30) days after the grievant has, or reasonably
should have had knowledge of the matter giving rise to the problem. The
Chief Pilot, or his designee, will give his decision electronically or in
writing within ten (10) days after submission of the PRF.
C. If the decision in paragraph B, above, is not satisfactory to the pilot(s), the
pilot(s) may submit a written grievance to the Grievance Review
Committee in accordance with Section 20 of this Agreement, within ten
(10) days after his receipt of the decision.
D. At least seven (7) days prior to a Grievance Review Committee meeting, a
party will share reasonable and relevant information and documentation
requested by the other party pertaining to a grievance involving the
interpretation or application of a provision of the Agreement. The parties
will make an ongoing effort to provide such information as it becomes
available or relevant.
E. If the Grievance Review Committee does not resolve the grievance, the
Association may appeal to the System Board of Adjustment within fourteen
(14) days after the Grievance Review Committee has reviewed the
grievance.
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Section 20: Grievance Review Committee
A. A Grievance Review Committee is hereby established for the purpose of
reviewing and attempting to resolve all grievances prior to submission
to the System Board of Adjustment.
B. The Committee will consist of four (4) members, two (2) selected by the
Company and two (2) selected by the Association. All members of the
Committee must be employees of the Company and receive grievance
mediation training offered by the National Mediation Board or other
appropriate sources as mutually agreed to by the Company and Association.
C. The Committee will meet on Tuesday and Wednesday in the second week
of each month to review and attempt to resolve all pending grievances.
D. The jurisdiction of the Committee shall not extend to proposed changes in
hours of employment, rates of compensation or working conditions
covered by existing agreements between the parties.
E. The resolution of the grievance by the Committee shall be final and binding
upon the parties. The Committee shall distribute its written resolution to all
interested parties and monitor the implementation of the resolution.
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Section 21: System Board of Adjustment
A. In compliance with the Railway Labor Act, as amended, there is hereby
established a System Board of Adjustment for the purpose of adjusting and
deciding disputes which may arise under the terms of this Agreement and
any amendments or additions thereto and which are properly submitted to
it, which Board shall be known as the PSA Pilots' System Board of
Adjustment, hereinafter referred to as the "Board."
B. The Board shall consist of three (3) members, one (1) of whom shall be
selected and appointed by the Association, one (1) by the Company, and a
neutral member. The appointees shall be known as “Adjustment Board
Members.” With the exception of neutral members, all Adjustment Board
Members will be employees of the Company.
C. The Board shall consider any unresolved dispute properly submitted to
it by the Association or by the Company. The jurisdiction of the Board
shall not extend to proposed changes in hours of employment, rates of
compensation, working conditions covered by the existing agreements
between the parties. The jurisdiction of the Board shall not extend to
probationary pilots with respect to discipline, including discharge.
D. The Board shall meet in the city where the general offices of the
Company are maintained unless a different meeting place is agreed to by
the Association and the Company.
E. All disputes properly submitted to the Board for consideration shall be
addressed to the neutral member with copies to the other Board
members and the Company.Such submission shall include all papers and
exhibits in connection with the dispute and shall contain:
1. Question or questions at issue
2. Statement of facts
3. Position of grievant(s)
4. Position of Company
F. Pilots may be represented at Board hearings by such person or persons as
they may choose and designate, and the Company may be represented by
such person or persons as it may choose or designate. Evidence may be
presented either orally or in writing, or both.
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G. On request by either the Association or the Company, the neutral shall have
the authority to subpoena witnesses and evidence if he determines that such
is necessary. The number of witnesses summoned at any one time shall not
be greater than the number which can be spared without interference with
the operation of the Company.
H. The Company and the Association shall exchange evidentiary exhibits that
they intend to introduce at the System Board of Adjustment hearing by 5:00
PM on the business day before the hearing. Evidentiary exhibits developed
after 5:00 PM on the business day before the hearing will be exchanged as
soon as practicable before the start of the hearing. This provision shall
not preclude either party from introducing additional evidence during
the course of the hearing.
I. A majority of all the members of the Board shall be competent to make a
decision.
J. Decisions of the Board in all cases properly referable to it shall be final and
binding upon the parties.
K. Within thirty (30) days of submission to the System Board of Adjustment,
the Company and the Association shall select a neutral member from the
panel attached hereto as Appendix B and schedule a hearing. If the
Company and the Association cannot agree upon the neutral member or
a method for selecting him, they shall select him by alternately
striking names from the panel. The order of striking shall be determined by
lot for the first case in which a neutral member is chosen, and, in
subsequent cases, the parties shall alternate taking the first strike. If the
neutral member selected for the particular case is unable to serve within
one hundred twenty (120) days after his selection, the neutral member
who was remaining on the list prior to the last strike shall be contacted as
above. Such procedure will be followed until a neutral member is selected
and able to hear the case within one hundred twenty (120) days.
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L. The panel of neutral members, attached hereto as Appendix B, shall consist
of seven (7) arbitrators. Each neutral member shall remain on the list for a
minimum period of twelve (12) months, effective on the date of signing of
the Agreement. After a neutral member has remained on the list for a
twelve (12) month period, either the Company or the Association may
serve notice to remove him by notifying the other party. Within thirty (30)
days of such notification, or if a vacancy occurs, the parties will
select a replacement. If the parties cannot agree on a replacement neutral
member within thirty (30) days, the parties may petition the National
Mediation Board to provide three (3) names of arbitrators and the
Company and the Association will select, under the procedures set forth
above, one of the three arbitrators as a replacement panel member.
M. The Association Board member, the grievant, the Grievance Chairman, and
up to two (2) witnesses shall be granted leave for the day prior to and the
day(s) of Board hearings. Additional leaves will be granted consistent with
operational needs. The Association will submit requests for such leave in
accordance with Section 13.J (Association Leave). The Company shall
advise the Association of the approval or denial of these leave request(s) no
less than seven (7) days in advance of the hearing.
N. The expenses and reasonable compensation of the neutral member,
stenographer, and hearing room will be borne equally by the parties. Each
of the parties will assume the compensation, travel expense and other
expenses of its Board member and witnesses. Board members and
witnesses who are employees of the Company will be granted positive
space, on-line transportation from the point of assignment to the point at
which they must appear as witnesses, and return.
O. Each Board member shall be free to discharge his duty in an independent
manner, without fear that his individual relations with the Company, the
pilots, or the Association may be affected in any action taken by him in
good faith in his capacity as a Board member.
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Section 22: Seniority
A. Service with the Company
Seniority as a pilot shall be based upon length of service as a pilot with the
Company commencing with the date of hire. Longevity for purposes of
wages and benefits shall accrue from the date of hire.
B. Seniority Date
When two (2) or more pilots commence initial training on the same date,
they shall be placed on the seniority list according to age, i.e., the oldest
pilot shall be given the lowest number.
C. Retention of Seniority
A pilot once having established seniority shall not lose such seniority nor
shall his relative position on the Pilot's System Seniority List be changed
except as otherwise provided for in this Agreement.
D. Basic Seniority Rule
Seniority shall govern pilots in the case of promotion and demotion,
retention in the case of reduction in force, recall from furlough, assignment
or reassignment due to expansion or reduction in force or schedules, and
choice of vacancies, provided the pilot meets the requirements for the
conduct of the operation to which the pilot is assigned.This paragraph
shall apply except as otherwise provided for in this Agreement.
E. Pilots' System Seniority List
The Company will provide through the computer system available to pilots
at each domicile no later then the 15th of each month a list of names of all
pilots, arranged in the order of system seniority. Such list will be known as
the Pilots' System Seniority List and will contain the names of all pilots
entitled to seniority, whether active or inactive, and the date of employment
of each pilot indicating the seniority to which the pilot is entitled.
Continuous availability of the seniority list by a computer system will be
considered the posting of such list.
F. Protest on Seniority List
1. Pilots will have forty-five (45) days after the posting of the Pilots'
System Seniority List in which to protest to the Company any omission
or incorrect posting affecting their seniority or position on the posted
list. If the protest is not resolved to the pilot's satisfaction, the pilot may
file a grievance under Section 19.
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2. Any incorrect posting or other discrepancy which went unprotested on
the list in which it first appeared shall not be protested on any
subsequent posting except that typographical and clerical errors may be
corrected at any time.
G. Failure to Qualify in Turn
When a junior pilot is promoted over a senior pilot by reason of failure of
the latter to qualify in turn, the senior pilot shall continue to retain the same
position on the Pilots' System Seniority List.
H. Loss of Seniority
A pilot who resigns from the service of the Company, is discharged for just
cause, or who fails to comply with Section 23 shall forfeit all recall rights
and seniority.
I. Probation
Each pilot shall be on probation for the first twelve (12) months of
aggregate service with the Company commencing with date of hire.
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Section 23: Furlough and Recall
A. Furlough
1. A pilot will be furloughed in the reverse order of his seniority.
2. The Company shall give a pilot at least thirty (30) days advance written
notice of any furlough or pay in lieu thereof unless prevented from
giving such notice due to strikes, Act of God, or other causes beyond the
Company's control. Such notice shall be given in person or by trackable
delivery method addressed to the pilot at the pilot's current address on
file with the Company.
3. A furloughed pilot may elect to be paid for earned and unused vacation
time in accordance with this Agreement.
4. A pilot, while on furlough, will continue to accrue seniority and
longevity for those periods in which he has received compensation in
lieu of notice.
5. A furloughed pilot will file his proper address with the Company at the
time of the furlough and will notify the Company of any address
changes promptly.
6. A furloughed pilot will:
a. retain and accrue seniority for the duration of a furlough;
b. retain longevity and all benefits accrued prior to his furlough;
c. accrue longevity and benefits until the end of the month in which he is
furloughed and thereafter will retain but not accrue longevity; except
that if a pilot is recalled within a period of less than 30 days, he will
receive longevity and associated benefits retroactive to the day of
furlough and;
d. until the end of the month in which he is furloughed, be eligible
to continue the health benefits that he participated in on the day before
the furlough at the active employee rate; and
e. receive no less than his prorated minimum monthly guarantee for any
portion of a month of active service in accordance with Section 4.A.
7. The Company will provide a furloughed pilot with non-revenue travel
privileges in accordance with Company policy available to all Company
employees.
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B. Recall from Furlough
1. A pilot, if he keeps the Company advised of his address, will be recalled
in the order of his seniority provided that, at the end of ten (10) years
from the date of the furlough, a pilot who has not been recalled will
forfeit his seniority and will not be entitled to recall.
2. Furloughed pilots will be notified of recall by in writing by trackable
delivery method at the address provided in paragraph A.5., above. Each
pilot shall answer his recall notice within five (5) days of receipt of such
notice and shall advise the Company of his intent to accept or reject
recall in person or in writing by trackable delivery method.
3. A furloughed pilot will be allowed up to fourteen (14) days after
notifying the Company of acceptance of recall to report for duty from
furlough. The Company may at its discretion extend the time for return
to active duty.
4. Pilots who refuse recall, or who do not comply with the time limits of
paragraphs B. 2. and 3., above, will forfeit all recall and seniority rights,
except pilots may refuse recall from furlough provided there are less
senior pilots who accept such recall.
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Section 24: Filling of Vacancies
A. The Company has the responsibility and discretion to provide an adequate
number of pilots, including reserves, to cover scheduled time, vacations,
training and leave. Each pilot on the seniority list, except those on furlough
and those in management, will have a status and domicile with the
Company.
B. Permanent Vacancies
1. A permanent vacancy will be any vacancy which is anticipated to exist
for more than ninety (90) days. When such a vacancy occurs, the
Company will post a notice of the vacancy at all pilot domiciles.
2. A vacancy notice will include the following:
a. Number of vacancies
b. Domiciles involved
c. Equipment
d. Status (Captain or First Officer)
e. Effective date of the vacancy
f. Closing date and time
g. Anticipated training dates
h. Any additional information which would affect the vacancy bid
3. Vacancies will be posted on the Company's website, the PSACREW
DRS or its equivalent, and via the Company's email system and will
close no sooner than one (1) week later. Pilots on vacation or leave
may contact Crew Planning by telephone during the posting period and
be advised of any vacancy posting.
4. If multiple training dates for the same position are posted concurrently, a
pilot may indicate on his bid sheet an order of preference for the training
dates offered, including dates he will not accept.Awards to eligible
pilots will be made by preference in accordance with their seniority.
5. Pursuant to Section 11.G.9., the Company may designate a pilot(s) as a
"training alternate" in accordance with his seniority.
6. Except as otherwise provided, permanent vacancies will be
awarded in accordance with seniority using the permanent bids on file
with the Company. If no bids are on file indicating a preference for a
vacancy, the Company will assign the junior qualified pilot systemwide

Filling of Vacancies

24-2

to fill the vacancy.
7. In the event the Company adds a new equipment type which results in
additional flying, and the domicile(s) for the new equipment type is not
yet known, the Company may post a vacancy notice pursuant to
paragraph B.2. above, without including the "Domiciles involved."
C. Permanent Bids
1. All pilots, including new hires, must submit permanent bids which are
dated indicating preferences for all status, equipment and domicile
listings to Crew Planning via the Company's website.
2. A permanent bid may be changed at any time. Changes must be
submitted online via the Company website. All changes to a permanent
bid will be confirmed with an email receipt upon submission. New hire
pilots will submit a bid form to designate their initial domicile elections
while in training.
3. If a pilot does not have a permanent bid on file, or his bid reflects
insufficient choices to accommodate his seniority, he shall be considered
to be bidding for his current position.
4. Bids are effective immediately upon submission. A pilot's permanent
bid listing on file shall be canceled when he submits a new permanent
bid. The date and preferences of each pilot's most recent permanent bid
will be made available in the Company's computer system and updated
in real time.
D. Base Rights
1. All pilots, regardless of seniority, are entitled to base rights. The
intent of granting base rights is to allow pilots based at a specific
domicile to remain at that domicile in the event that equipment at
that domicile is replaced by other equipment. "Other equipment" as
used in this Section will be defined as an aircraft requiring a different
type rating. Vacancies in a domicile created as a result of a one-for-one
equipment substitution will first be awarded to pilots at the domicile in
accordance with seniority. If such vacancies are not filled by pilots at
the domicile, the vacancies will be awarded to pilots in accordance with
system seniority.
Example: Dayton operates ten (10) CRJ-200s. The Company replaces
three (3) of these aircraft with three (3) EMB-170s. Vacancies are posted
for systemwide bid and awarded first to Dayton pilots. If all vacancies
are not filled after the domicile award, then remaining vacancies are
awarded systemwide.
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2. A pilot displaced from a domicile will be awarded a subsequent vacancy
in that domicile in his former equipment and status before other pilots
systemwide, so long as his permanent bid has continuously listed that
domicile, equipment and status, the domicile has continuously
remained open, and the pilot has not changed equipment and status
since being displaced.
Example: Two (2) CRJ First Officers have been displaced from Dayton
to Charlotte. They continue to list Dayton CRJ First Officer vacancies as
a choice and they continue to hold CRJ First Officer positions.
Subsequently, two (2) Dayton CRJ First Officer vacancies are posted for
bid. These two (2) displaced pilots will be awarded these vacancies
before any other pilots systemwide.
E. Reduction and Transfer of Flying
Changes of positions through reduction or transfer of flying will be
accomplished as follows:
1. When the Company reduces the amount of flying resulting in the
elimination of positions (a furlough or downgrade) displaced or
downgraded pilots will be permitted to exercise their seniority
systemwide. Pilots will be displaced in reverse order of seniority.
Example: The Company furloughs 80 pilots and downgrades 30
Captains. Downgraded Captains may displace into any First Officer
position systemwide in accordance with their seniority; i.e., there need
not be a vacancy for these pilots to obtain a position. There are ten (10)
excess First Officers in Knoxville once the downgraded Captains have
been awarded First Officer domiciles. The ten (10) most junior
Knoxville pilots may be displaced to other domiciles that their seniority
can hold.
2. When flying is transferred from one (1) domicile to another, the
vacancies created will be awarded by system seniority within equipment
and status. In the event that not all the vacancies are filled, such
vacancies will be assigned to pilots, within equipment and status,
from the domicile from which the flying is transferred in the reverse
order of their seniority.Pilots in the domicile from which flying is
transferred may not displace other pilots in the system so long as
vacancies within status and equipment exist in the system.
Example: Flying is transferred from Dayton to Charlotte. The positions
created by the transfer of flying will first be awarded within equipment
and status, to pilots systemwide, with any resulting secondary vacancies
being filled by displaced Dayton pilots. Pilots in domiciles other than
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Dayton will not be displaced.
3. If vacancies are posted as a result of an equipment change concurrently
with a transfer of flying, the vacancies will be awarded systemwide.A
pilot whose position is eliminated by the transfer of flying will be
awarded any vacancy his seniority can hold systemwide and may not
displace other pilots in the system.
Example: Dayton-based CRJ flying is being discontinued or reduced.
Concurrently, new lines of EMB-170 flying are established in Charlotte.
The vacancies in Charlotte are awarded systemwide. Displaced Dayton
pilots must fill vacancies and may not displace other pilots in the
system.
F. Promotions and Demotions
1. Promotions
a. When a pilot is bypassed for promotion (in pay or status) due to the
operational needs of the Company, upon successful completion of his
checkride (provided he
successfully completes his initial
operating experience and line check), the pilot will be paid the rate of
the bypassed position retroactive to the bypassing pilot's checkride
date. Such bypasses will not exceed ninety (90) days.
b. If the Company elects to bypass a pilot for promotion (in pay or status)
due to proximity of his retirement, he shall be paid at the rate of the
position for which he was bypassed.
c. A pilot upgrading or transitioning to higher paying equipment or status
will be paid at his new rate commencing with successful completion of
his checkride. If the pilot fails to successfully complete his initial
operating experience and line check, the Company may deduct half of
any over- payment from the pilot's next two (2) paychecks following
the failure or the remaining amount of any overpayment from his final
paycheck.
2. Demotions
A pilot displaced to a lower paying position will continue to receive his
higher pay rate until the earlier of ten (10) days after the effective date of
the displacement, or until he commences performing his new duties.
G. Equipment Freezes and Award Restrictions
1. A Captain will not be awarded a First Officer position unless displaced
from his Captain position or unless such First Officer position pays a
higher rate than his Captain position.
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2. Except as provided for in Section 24 D., a pilot will not be awarded a
position paying a lower rate, or an equal rate in different equipment,
unless displaced from his position.
3. A pilot awarded a transition or upgrade vacancy will not be awarded
another status for one (1) year from the day following successful
completion of his checkride.
4. Notwithstanding the above, if a pilot becomes disqualified for Captain
status as a result of the loss of his First Class medical certificate, he will
remain in his equipment and domicile by displacing the junior first
officer in his equipment and domicile.
5. The Company may waive the above restrictions provided such
waiver is nondiscriminatory.
6. A First Officer will be entitled to be awarded any upgrade position.
H. Award Requirements
The aeronautical experience requirements for a pilot to be awarded a
vacancy shall be those set forth in the Federal Aviation Regulations for the
equipment and status to be awarded. The Company, after consultation with
the MEC Chairman or his designee, may change these requirements under
the following conditions:
1. The changed requirement is nondiscriminatory and reasonable;
2. The changed requirement is posted at each domicile for a minimum of
thirty (30) days prior to implementation; and
3. The MEC Chairman is given ten (10) days advance written notice prior
to posting of intended change.
I. Temporary Vacancies
1. A temporary vacancy will be any vacancy which is anticipated to exist
for ninety (90) days or less.
2. The Company will post temporary vacancies for no less than seventytwo (72) hours, unless that temporary vacancy is expected to exist for
less than seven (7) days.
3. Temporary vacancies may be filled in accordance with seniority as
follows:
a. By available qualified pilots at the domicile.
b. If no qualified pilots are available at the domicile, the temporary
vacancy will be offered to qualified, available pilots systemwide.
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c. If no available qualified pilots outside the domicile accept the
temporary vacancy, then the junior qualified pilot available may be
assigned to the vacancy.
4. A pilot filling a temporary vacancy away from his domicile will be paid
expenses in accordance with Section 5 A., B., and C., for the period of
the temporary assignment.
5. Reimbursement
a. A pilot holding a temporary vacancy in excess of seven (7) days away
from his domicile will be permitted to drive his car to and from that
duty assignment once and be reimbursed at the mileage rate based on
the AAA mileage between those two (2) points.
b.Upon mutual agreement, a pilot will be permitted to commute between
domiciles for temporary assignments and will be reimbursed
car allowance at the mileage rate.
6. In the event of displacement, temporary bid holders or assignees will be
displaced from their temporary domicile prior to permanent lineholders
at that domicile, irrespective of their seniority.
7. A pilot holding a temporary vacancy will be entitled to bid monthly
schedules at the domicile to which he is temporarily assigned, in
accordance with his seniority.
J. Systemwide Bid
1. Each year, the Company shall post all known positions for bid to allow
pilots an opportunity to voluntarily change their domicile in accordance
with systemwide seniority. The systemwide bid shall be posted no later
than May 1 and shall be awarded and published no later than June 1. The
award shall become effective in July.
2. Each pilot awarded a change in domicile shall be granted four (4)
consecutive days off during July in order to relocate. Section 6 will
not apply to any relocation pursuant to paragraph J of this Section.
3. No pilot(s) shall be displaced from their position as a result of a
systemwide bid.
K. Prior to establishing a co-domicile, the Company and Association shall
meet to establish appropriate policies and procedures.
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Section 25: Scheduling
A. Schedule Preparation
1. The Company will prepare monthly pilot schedules for bid.
2. Scheduling Committee
a. The Company will meet with the Association's Scheduling Committee
(the "Committee") on a monthly basis, if requested. The Committee
will be given reasonable access to the Director of Crew Resources
(or her designee) and scheduling data, including information regarding
aircraft flows, market block, scheduled training, check rides, vacations
and leaves, in electronic format when feasible.
b. The Committee will, upon request, be permitted to participate in
the construction of sections, trips and schedules.
c. Once preliminary schedules are constructed, the Company will provide
the schedules to the Committee in electronic format at least ninety-six
(96) hours prior to distribution to pilots. The Committee may
advise the Company of any potential problems in the preliminary
schedules and may recommend solutions. The Company will take
action to resolve conflicts with 14 CFR or this Agreement. The
Committee's recommendations for changes will be limited to changes
that do not compromise the Company's operating performance,
operating cost, available pilot staffing or have an impact on open time
coverage.
d. If the Company denies a written Committee recommendation, it
will provide a written explanation for such denial within three (3) days
of the denial to the Chairman of the Committee or his designee.
e. The Company and the Committee will meet on other occasions to
discuss scheduling concerns and improvements at the request of either
party.
f. With the mutual agreement of the Company and the Committee,
the provisions of this paragraph A., may be waived on a case-by-case
basis.
3. Sections
All known flying will be placed into sections.
a. The scheduled time of sections will be based on the scheduled time of
their component legs.
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b. A section will contain no more than seven (7) legs and will not contain
more than nine (9) legs in actual operations.
c. Continuous duty overnights will contain no more than three (3) legs
and will not contain more than four (4) legs in actual operations.
d. A section normally will not contain more than three (3) consecutive
round trips to the same destinations.
4. Trips
Sections not placed directly into flying schedules will be combined into
trips. Trips will then be placed into flying schedules.
5. All Schedules
a. Sufficient schedules in each domicile and status will be prepared so
that every pilot eligible for the monthly bid will have a schedule to bid.
b. For the purpose of determining days off, if a flight is scheduled
to terminate before 2400 and actually terminates before 0200, it
will be considered to have terminated in the prior day.
c. Schedules will begin and end at the pilot's domicile.
d. Should cancellations or changes in schedules become known after bid
distribution, affected pilots and the Scheduling Committee will be
notified as soon as possible.
6. Flying Schedules
Sections and trips will be placed into flying schedules constructed
within the parameters below. Sections and trips that cannot be placed
into flying schedules will be placed into open time.
a. Flying schedules will include no more than ninety-two (92) block
hours.
b. Flying schedules will contain high-time and low-time schedules
ranging from minimum monthly guarantee to the block hour limit,
except pure CDO lines.
c. No more than three (3) continuous duty overnights will be scheduled
consecutively. A single continuous duty overnight will not be followed
by a section which begins on the same day.
d. Round One schedules will not contain continuous duty overnights
mixed with regular trips. All continuous duty overnights not placed on
Round One lines will be available in open time during the schedule
adjustment period and, if not picked up during that period, may be
placed in Round Two schedules.
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e. Up to 25% of flying schedules for a status in a domicile may contain
carry in days. Carry-in days will be converted to either flying
assignments or days off during the blend process. Carry-in days are not
days off for the purpose of computing minimum days off.
f. If a section is modified from the form in which originally published in
the bid package or a new section is created, a discrete identification
number will be assigned.
7. Build-up Schedules
a. The Company will construct the maximum number of build-up
schedules, without reserve days, that exceed monthly guarantee to
accommodate the open time from sections and trips not previously
placed in flying schedules.
b. Build-up schedules will contain no more than ninety-two (92) block
hours.
c. After all possible build-up schedules are built pursuant to
paragraph A.7.a., above, the Company may elect to construct
additional build-up schedules that contain reserve days.
(1) For determining the number of days off in a build-up schedule
reserve days will have a value of four (4) hours.
(2) The Company may not place more reserve days on a build-up
schedule than needed to bring the line value to minimum monthly
guarantee. In no case may the Company add more than 10 days of
reserve to a build-up schedule. The limits in section 12.D.1
(minimum days off) shall apply.
EXAMPLE: A build-up line has a value of 71:59 of sections/trips.
One (1) day of reserve may be added to bring the new line value to
75:59.
d. If sufficient open time remains after the award of build-up
schedules constructed in accordance with paragraphs A.7.a. and b.,
above, the Company will construct additional build-up schedules
within the above parameters.These schedules will be awarded to
pilots in order of seniority who have indicated a preference for a
build-up schedule over a reserve schedule in the Round Two bid. The
additional build-up schedule will replace the reserve schedule the pilot
would have been awarded.
e. Any open time that remains after the construction of build-up
schedules will be handled in accordance with paragraph E., below.

Scheduling

25-4

8. Reserve Schedules
Reserve lines will be constructed as either long-call or short-call reserve
with a designated reserve availability period for the first day of reserve
in each block of reserve days. Each reserve schedule will be constructed
with one type of reserve, i.e., either long-call or short-call reserve.
a. In bases with less than seven (7) reserve lines, at least one (1) reserve
line will be constructed as long-call reserve.
b. In bases with seven (7) or more reserve lines, no less than fifteen
percent (15%) of reserve lines will be constructed as long-call
reserve, using simple rounding.
B. Monthly Bid Packages
Monthly bid packages will be distributed electronically using the Sabre
AirCentre Crew Line Bid Manager or equivalent third-party software and
will contain the following information for each domicile by status:
1. Regular, reserve, and build-up schedules.
2. Flight and section numbers, report times, departure and arrival times by
station, scheduled time of each flight, deadhead times, aircraft
repositioning, total flight and credit time, the length of RONs,
ground transportation arrangements if different than a hotel van, hotel
names, and phone numbers.
3. The date and time of the opening and closing of the bid and award.
4. Phone numbers for crew scheduling, dispatch, and chief pilots.
5. Vacations scheduled for the month and vacation weeks available for bid.
6. Pilots scheduled for training, training schedules, and bidding
preferences including dates and locations. Pilots will bid training
schedules and training slot preference two (2) months prior to their
scheduled training event. The training slot preference when available
(normally thirty (30) days prior) will be awarded on a preference choice
and seniority basis.
EXAMPLE: Pilots scheduled for training in March will bid for their
training schedule and training slot preference in January.
7. A list of pilots due physicals or certificates in the subsequent month.
8. A list of pilots eligible to bid.
9. Details of any available temporary vacancies.
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10.Dates for distribution, bid closing, and award for the subsequent month's
bid.
C. Eligibility to Bid
A pilot who is qualified (except I.O.E.) at bid closing will be allowed to bid
in his domicile and status, provided:
1. A pilot on a leave of absence who is anticipated to return to duty on or
before the 15th of the bid month will be allowed to bid. If the pilot is on
a medical or full- time FMLA leave of absence, he must provide
medical documentation prior to bid closing that his return-to-duty date
is on or before the 15th of the bid month. A pilot on a leave of absence
who is anticipated to return to duty after the 15th of the bid month will
not be allowed bid.
EXAMPLE: A pilot is on a medical leave of absence in June.He
receives a written statement from his doctor stating that he will be fit for
duty on July 2 and provides it to the Company prior to bid closing. He
will be eligible to bid a July schedule.
2. A pilot will not bid if he will be absent from his domicile starting on or
before the 15th of the month and continuing for the rest of the month
due to training, leave of absence, resignation, discipline, or a change of
domicile. Such pilot will work jointly with crew scheduling to build a
regular, build-up, or reserve line, as he would have otherwise been
awarded. Such build-up line will not contain short- call reserve days,
though it may contain long-call reserve days that are not
convertible to short-call. A pilot changing domiciles effective on or
before the 15th of the month will bid in his new domicile. The line shall
contain at least the pro-rated number of days off in the month, rounded
up, based on the minimum days off in a month as set forth in Section
12.D.1 of this Agreement.
3. A pilot who has failed a proficiency or recurrent training checkride
and is awaiting another checkride will be allowed to bid.
4. A pilot who is not eligible to bid at bid closing, and who thereafter
becomes qualified/active (including postponement of a training class
starting date) shall work jointly with crew scheduling to build a build-up
or reserve line, as he would have otherwise been awarded; however,
a pilot who has experienced the postponement or cancellation of an
upgrade training class will not be placed on reserve if returned to his
former position in accordance with Section 11.C.2.b. Such build-up line
will not contain short-call reserve days, though it may contain long-call
reserve days that are not convertible to short-call. The line shall contain
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at least the pro-rated number of days off in the month, rounded up,
based on the minimum days off in a month as set forth in Section 12.D.1
of this Agreement.
D. Bid Package Distribution and Award
1. Timeline
a. The Round One bid package will be available not later than 1200 local
time on the 10th of the month prior to the bid month.
b. Round One bidding will close at 1200 local time on the 13th of that
month.
c. The Round One pre-award will be published no later than 1700 on the
15th of the month.
d. The Round One award will be published not later than 1700 local time
on the 16th.
e. The Round One schedule adjustment period will open at 1700 local
time on the 16th of the month and will close at 1700 local time on the
17th of the month.
f. Round Two bid information will be posted electronically no later than
1200 local time on the 20th day of the month.
g. Round Two bidding will close at 1200 local time on the 22nd of the
month.
h. The final award will be published electronically no later than 1700
local time on the 24th of the month.
2. A pilot will bid electronically. In the event of a computer failure on the
part of the pilot, a hotel, or the Company, a pilot may bid by telephone
or facsimile; however, the Company will not be responsible for a pilot's
errors in submitting the bid or errors resulting from an illegible bid
submitted via facsimile.
3. Bids will be awarded to qualified pilots in accordance with seniority in
status in domicile.
4. If a pilot does not submit a bid, when his turn comes to be awarded a
schedule in seniority order, he will be assigned the lowest numbered
schedule that has not been awarded previously.
5. Notwithstanding paragraphs D.3. and 4., above, a First Officer with less
than seventy-five (75) hours in status will not be awarded or assigned a
flying schedule held by a Captain with less than seventy-five (75) hours
as a pilot in command in aircraft type, both measured as of 1200 on the
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15th of the month. If a First Officer is not awarded a schedule due to the
above restriction, he will be awarded the next schedule he has bid which
is not in conflict.
6. Awards will contain the specific flying schedule awarded to each pilot,
and all modified pairings.
7. Mis-Award
a. If an error is discovered in the pre-award, the Company is notified
prior to the commencement of the schedule adjustment period, and
more than ten (10) pilots are affected, the Company will conduct a reaward.
b. If the error does not meet the criteria to trigger a re-award, the
Company will compensate pilots for the difference in the line value
that they could have held and what they were awarded. Pilots will also
receive four (4) hours pay above guarantee for each of the number of
day(s) off lost. In the case of reserve schedules, pilots will have their
schedules corrected regardless of the trigger point and no additional
compensation will be due.
EXAMPLE: A pilot should have had 13 days off, ended up with 11,
receives eight (8) hours of pay).
8. Blend
The blend of schedules for the current month with the month being bid
will be accomplished after bid closing but before distribution of the
awards in accordance with the following:
a. The blend period will be the first four (4) days of the month.
b. Trip Blending
If a trip beginning in the current month and carrying into the following
month (a carry-in trip) conflicts with a trip or overlaps with carry-in
day(s) in the following month, the Company may modify the carry-in
trip and the trip or carry-in day(s) in the following month subject to the
following:
(1) The adjustment must only be made in order to resolve a conflict,
including sections that have no actual overlap in flying, but would
result in the removal of flying due to contractual restrictions or
CFR restrictions.
EXAMPLE: A pilot has a two-day trip that finishes on the first of
the month with a report time on the first of 0600 and a release of
1200. His next month's schedule contains a two-day trip that begins
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at 1300 on the first of the month and releases him from duty at 1700
on the second day. Scheduling can blend the first trip with the
second, provided it is otherwise legal, and Scheduling would not
required to remove the second trip to comply with base rest
requirements.
(2) The portion of the carry-in trip in the current month will not be
changed.
(3) No days in which a pilot was originally scheduled to be off will be
converted to working days.
EXAMPLE: A pilot has a 3-day trip being on March 30. His April
schedule has a 2-day trip that begins on April 1. No changes will be
made to the original March 30 or 31 flying. The Company may
adjust the schedule for April 1 to blend the trips into a 4-day trip as
allowed by other limits.
(4)If a pilot's carry-in trip is modified to resolve a blend conflict, he
will be paid, on a day-by-day basis, the greater of the original
credit value of the carry-in trip or the value of the trip as modified.
c. The Company may remove flying from trips during the blend to
comply with 14 CFR or contractual limits.
d. Trips and sections remaining uncovered in the bid month will be
assigned to pilots awarded schedules containing carry-in days.
e. If the blend takes a pilot below the minimum monthly scheduled days
off, such day(s) off will be restored by mutual agreement in the
same or subsequent month.
E. Open Time
1. The Company shall implement an electronic method of bidding and
awarding open time in real time, using Sabre AirCentre Crew Open
Time Manager and Sabre AirCentre Crew Trade Board or its successor,
which allows pilots to add, trade or drop trips electronically, prior to the
effective date of this Agreement. The Company may purchase
alternative and equivalent third-party software.
2. The Company shall provide the governing software documentation
and all parameters, inputs, reports, rules, the reserve grid, and the
reserve availability report to the MEC Chairman or his designee. All
inputs and parameters shall comply with the Agreement. The
Company will also provide an instruction manual of this software to
all pilots and technical support. The Company will also provide all
online tutorials that are available.
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3. To be awarded open time a pilot must be serving in the status of the open
time and be scheduled to be off duty when the open time is scheduled to
be flown. The Company may adjust the pilot's schedule to
accommodate open time with the concurrence of the pilot.
4. All open time for the bid month at the time of distribution of the blended
Round One award will be listed electronically and made available for
bid. Bidding on open time during the Schedule Adjustment Period
("SAP") will be conducted electronically in real time and will be
awarded on a first-come, first served basis. During the SAP, a pilot may
add trips or trade trips with open time in accordance with the provision
set forth in paragraph F.2.e., below. Open time picked up or days off
lost during this period will not be subject to SDO pay.
5. All available open time at the time of distribution of the blended Round
Two award will be listed electronically and made available for bid.
Bidding for such open time will close at 1700 three (3) days after
distribution of the awards. Bids will be awarded by seniority to
qualified pilots in domicile and then to qualified pilots systemwide by
1700 on the day after closing. The Company will notify successful
bidders of their awards electronically.
6. All available open time which remains following the completion of open
time bidding set forth in paragraphs E.4. and E.5., above, or which
subsequently arises during the month will be listed electronically in real
time and made available for bid. Unless awarded, it shall remain open
for bid until forty-eight (48) hours prior to the scheduled departure of
the trip. Bidding for such open time will be accomplished electronically.
Such open time will be awarded to qualified pilots on a first-come, firstserved basis.
7. Open time trips that have not been awarded and remain available fortyeight (48) hours or less prior to the trip's departure may be flown by
management pilots. Remaining open time will be assigned to qualified
and available (e.g., able to report for an on-time departure) pilots in the
following order:
a. Reserve pilots in domicile and status
b. Reserve pilots in status systemwide
c. Reserve pilots systemwide
d. Pilots on the Will-Fly List (provided there is more than two (2) hours
to the report time of the trip)
e. Pilots who are junior manned
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F. Operation of the Schedules
1. All applicable provisions of this Agreement will apply to sections,
trips, or schedules that are modified and republished after initial
publication.
2. Voluntary Changes to a Pilot's Schedule
a. A reserve grid showing the actual and minimum number of reserve
pilots in each domicile and status will be published electronically in
real time at the award of the Round 2 bid. The Company will not set
unreasonable minimum daily reserve staffing requirements.
b. Trip trade requests will be accepted electronically or via telephone in
the case of a trade on the day of a trip.
c. Trip Trades Between Pilots Prior to the Day of Operation
(1) The Company will approve trip trades for other trips, including
partial trades, or for days off including "one-way" trades between
pilots, unless it is denied because of 14 CFR or contractual
restrictions when submitted by both pilots.
(2) A trip trade may be disapproved if the trade brings either pilot
involved within two (2) hours of the weekly, monthly, or yearly
flight time or duty time limitation(s).
(3) Partial trip trades between pilots shall have an estimated
connection time of at least thirty (30) minutes as shown in
CrewTrac or its equivalent.
(4) Trip trades do not have to be of greater or equal credit value, except
a pilot may not trip trade below 65 credit hours.
(5) Trip trades do not have to be of greater or equal number of days
worked.
(6) Partial trip trades will not result in additional deadheading or
overnights away from base.
d. Trip Trades Between Pilots on the Day of Operation
(1) The Company will approve trip trades on the day of operation for
other trips, portions of trips, or for days off including "one-way"
trades between pilots, until forty-five (45) minutes prior to the
departure of the earliest flight involved with the trade unless it is
denied because of 14 CFR or contractual restrictions when
submitted by both pilots.

Scheduling

25-11

(2) Trades submitted less than forty-five (45) minutes prior to the
departure of the earliest flight will be approved at the discretion of
the Company.
(3) Partial trip trades between pilots shall have an estimated
connection time of at least thirty (30) minutes as shown in
CrewTrac or its equivalent.
(4) The two (2) hour buffer described in paragraph 25.F.2.c.(2), above,
will not apply to trip trades approved on the day of operation.
(5) Day of operation trades do not have to be of greater or equal credit
value, except a pilot may not trip trade below sixty-five (65) credit
hours.
(6) Day of operation trades do not have to be of greater or equal
number of days worked.
(7) Partial trip trades will not result in additional deadheading or
overnights away from base.
e. Trip Adds or Trades With Open Time
(1) If a request for a trip add from open time or a trip trade with open
time is made forty-eight (48) hours or more prior to the scheduled
departure of the trip, the request will be approved, provided that
the minimum number of required reserves for each day affected by
the trade is maintained after the trade is completed unless it is
denied because of 14 CFR or contractual restrictions.
(2) If a trip add or trade request with open time is made less than fortyeight (48) hours prior to the scheduled departure of the trip, the
Company may approve the request at its discretion.
(3) A trip add or trip trade with open time may be disapproved if the
trade brings the pilot involved within two (2) hours of the weekly,
monthly, or yearly flight time or duty time limitation(s).
(4) Trip trades with open time do not have to be of greater or equal
credit value, except a pilot may not trip trade below sixty-five (65)
credit hours.
(5) Trip trades with open time do not have to be of greater or equal
number of days worked.
f. Reserve Day Trades
(1) Reserve days will not be traded for trips or portions thereof.
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(2) Reserve days may be traded between pilots in status and domicile
for other reserve days.
(3) Reserve days may be traded with a pilot's own off days, provided
that net reserve coverage is at or above the daily minimum reserve
requirement or the trade improves net reserve staffing as published
in the electronic trade system for all days involved. Such trade(s)
may not result in an increase in the number of single days of
reserve on his schedule.
(4) Reserve day trade requests must be submitted forty-eight (48)
hours or more prior to the scheduled reserve day.
g. If the pilot trip trades to an out-of-domicile trip, the Company will not
be responsible for deadheading or lodging associated with the trip.
3. Will-Fly List
a. The Company will maintain an electronic daily will-fly list where
pilots can indicate a preference to be called for the purpose of
assigning open time without submitting daily requests. This election
will be made via the Company website and can be changed at any
time.
b. A pilot may designate a preference for a particular type of flying such
as all available, one (1) day trips, two (2) day trips, maintenance
checks, hours of availability, charters, etc.
c. Crew Scheduling will contact pilots whose preference matches the
available flying in order of seniority.
d. A pilot on the will-fly list who is not contactable by phone on
the Company's first attempt or is unable to fly a trip offered to him will
not be penalized for refusing nor will the pilot be eligible for any
additional pay as a result of the missed contact.
e. Flying assigned as a result of being on the Will-Fly list will not count
towards junior man or extension monthly or annual limits.
f. The Company will call all available pilots on the Will-Fly list prior to
junior manning if there is more than two (2) hours to the report time of
the trip.
g. Will-fly assignments may not be made more than forty-eight (48)
hours before the section is scheduled to be flown.
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4. Junior Manning
When necessary to protect the integrity of flight schedules, pilots may
be assigned open flying not otherwise covered as follows:
a. For Captain assignments: First the most junior available Captain in the
domicile, then the most junior available Captain systemwide. Then,
Captain assignments will be offered to qualified First Officers in
seniority order in domicile first, then systemwide.
b. For First Officer assignments: First the most junior available pilot in
domicile, then the most junior available pilot systemwide. Time
permitting, First Officers systemwide will be assigned before Captains
in domicile.
c. Junior manning assignments may not be made more than twenty-four
(24) hours before the section is scheduled to be flown.
d. A pilot will not be junior manned more than three (3) days in a month
and not more than seven (7) days in a year, except that a pilot
scheduled to receive the minimum days off in a month will not be
junior manned more than two (2) days. A pilot available for flight
duty for less than one-half (1/2) of a month who has prorated
minimum days off may only be junior manned one (1) day.
e. A pilot will not be junior manned for reserve duty.
5. Early Reports and Extensions
A pilot may be required to report earlier than his scheduled report time
or his duty may be extended beyond his originally scheduled release
time, subject to the following:
a. A pilot will not be scheduled to report more than three (3) hours before
his scheduled report time or be scheduled to remain on duty more than
four (4) hours after his originally scheduled release time. A pilot will
not be required to remain on duty for more than five (5) hours after his
originally scheduled release time. However, in order to complete a
round trip, a pilot may be scheduled to remain on duty for up to five
(5) hours after his originally scheduled release time. A pilot will not
be required to remain on duty for more than six (6) hours after his
originally scheduled release time to complete a round trip.
b. A pilot will not be required to report early or be extended, or
any combination thereof, more than three (3) times in one (1) month or
more than ten (10) times in any year.
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6. Duplicate Assignments
a. If two (2) pilots are awarded or assigned to the same section or trip, the
most senior will have the option of whether to fly the section or trip.
The pilot not flying may be released from duty or reassigned to other
duty pursuant to Sections 3.I and J.
b. If a pilot returns from a leave of absence, not including intermittent
FMLA or sick leave, and the pilot's original trip was given to another
pilot for any reason other than a reserve assignment, the trip will not be
returned to the original pilot's schedule. If there is a trip in open time
that is within the report time on the first day of the pilot's original trip
and release time on the last day of the original trip, the pilot will be
reassigned to that trip. If the trip(s) in open time is not within the
report time on the first day of the pilot's original trip and release time
on the last day of the original trip, the pilot may opt to fly the open
time trip or remain on leave until his subsequent trip.
7. Displacement for Training, IOE, and Management Flying
a. The Company will not withhold lines for O.E. but will displace.
b. The Company will notify the pilot of displacement and his subsequent
(re)-assignment by 1200 the day prior to the first day of his original
trip. A pilot not so notified will not be displaced.
c. When a pilot is displaced from his scheduled flying by another pilot
for training purposes, IOE, and management flying at the Company's
direction, he will only be subject to reassignment on the days
originally scheduled to fly and may be:
(1) rescheduled for other flying,
(2) released from duty,
(3) returned to the original schedule at a later time, or
(4) placed on long call reserve not convertible to short-call or ready
reserve.
d. A displaced pilot will not be required to report earlier than the start
time of the first day of his original trip.
e. A displaced pilot will be released by the release time on the last day of
his originally scheduled trip. Extension pay and limits will apply to
any time thereafter.
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8. Management pilots who cannot hold a captain vacancy by seniority may
fly as captains for up to one percent (1%) of total block hours in a month
as a group. Such pilots may individually fly no more than seventyfive (75) hours in a calendar quarter. These limitations shall apply to
all flying performed by such pilots as captains, however acquired.
9. A first officer with less than seventy-five (75) hours in type and status
will at no time be paired with a captain who has less than seventy-five
(75) hours in type and status.
10.The Company recognizes the need to address the pilots' nutritional
requirements during duty periods.If a crewmember's schedule, or
delays thereto, does not allow sufficient time to acquire food for
consumption onboard the aircraft, the Captain may authorize a
crewmember(s) to obtain food. A pilot will make every effort to
minimize delays.
G. Reserve Duty
1. General
a. The Company will maintain an adequate number of pilots on
reserve reasonably necessary to fill the needs of the Company, as
determined by the Company.
b. A pilot on reserve may be assigned to any flight duty during the days
he is on reserve. When a pilot on reserve is assigned to fly on a
scheduled day off, he will be subject to paragraph F.4., above. When a
pilot on reserve is assigned to fly on a scheduled day off and is
required to report early or is extended, he will be subject to paragraph
F.5., above.
c. Contact with Crew Scheduling
A pilot scheduled for long-call or short-call reserve is required to
contact Crew Scheduling no later than 2100 on the day before
beginning his group of reserve days. He is also required to contact
Crew Scheduling at the end of each of his reserve availability period or
flight assignment. During this contact, a pilot on reserve will be
advised as follows:
(1) Long-call Reserve
A long-call reserve pilot who has completed a flight assignment
will be given an additional flight assignment or released from duty.
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(2) Short-call Reserve
(a) A short-call reserve pilot who has completed a flight
assignment shall be given an additional flight assignment, be
required to remain on short-call or ready reserve for the
remainder of his reserve availability period, or be released into
legal rest. A pilot released into legal rest shall be notified of
the start time of either his next reserve availability period,
ready reserve period, or his next flight assignment.
(b) A short-call reserve pilot who has completed his reserve
availability period shall be notified of the start time of
either his next reserve availability period, ready reserve
period, or his next flight assignment.
(3) Ready Reserve
(a) A ready reserve pilot who has completed a flight assignment
shall be given an additional flight assignment, be required to
remain on short-call reserve for the remainder of his reserve
availability period, or be released into legal rest. A pilot
released into legal rest shall be notified of the start time of
either his next reserve availability period, ready reserve period,
or his next flight assignment.
(b) A ready reserve pilot who has completed his ready reserve
period shall be notified of the start time of either his next
reserve availability period, ready reserve period, or his next
flight assignment after his legal rest period.
d. When a pilot on reserve has a scheduled reserve day on the last day of
the month and a day off on the first day of the next month, he may be
assigned an overnight trip, provided he is released from duty before
the end of the first day of the month.
e. For purposes of calculating days off, a reserve day will not be
considered a day off.
f. A pilot on reserve will advise Crew Scheduling before the beginning
of the month of a phone number or a beeper number where he
will be available for contact during his reserve periods.
g. Reserve periods will comply with 14 CFR.
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h. A pilot scheduled for long-call or short-call reserve may indicate
a preference for being "first out" or "last out" for a trip assignment for
a period or remaining period of reserve by contacting crew scheduling
at least seventy-two (72) hours prior to the beginning of such period.
These requests will be honored in seniority order, unless to do so
would result in a conflict with another provision of this Agreement,
conflict with 14 CFR or interfere with efficient use of reserves. A
"first out" preference is not a request for a ready reserve assignment.
The Company will not modify trips to comply with "first out" and "last
out" requests.
i. A pilot on reserve will not be assigned an open time trip earlier than
forty- eight (48) hours before the report time of the trip.
j. Once notified of a trip assignment, a pilot on reserve need not be
available for contact on the day the trip begins until report time.
2. Long-Call Reserve
a. Phone availability is continuous for long-call reserve pilots beginning
at 0001 LT at his domicile on the first day of reserve in a block of
reserve days and ending at 1200 LT at his domicile on the last day of
reserve in a block of reserve days. If a long-call reserve has not
been given an assignment by 1200 LT at his domicile on his last day
of reserve in a block of reserve days, he will automatically be released
to his days off.
b. A long-call reserve pilot will not be required to report for duty earlier
than twelve (12) hours from the time the Company notifies him of his
first flight assignment in a block of consecutive reserve days.
c. A long-call reserve pilot will not be required to report for an
assignment before 1000 LT at his domicile following a day off.
d. Once a long-call reserve pilot has commenced a reserve flight
assignment, the 12-hour notification requirement will not apply to any
modifications to the trip being flown or to subsequent flight
assignments during his current block of consecutive reserve days and
will not constitute a conversion, except as provided in paragraph
G.2.e., below.
e. Once a long-call reserve pilot has completed a reserve flight
assignment and has been released from duty with no subsequent flight
assignment, he will not be required to report for subsequent duty
earlier than 12 hours from his subsequent notification of a flight
assignment. Any notification less than twelve (12) hours under this
provision will be considered a conversion.
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f. Crew scheduling will not contact a long-call reserve pilot between
0001 to 0400 LT at his domicile unless the twelve (12) hour
notification requirement will not be met.
g. Crew scheduling may convert a long-call reserve pilot to a shortcall reserve pilot in blocks of reserve days or reserve days remaining in
a block provided all of the following conditions are met:
(1) The pilot is given twelve (12) hours notification.
(2) The pilot is not converted more than two (2) times during the bid
period and twelve (12) times per year.
(3) The pilot is assigned a reserve availability period.
(4) The pilot is placed back on long-call status if operational
requirements permit.
3. Short-call Reserve
a. On-Call Periods
(1) A pilot who has not received an assignment by the end of his oncall period will not be required to be available for call out until the
start of his next on-call period.
(2) Based on Company staffing requirements a pilot on reserve will be
assigned the earliest reserve window possible (based on his
previous day(s) assignment) on his last day of reserve and in no
case be released later than 1700 on his last day if he has not
received an assignment that is scheduled to depart by 1830 at the
time the assignment is made.
(3) A pilot may waive paragraph G.3.a.(2)., above.
(4) The Company may shift a pilot's RAP up to four (4) hours earlier or
later than the start time of the pilot's initial RAP, but not both,
within a block of short-call reserve days. This restriction does not
apply to shifts of RAPs for the coverage of CDOs.
EXAMPLE: Pilot A has bid 1200 reserve on his first reserve day.
He is shifted to 1400 reserve on his second day.On
each
subsequent day of his reserve block, the earliest RAP he can be
assigned is 1200 and the latest is 1600.Pilot B has bid 1200
reserve on his first reserve day. He is shifted to 0800 reserve on his
second day. On each subsequent day of his reserve block the
earliest RAP he can be assigned is 0800 and the latest is 1200.
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(5) If a pilot's initial RAP within a block of short-call days is adjusted
more than four (4) hours to cover a CDO(s), the pilot will remain
on the adjusted RAP for the remainder of short-call reserve days
within the block. Such adjustment will take place the day prior to
the CDO.
(6) If there are three (3) or more reserve lines in status and domicile,
there will be at least two (2) separate RAP start times.
4. Ready Reserve
a. A pilot on reserve may be assigned to be on ready reserve at the airport
for up to one eight (8) hour period on each of his scheduled reserve
days. The eight (8) hour time limit will begin at the earlier of the start
of the ready reserve period or the report time of flight assignment on
that day.
b. A flight assignment given to a ready reserve pilot will depart within
the ready reserve period.
c. A ready reserve pilot given a flight assignment may be scheduled to
the maximum duty day.
d. Only short-call reserve pilots, including a pilot who has been
converted from long-call reserve, may be scheduled for ready reserve.
e. Ready reserve is duty time.
f. A pilot on ready reserve will receive per diem pursuant to Section 5.
g. At the completion of a ready reserve period, a pilot who has not been
given an assignment will be released from reserve duty for the
remainder of the day.
h. Ready reserve will not exceed three (3) consecutive days, unless
mutually agreed.
i. A pilot will not be assigned ready reserve more than eight (8) days per
bid period.
j. Ready reserve crews will not be utilized for an assignment that is more
than reserve call plus report time in the future, except if the crew
assigned is the only reserve crew available in domicile.
EXAMPLE: Domicile x has a one (1) hour and thirty (30) minute call
out for reserve. Report time in domicile x is forty five (45) minutes.
Ready reserve will only be used for a call out less than two (2) hours
and fifteen (15) minutes, unless they are the only reserve crew in that
domicile.
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H. Record Keeping Requirements
1. At the request of the MEC Chairman or his designee, the Company will
make available for his review, computer records of junior manning,
extensions and early reports.
2. The Company will maintain records of all Will-Fly list
assignments.Such records will be made available to the MEC Chairman
or his designee, upon request.
3. The Company will maintain records of pilots assigned to reserve
during the month, their schedules and assignments and "first out, last
out" preferences. Such records will be made available to the MEC
Chairman or his designee, upon request.
4. The Company will record all denied requests for trip trades and
make this documentation available within three (3) days of the
request to the MEC Chairman or his designee for review.
5. All such records will be retained for ninety (90) days.

General

26-1

Section 26: General
A. Manuals
1. Manuals issued to pilots by the Company will be paid for by the
Company. Each pilot must maintain his manuals in good condition at all
times, excluding normal wear and tear. Pilots will be responsible for the
cost of replacement where manuals are lost, damaged or unserviceable.
The Company will be responsible for the cost of replacement where the
pilot presents evidence that the manuals have been stolen. Upon
termination of employment, pilots must return Company issued
manuals.
2. In the event of a conflict between this Agreement and a Company
operational or policy manual, this Agreement shall prevail.
3. The Company will provide access, whether in print or online form, to
the Pilot Reference Manual or equivalent document for all aircraft
operated by the Company.
4. Before implementing Company-initiated changes to minimum
equipment lists, the Company will notify and confer with the MEC.
Recommendations of the MEC will be considered.
B. Use of or Damage to Aircraft or Equipment and Indemnification
1. A pilot will not be fined or required to pay for any damage to equipment
operated in the service of the Company, unless the damage is caused by
the reckless or intentional misconduct of the pilot.
2. The Company will indemnify, provide liability insurance coverage, and
a legal defense for any pilot and his estate against suits by third parties
arising from the pilot's performance of his duties for the Company as a
crewmember.
C. Non-Discrimination
1. Masculine pronouns used herein will include the feminine.
2. The provisions of this Agreement apply equally to all pilots regardless
of color, race, religion, creed, national origin, sexual orientation, or sex,
in accordance with applicable law.
D. Association Information
1. The Company agrees to provide space in the crew lounges at each of its
primary domiciles for the placement (at Association expense) of a glass
enclosed, secured Association bulletin board. Notices posted will not
contain derogatory or inflammatory material.
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2. An Association representative will be afforded the time and opportunity
to speak to new pilots during the training period. The MEC Chairman
and his designee(s) will be notified of the date and number of pilots in
any new-hire class for the purpose of scheduling the time and
opportunity to meet to with such pilots.
3. On a monthly basis, the Company will electronically provide the
Association with the following information: pilots' names and
addresses; domicile changes; status information; furlough, leave, and
termination lists; and seniority lists.
4. The Company will furnish each pilot with a copy of this Agreement and
all current and future amendments to this Agreement in a Jeppesensized booklet. Such booklet will be produced by the Company. The cost
will be evenly divided between the Company and the Association.
E. Orders to Pilots
All orders to pilots involving a change in domicile assignment, promotion,
and demotion will be posted on the DRS, Company bulletin board, and will,
upon request, be in writing and made available to each pilot.
F. Safety Committee
1. The Company recognizes the Safety Committee designated by the
Association. The Company will make every effort to discuss and
consider the recommendations of this Committee.
2. The Company will inform the Safety Committee of any pending
major modifications to aircraft or components and any other changes
that affect the safety of a flight. The pilots, through the Safety
Committee, will have the opportunity to make recommendations to the
Company on any such modifications or other changes that affect the
pilot group. All written recommendations from the Association will be
responded to in writing.
3. The parties recognize the desirability of maintaining an Aviation Safety
Action Partnership ("ASAP") to refine flight safety through a
system of pilot self- reporting, combined with a cooperative effort by
all parties to anticipate, identify, and correct safety problems that may
lead to incidents and accidents. The Company will not submit an
identified ASR to a governmental agency or to a prospective employer
unless required to do so by law.
G. Parking
At domiciles where free parking is not available, the Company will pay the
cost of parking for pilots.
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H. Accident Investigation
A pilot requested to participate in an accident or incident investigation
involving a Company aircraft by the Company, a government agency or the
MEC Chairman will be released from schedule to do so and will be
provided free, on line, positive space, "must ride" transportation by the
Company. If such request is made by the Company, a government agency,
or the MEC Chairman with Company consent, the pilot will be pay
protected.
I. Severability of the Agreement
If any portion of this Agreement is declared illegal, it will not in any way
affect the remaining provisions of the Agreement.
J. Pass Privileges
The Company will provide pilots, retired pilots, and their eligible family
members with non-revenue travel privileges in accordance with Company
policy available to all Company employees.
K. Electronic Recording Devices
1. Information obtained by means of electronic recording devices on the
aircraft such as cockpit voice recorders, flight data recorders, and video
recording systems will not be used to initiate or pursue any investigation
or disciplinary action against a pilot except in cases involving incidents
or accidents. If information obtained by means of electronic recording
devices on the aircraft is used pursuant to this paragraph, the Company
shall provide advance notice to the MEC Chairman and an opportunity
to be present when such information is reviewed by the Company. Such
opportunity to be present will not delay that Company's review.
2. Airborne Communications Addressing and Reporting System (ACARS)
data will not be randomly or regularly reviewed for the purpose of
discovering potential violations of 14 CFR or Company policy for the
purpose of disciplining a pilot.
3. Examination and use of data gathered under the Flight Operations
Quality Assurance (FOQA) program will be subject to the terms
of the FOQA Memorandum of Understanding.
4. In the event the Company intends to install any electronic recording
device not currently installed on Company aircraft, it shall provide thirty
(30) days advance notice to the MEC Chairman.
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5. Information obtained by the above means may be released as follows:
a. To a government agency only as required by law;
b. To a manufacturer, vendor or servicer of the devices or systems above
as necessary in the normal course of business, provided written
agreement is obtained prohibiting release to a third party; and
c. To other parties only with the written consent of the MEC Chairman.
L. Jumpseat Access
Access to the jumpseat on Company aircraft will be governed by
FAR 121.547. Permission for access to the jumpseat must be granted by
the pilot in command pursuant to FAR 121.547(a)(4), and the pilot in
command must continue to retain emergency authority to exclude any
person from the flight deck in the interest of safety.The Company may, at
its discretion, deny the use of the jumpseat on Company aircraft when the
captain has less than one hundred (100) hours as pilot in command in that
aircraft.
M. New Aircraft
Should the Company announce the acquisition of aircraft for which rates of
pay are not specified in this Agreement, the Association or the Company
may serve notice pursuant to Section 6 of the Railway Labor Act, as
amended, to initiate conferences for the purpose of establishing rates of pay
for the new aircraft. Conferences will begin within ten (10) days of service.
Should no agreement on rates be reached within sixty (60) days of service,
the parties will select a neutral pursuant to Section 21.K. to conduct an
expedited arbitration, with post-hearing briefs to be filed no later than
fifteen (15) days after conclusion of the hearing. The neutral will be
requested to render a final and binding decision on pay rates within fifteen
(15) days of receipt of the briefs. Rates of pay will be retroactive to the first
day on which the new aircraft are placed into revenue service.
N. Personnel and Training files
1. Personnel and Training files will be maintained for all pilots and will
contain all progress reports, evaluations, written orders, training
records, and other reports involving a pilot's employment with the
Company.
2. A pilot's personnel and training file will be made available for
inspection by the pilot and photocopying at the pilot's expense during
normal business hours.
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3. A pilot will be provided with a copy of any report of a
derogatory nature concerning him and will have an opportunity to
submit a written response which will be included in his file. Written
notice of the report will be delivered to the pilot in person or by U.S.
Mail, certificate of delivery. If the Company does not provide written
notice to the pilot as provided above, such report will not be used for the
purpose of discipline and will be removed from a pilot's personnel and
training file provided the removal is permitted by law.
4. The Company will not provide any information in response to a request
from an air carrier under the Pilot Records Improvement Act
(PRIA) unless such information is specifically required to be disclosed
by PRIA.
5. In the event of a request for employment information from a
prospective employer not covered by PRIA, the Company shall only
provide date of hire, date of separation, and position(s) held.
O. Testing
No pilot will be required to submit to a polygraph, drug or alcohol test
except as required by law.
P. Pilots Hijacked or Held Hostage
Pilots who, while acting within the scope of their employment, are hijacked
or held hostage will continue to accrue seniority and longevity credit and
will continue to be paid their monthly guarantee. All insurance benefits
will remain in effect for the dependents of said pilots.
Q. Company IDs
Pilot Company identification badges will have the word "pilot" or "flight
crew member" printed on the badge under the pilot's photograph.
R. Pilots will be eligible to participate in any education program which is
generally made available to other Company employees.
S. Required pilot duties will not include such duties as loading of baggage or
passengers, fueling aircraft, or ticketing.
T. Line pilots will not be utilized to fly more than one type of aircraft unless
the aircraft has a common type rating.
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U. Management Rights
Except as expressly restricted by this Agreement, the Company retains all
authority and rights to manage its operation and direct its pilots work
force.Such rights include without limitation, the right to hire, to establish
and, from time to time, amend, suspend or revoke rules, regulations and
procedures; to determine qualifications for initial employment,
continued employment, and upgrading or other promotions; to establish
rules of conduct; to determine the means of providing service to its
passengers, including the size, type and number of aircraft to be utilized in
providing service; to determine the size and composition of the pilot work
force; to furlough and recall; to establish new routes, services, schedules
and areas of service; to determine what equipment will be utilized and
allocated to particular routes; to discontinue all or any part of its operations;
to transfer equipment from one base of operation to another base of
operations; to determine where to perform all or any part of its operations;
to determine whether to purchase additional aircraft or to lease, sell or
otherwise dispose of all or any part of its equipment; and, to determine
whether to merge, consolidate, sell or otherwise dispose of all or part of its
business.
V. Employee Assistance Programs
The Company and the Association recognize the desirability of identifying
and treating substance abuse or dependence resulting in personal or family
crisis and especially before deterioration in flight safety.
1. The Company will maintain an employee assistance program that
offers information and assistance to pilots. A pilot who seeks help as a
result of his own motivation or the intervention of family or other
interested parties shall not be subject to discipline for such an action.
This program does not excuse a pilot from responsibility to comply
with Company rules, including those governing alcohol and drugs.
2. This program contemplates treatment, monitoring, and education
designed to lead, as quickly as practicable, to FAA recertification, if
necessary.
3. As part of such program, Company and Association representatives will
attend a training program offered through the Association's
AeroMedical Office.
W. System Control Recording.
1. The Company will maintain a recording system to record telephone and
radio conversations between pilots and system control personnel.
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2. Such recordings will be kept in a secure storage area. Access to the
recordings will be limited to a reasonable number of individuals.
3. All recordings will be retained for no less than ninety (90) days, except
where there is an investigation, discipline or a dispute regarding a
specific recorded conversation in which case the recording will be
copied and retained until both parties agree that the recording may be
erased.Upon request, the MEC Chairman, or his designee, and the
affected pilot will be provided with the opportunity to review the
recording.
4. Upon written request accompanied by an explanation for the basis for
the request, the Company will supply the MEC Chairman, or his
designee, a copy of recordings used in any investigation or discipline
at least five (5) days prior to the initial grievance meeting.
5. Recordings will not be randomly nor regularly reviewed for the
purpose of discovering potential violations.
X. The Company will provide preferential hiring to ALPA member pilots
provided the applicants are of equal qualifications, as determined by the
Company.
Y. A pilot who removes himself from flight status due to fatigue will be
eligible to use sick leave for the lost flights.
Z. The CASS (Cockpit Access Security System) or its equivalent
successor will be maintained by the Company for all eligible pilots on the
seniority list at no cost to the pilots.
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Section 27: Insurance
A. Life and Accidental Death and Dismemberment Insurance
The Company will provide at no cost to the pilot life and accidental
death and dismemberment insurance coverage for pilots in an amount
equal to one and one-half (1½) times the pilot's annual earnings, rounded to
the nearest $500, up to a maximum of $85,000. A pilot may buy additional
coverage as provided in the policy. As used in this Section, "annual
earnings" means seventy-five (75) hours per month multiplied by twelve
(12) months then multiplied by the pilot's current pay rate.
B. Health and Dental Insurance
1. Except as modified herein and, beginning in plan year 2014 as described
in Table A, the Company will continue to provide the same Plan A
health and dental insurance benefits now in effect for the duration of this
Agreement.
TABLE A
COST

IN NETWORK

OUT OF NETWORK

$300/$600

$600/$1200

$15 with no more than
a 50% increase over the
life of the Agreement

30%

Per Admission Co-Pay

10%

30%

Annual Out of Pocket
Maximum

$600/$1800

$1000/$3000

Physician Office
Services

10% Co-pay

30% Co-pay

Preventive Care

10% Co-pay

30% Co-pay

Physical Therapy - 30
Visit Limit

10% Co-pay

30% Co-pay

Occupational Therapy 30 Visit Limit

10% Co-pay

30% Co-pay

Annual Deductible
Per Visit Co-Pay

COVERED
SERVICES

Outpatient Therapy
(Limits Apply)
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COST

IN NETWORK

OUT OF NETWORK

Spinal Manipulation 30 Visit Limit

10% Co-pay

30% Co-pay

Speech Therapy - 20
Visit Limit

10% Co-pay

30% Co-pay

Physical Rehabilitation
- 60 Day Limit

10% Co-pay

30% Co-pay

Skilled Nursing Facility
- 180 Day Limit

10% Co-pay

30% Co-pay

Outpatient Facility
Services

10% Co-pay

30% Co-pay

Inpatient and
Outpatient Physician
Charges

10% Co-pay

30% Co-pay

Home Care Services

10% Co-pay

30% Co-pay

Hospital Emergency
Room

At Company discretion
but no more than Plan
B

At Company discretion
but no more than Plan
B

Urgent Care Facility

At Company discretion
but no more than Plan
B

At Company discretion
but no more than Plan
B

Maternity Services

10% Co-pay

30% Co-pay

Inpatient Care

10% Co-pay

30% Co-pay

Outpatient Care

10% Co-pay

30% Co-pay

Inpatient Care

10% Co-pay

30% Co-pay

Outpatient Care

10% Co-pay

30% Co-pay

Medical Supplies and
Appliances

20% Co-pay

40% Co-pay

Inpatient Therapy

Emergency Care/
Urgent Care

Mental Health

Substance Abuse
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COST

IN NETWORK

OUT OF NETWORK

20% Co-pay with $5
minimum/$10
maximum for generic;
$20 minimum/$50
maximum for brand
name formulary ; $35
minimum/$75
maximum brand name
non-formulary; not to
exceed actual cost. If a
generic is not available,
pilot will pay generic
co-pay

50% Co-pay

2 times the pharmacy
cost for a 90-day
supply; not to exceed
actual cost

Not covered

Prescription Drugs

Member Pharmacies

Mail Order

2. All pilots will be eligible for health care benefits ninety (90) days from
date of hire.
3. The Company shall amend Plan A to provide a three (3) or more tiers
(employee only, employee plus one dependent, family, etc.) rate
structure. This rate structure will be used in calculating the COBRA
cost for the plan year.
4. A pilot will pay no more than twenty-seven percent (27%) of the
COBRA cost (excluding the 2% administrative charge) for the health
plan and the rate tier he selects, and the Company will pay the remaining
cost. If a non-contract group or management personnel pays less than
twenty-seven percent (27%), the pilot will pay the same lower
percentage as paid by the non-contract or management group.
5. No less than thirty (30) days prior to the beginning of the annual open
enrollment period, the Company shall, upon request, review with
the Association the calculation of the COBRA cost for the upcoming
year. After the end of each plan year, the Association will, upon request,
be allowed to review the actual costs for the preceding plan year.
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6. The Company will make arrangements so that pilots who retire upon
reaching the FAA mandated retirement age will be able to continue
healthcare insurance at the cost the Company pays to carry such
insurance until eligible for Medicare Benefits. The retired pilots will
make their contributions to the Company.
C. Disability Insurance
1. Short-Term Disability
a. Short-term disability coverage (including loss of medical) up to a
maximum of twenty-six (26) weeks will be provided by the Company
at no cost to the pilot, for 66 213% of his weekly earnings. As used in
these paragraphs 27.C.1 and 27.C.2, "weekly earnings" will be
calculated by multiplying 17 hours and 30 minutes (75 hours/30
days*7 days) by the pilot's current pay rate.
b. There will be a fourteen (14) day waiting period from the date
of disability. The waiting period may be waived by the pilot if the pilot
has scheduled in or out-patient surgery.
c. A pilot will not be eligible for sick leave and short-term
disability concurrently.
2. Long-term Disability
The Company will provide a Long-term Disability Plan (not including
loss of medical) providing 50% of a pilot's weekly earnings with a
maximum of$3000.00 per month for no more than two years in
accordance with the terms of the Plan, at no cost to the pilot. A pilot
may buy additional coverage as provided in the Plan. Long-term
disability benefits shall commence twenty-six (26) weeks after the
commencement of short-term disability benefits, if eligible.
D. Flexible Spending Account Plans
The Company will provide a Flexible Spending Accounting (FSA) Plan
that meets the criteria of IRC Section 125 (medical) and Section 129
(dependent care). A pilot may make pre-tax contributions to pay for
medical expenses and other qualified expenses not covered under the
Health Care Medical Plan and dependent care expenses up to the maximum
amount allowed by law.
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Section 28: Retirement
A. Pilots will be permitted to participate in the current 401(k) Plan subject to
the terms of the Plan.
B. The Company shall maintain the current 401(k) Plan except as modified
herein. The Association will be notified of any change to the Plan that
affects plan fees or costs for a pilot.
C. The Company contributions to the 401(k) Plan will be as follows:

Pilot’s Years of
Service
After six (6)
months but less
than five (5) full
years

Company
Contribution
Requiring No Pilot
Contribution
1.5% of compensation

Company Matching
Contributions
50% of the lesser of
i) the pilot's tax deferred
contribution for the plan
year or
ii) 2% of compensation

2% of compensation
After five (5)
full years but less
than seven (7) full
years

50% of the lesser of
i) the pilot's tax deferred
contribution for the plan
year or
ii) 4% of compensation

After seven
(7) full years but
less than ten (10)
full years

2.5% of compensation

50% of the lesser of
i) the pilot's tax deferred
contribution for the plan
year or
ii) 8% of compensation

After ten
(10) full years

3.5 % of compensation

75% of the lesser of
i) the pilot's tax deferred
contribution for the plan
year or
ii) 8% of compensation

Retirement
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D. Vesting
1. Vesting of the Company's contributions will occur after three (3) years
of service. Forfeitures of non-vested Company contributions will be
used to offset future Company contributions and plan administration
fees.
2. All years of service, including prior years of service, shall be counted
for vesting purposes. For the purpose of this Section, "years of service"
will equal a pilot's longevity.
E. A pilot will be permitted to contribute up to the maximum allowed by
applicable law.
F. Changes to investment elections, exchanges, or rebalancing of investment
allocations will be effective within one (1) business day.
G. A pilot shall be permitted to make contribution changes on a quarterly
basis. In addition, a pilot will be permitted to stop contributions at any time
once per year. Termination of contributions will be effective within two (2)
paychecks. He will be allowed to restart or change contributions in the
following quarter.
H. Active pilots will be tested separately from all other labor groups,
represented or not represented, and management for IRS required nondiscrimination testing. The applicable value of a pilot considered highly
compensated will change in accordance with IRS regulations.
I. In the event the Internal Revenue Code (IRC) sections 401(a)(17) or 415(c)
contribution limits are reduced after the date of signing of this Agreement,
the Company and the Association will meet and confer regarding how to
handle any contribution amounts in excess of the new contribution limits.
J. If a pilot reaches the 402(g) limit during a plan year, the Company will
"true-up" any matching contributions as a lump sum payment no later than
January 31 of the following year. For example, if the crewmember reaches
the 402(g) limit (e.g., $17,000 in 2012) on August 31, 2012, Company
matching contributions for September, October, November, and December
of 2012 will be paid in a lump sum by January 31, 2013.
K. Pilot 401(k) investment elections, exchanges, or rebalancing of investment
allocations will be in one (1) percent increments.
L. The 401(k) Plan shall be amended to include a brokerage link that enables
pilots to invest up to 25% of their total assets in the Plan in mutual funds
and publically traded equities.
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M. The 401(k) Plan shall be amended to provide for a Roth 401(k) option.
N. A Retirement Board consisting of pilot members will be established to act
in an advisory capacity. The Board will meet with the Company upon its
request.

Retirement

28-4

Intentionally Left Blank

Agency Shop and Dues Check Off

29-1

Section 29: Agency Shop and Dues Check Off
A. Each pilot of the Company on the PSA Airlines, Inc., Pilots' System
Seniority List shall be required, as a condition of employment, beginning
sixty (60) days after the effective date of this Agreement or sixty (60) days
after the completion of his probationary period, whichever shall last occur,
(1) to be or become a member of the Association, or (2) to pay the
Association a monthly service charge for the administration of this
Agreement and representation of the pilot.Such monthly service charge
shall be equal to the Association's regular monthly dues, initiation fee,
and periodic assessments, including MEC assessments, which would be
required to be paid by such pilot if a member; provided, that neither
membership nor the payment of a service charge shall be required in
respect to any such pilot (a) for whom membership is not available upon
the same terms and conditions generally applicable to any other
member or (b) as to whom membership was denied or terminated for any
reason other than the failure to tender periodic dues, initiation fees and
assessments uniformly required by the Association or the PSA Airlines
MEC as a condition of acquiring or retaining membership. The
Association shall treat members and non-members alike in calculating the
amounts due, in establishing the due date of payments and in determining
whether a pilot's account is delinquent.
B. If any pilot of the Company on the PSA Airlines, Inc., Pilots' System
Seniority List required to make payment of a service charge becomes
delinquent in the making of such payments, the Association shall notify
such pilot by certified mail, return receipt requested, copy to the Vice
President of Flight Operations of the Company, his successor or designee,
that he is delinquent in the payment of such service charge as specified
herein and the total amount of money due and the period for which he is
delinquent and that he is subject to discharge as an employee of the
Company. Such letter shall also notify the pilot that he must remit the
required payment within a period of fifteen (15) days or be discharged. The
notice of delinquency required under this paragraph shall be deemed to be
received by the pilot, whether or not it is personally received by him when
mailed by the Treasurer of the Association by certified mail, return receipt
requested, postage prepaid to the pilot's last known address, or to any other
address which has been designated by the pilot. It shall be the duty of every
pilot covered by this Agreement to notify the Association's Membership
Services Department of every change in his home address, or of an address
where the notice required by this paragraph can be sent and received by the
pilot if the pilot's home address is at any time unacceptable for this purpose.
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C. If, upon the expiration of the fifteen (15) day period provided in paragraph
B., above, the pilot still remains delinquent, the Association shall certify in
writing to the Vice President of Flight Operations of the Company, his
successor or designee, copy to the pilot, both by certified mail, return
receipt requested, that the pilot has failed to make payment within the
grace period and is therefore to be discharged. The Vice President of
Flight Operations, his successor or designee, shall thereupon take proper
steps to discharge such pilot from the service of the Company as soon as
possible, and in any event within twenty-one (21) days after receipt of the
notice provided for herein and shall advise the pilot of his termination.
D. A protest by a pilot who is to be discharged as the result of an
interpretation or application of the provisions of this Agreement shall
be subject to the following procedures:
1. A pilot who believes that the provisions of Section 29 have not been
properly interpreted or applied, as they pertain to him, may submit a
request for review in writing within ten (10) days from the date of
receipt of notice by him in the form of his copy of notice to the
Company with respect to him as provided in Paragraph B., above.
Such request must be submitted to the Vice President of Flight
Operations or designee who will review the protest and render a
decision in writing with respect thereto not later than ten (10) days
following the receipt of the request for review. If for any reason the
pilot has not received a copy of the notice specified in subparagraph B
above requesting his discharge, the ten (10) days in which the pilot may
submit a request for review shall start to run from the date on which the
Company notifies the pilot that he is to be discharged.
2. The Vice President of Flight Operations of the Company shall
forward his decision to the pilot with a copy to the Treasurer of the
Association who shall promptly be designated in writing by the
Association for this purpose. Said decisions shall be final and binding
on all interested parties unless appealed as hereinafter provided. If the
decision is not satisfactory to either the pilot or the Association, either
may appeal the decision by filing a notice of appeal. Such notice shall
be sent to the Company, to the other party, and to the National
Mediation Board within ten (10) days of the receipt of the decision, and
must contain a request for the National Mediation Board to provide a list
of five (5) neutral referees. A neutral referee may be agreed upon by
the pilot and the Association within ten (10) days after receipt of the
list of neutral referees. If the parties cannot agree on a neutral referee, a
referee will be chosen from the panel supplied by the National
Mediation Board. The alternate strike method shall be used to select a
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neutral referee with the pilot initiating the first rejection. Such final
selection of a neutral referee shall be accomplished within ten (10) days
after the receipt of the list of neutral referees. If the parties have not
reached agreement by the alternate strike method within the
aforementioned ten (10) day period, the first name listed on the five (5)
name panel provided by the National Mediation Board shall be
designated the neutral referee.
3. The decision of the neutral referee shall be requested within thirty (30)
days after the hearing of the appeal unless otherwise agreed by the pilot
and the Association, and shall be final and binding on all parties to the
dispute. The fees, charges and other reasonable expenses of such neutral
referee shall be borne by the party making the appeal.
E. During the period a protest is being handled, as herein provided, and until
the final decision by the Vice President of Flight Operations, his designee
or the neutral referee, the pilot shall not be discharged or otherwise
disciplined by the Company nor lose any seniority rights because of noncompliance with the terms and provisions herein.
F.
1. A pilot discharged by the Company under the provisions herein shall be
deemed to have been "discharged for cause" within the meaning of
the terms and provisions of the Pilot Employment Agreement.
2. The Association shall indemnify and hold the Company harmless
against any and all claims, demands, suits or other forms of liability that
may arise out of or by reason of the provisions of this Section. The
Company shall promptly notify the Association of any such claims of
liability made against the Company.
G. Method of Payment
1. During the life of this Agreement, the Company agrees to deduct from
the pay of each pilot covered by this Agreement and remit to the Air
Line Pilots Association, International, within forty-five (45) days of the
pay day on which the deductions are taken, membership dues, premiums
for Association supplementary insurance programs, assessments by the
Association, assessments by the PSA MEC uniformly levied by the
Air Line Pilots Association, International, as a condition of acquiring or
retaining membership, and in accordance with the provisions of the
Railway Labor Act, as amended, or a service charge provided such pilot
voluntarily executes the following agreed upon form. This form,
"Check-off Form," shall be prepared and furnished by the Air Line
Pilots Association, International.
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2. When a member of the Air Line Pilots Association, International,
properly executes such Check-off Form, the Treasurer of the Air Line
Pilots Association, International, shall forward an original copy to
the Vice President of Flight Operations, PSA Airlines, Inc.Any
Check-off form which is incomplete or improperly executed will be
returned to the Treasurer.
Any notice of revocation as provided for in this Agreement or by the
Railway Labor Act, as amended, must be in writing, signed by the pilot
and delivered by Certified Mail, addressed to the Vice President of
Flight Operations, PSA Airlines, Inc., with a copy to the Air Line
Pilots Association, International. Check-off Forms and notices received
by PSA Airlines, Inc. will be stamp dated on the date received and will
be effective on that date.
3. When the Check-off Form, as specified herein, is received by the Vice
President of Flight Operations, PSA Airlines, Inc., on or before the first
day of the month, deductions will commence with the second payday of
the month following, and will continue thereafter until revoked or
canceled as provided in this Section. The Company will remit to the Air
Line Pilots Association, International, a check in payment of all dues
and assessments collected on given payday, within forty-five (45) days
of the payday in which dues, premiums, and assessments are deductible.
These remittances will be subject to normal accounting practice with
respect to adjustments necessary because of the methods involved
in the deduction procedure. The Company remittance of Air Line
Pilots Association membership dues, premiums, and assessments to
the Air Line Pilots Association will be accompanied by a list
showing names, payroll numbers and amounts deducted for pilots for
whom deductions have been made in that particular period.
4.
a. No deductions of Air Line Pilots Association dues, premiums, or
assessments will be made from the wages of any pilot who has
executed a Check-off Form and who has been transferred to a job not
covered by this Agreement, who is on furlough, or who is on leave
without pay.
Upon return to work as a pilot covered by this
Agreement, whether by transfer, termination or leave without pay, or
recall from furlough, deduction shall be automatically resumed,
provided the pilot has not revoked the assignment in accordance
with the other appropriate provisions of this Section and of the
Railway Labor Act, as amended.
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b. A pilot who has executed a Check-off Form and who resigned or
is otherwise terminated (other than by furlough) from the employ of
the Company, shall be deemed to have automatically revoked his
assignment and if he is reemployed, further deduction of Air Line
Pilots Association dues will be made only upon execution and receipt
of a new Check-off Form.
5. Collections of any back dues owed at the time of starting deductions for
any pilot and collection of dues missed because the pilot's earnings were
not sufficient to cover the payment of dues for a particular pay period,
will be the responsibility of the Air Line Pilots Association and will not
be the subject of payroll deductions.
6. Deductions of membership dues shall be made monthly provided
there is a balance in the paycheck sufficient to cover the amount after
all other deductions authorized by the pilot or required by law have
been satisfied. In the event of termination of employment, the obligation
of the Company to collect dues shall not extend beyond the monthly
period in which his last day of work occurs.
H. Not later than February 1st of each year, the Company will provide the
Treasurer of the Association with an accounting of each pilot's
compensation as reported on his W-2 form.
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CHECK-OFF FORM
TO:PSA AIRLINES, INC.
I,
, hereby authorize and direct PSA, Inc., to
deduct from my pay such monthly dues, premiums for Association
supplementary insurance programs, periodic assessments by the
Association, periodic assessments by the PSA MEC, and service charges
as are now or may hereafter be established in accordance with the
Constitution and By-Laws of the Association for remittance to the Air
Line Pilots Association, International. I agree that this authorization will
be irrevocable for one year from the date hereof or until termination of the
check-off agreement between PSA, Inc., and the Association, whichever
occurs sooner. If the check-off agreement is terminated, this authorization
will be automatically terminated. In the absence of a termination of the
check-off agreement, this authorization may be revoked effective as of any
anniversary date of the signing hereof by written notice given by me to
PSA, Inc., and the Association by registered mail, return receipt requested,
during the ten days immediately preceding any such anniversary.
This form does not revoke an existing check-off form unless and until it has
been duly executed by the employee.
ALPA Number ____________________________________________
Signature of Employee ______________________________________
Address of Employee _______________________________________
Payroll Number ___________________________________________
Date ____________________________________________________
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Section 30: Professional Standards Committee
A. Should a professional standards problem come to the attention of the
Company, the Company may, at its sole discretion, refer such dispute to the
Professional Standards Committee (the "Committee").
B. Whenever the Company elects to refer a dispute to the Committee, the
Committee will have a designated period of time, normally thirty (30) days
or such other period as may be set by the Company, in which to attempt
to resolve the problem. During the designated period, the Company will
hold in abeyance any action it may have commenced or may contemplate
taking unless further information becomes known that would alter the facts
or the Company's legal obligations as understood by the Company at the
time it made its initial referral.
C. The Committee will encourage the individual or individuals involved to
discuss the matter privately in a forthright and reasoned manner in an
attempt to resolve the dispute. Failing this, the Committee will elicit all
sides of the story and counsel all parties at a peer level (e.g., a Captain
Committee member will work with an involved Captain, a First Officer
Committee member will work with an involved First Officer, etc.).
Generally, such discussions will be held by telephone with no records or
notes being kept to insure confidentiality. The proceedings of the
Committee will be confidential and the Company will not cite a pilot's
involvement with the Committee in a disciplinary proceeding. The
Company may refer to the facts and the dispute that resulted in a
referral to the Committee in subsequent disciplinary and System Board
proceedings.
D. Should the conflict fail to be resolved through the methods set forth above,
the pilot involved will be invited to a Committee meeting. After each such
pilot has had the opportunity to present his or her position, the Committee
will seek a commitment from the parties involved to end the conflict and, in
the future, to work together constructively and without dissension or
consternation. Should any pilot refuse to participate in such a Committee
meeting, the Chairman of the Committee will advise the Company and the
Company will encourage all involved parties to work with the Committee to
attempt to attain a satisfactory resolution to the problem.
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E. At or before the end of the designated period, the Committee will make a
verbal report to the Vice President of Flight Operations, or his designee,
that "the problem is resolved" or that "the Committee is unable to resolve
the matter and cannot be of any further assistance." If the Committee
reports that the problem has been resolved, the Company may, at its
discretion, confirm with the participant in the dispute that such participant
is satisfied with the resolution achieved by the Committee.
F. If successful resolution of the problem is not obtained by the Committee
within the designated period, the Company will then be free to take
whatever action that is not inconsistent with this Agreement. In cases where
the Company elects to commence or continue disciplinary proceedings, the
delay caused by the designated period during which the matter was
under referral to the Committee will not be raised by the Association
as a defense, nor will the Company assert any failure of the Committee to
arrive at successful resolution as supporting the Company's position. No
Committee member will be asked or required by the Company to bear
witness regarding the proceedings before the Committee in any disciplinary
case that previously had been referred to the Committee.
G. The existence of this Section and the procedures delineated herein will in
no way alter or diminish the Company's authority to insure proficiency and
air safety, nor will this Section or the procedures herein abridge or infringe
upon a pilot's rights under this Agreement.
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Section 31: Duration
This Agreement is effective April 1, 2013 and will continue in full force and
effect for five (5) years through April 1, 2018 and will renew itself without
change until each succeeding April, unless written notice of intended change
is served in accordance with Section 6, Title I, of the Railway Labor Act, as
amended, by either party thereto at least ninety (90) but not more than onehundred and eighty (180) days prior to April 1, 2018 or any April, thereafter.
IN WITNESS WHEREOF, the parties have signed this Agreement this first
day of April 2013.
WITNESS:

Duration
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Appendix A
PILOTS EXEMPT FROM AGENCY SHOP
None
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Appendix B
LIST OF NEUTRALS
Marvin Hill
Lawrence T. Holden, Jr.
Fred Horowitz
Josh Javits
Gil Vernon
Bonnie Weinstock
Carol Wittenberg
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Appendix C
IMPLEMENTATION
This Agreement will be effective April 1, 2013, except as otherwise
specifically provided in the Agreement or as specifically provided below:
Section

Effective Date

3.G

7/1/2013

3.J

10/1/2013

4.D

4/1/2014

7.D.6

1/1/2014

7.G.2

5/1/2013

12.D.1

5/1/2013

13.J.3

1/1/2014

27.A

5/1/2013

27.C.2

5/1/2013

28.K

7/1/2013

28.L

7/1/2013

28.M

7/1/2013

Section 25 will be effective May 1, 2013, except as otherwise specifically
provided in the Agreement or as specifically provided below:
25.D.1

10/1/2013

25.D.2

10/1/2013

25.E.1

10/1/2013

25.E.2

10/1/2013

25.E.4

10/1/2013

25.F.2.a

10/1/2013

25.F.2.e.(5)

10/1/2013

25.F.2.f.(3)

10/1/2013

25.F.3

7/1/2013
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LETTER OF AGREEMENT #1
CAREER OPPORTUNITIES LETTER OF AGREEMENT
Among
US AIRWAYS, INC., and
PSA AIRLINES INC. and
THE AIRLINE PILOTS
in the service of
PSA AIRLINES INC.
as represented by
THE AIR LINE PILOTS ASSOCIATION, INTERNATIONAL

This Career Opportunities Agreement (this "Agreement"), dated as of April
2013, is made and entered into in accordance with the provisions of Title II of
the Railway Labor Act, as amended, by and among US Airways, Inc. ("US
Airways"), PSA Airlines Inc. ("PSA"), and the pilots in the service of PSA
Airlines Inc. as represented by the Air Line Pilots Association, International
(the "Association" or "ALPA") (collectively, the "Parties").
WHEREAS, PSA and ALPA are currently engaged in negotiation of a new
collective bargaining agreement (the "New PSA Pilot CBA"), and
WHEREAS, US Airways anticipates, but does not guarantee, that it may have
new hire pilot employment opportunities available in the future,
NOW THEREFORE, the Parties hereby agree as follows:
1. The Special Selection Process.
a. If, on or after May 1, 2013, US Airways makes the final determination,
in its sole discretion, to seek to fill new pilot positions at US
Airways ("New Pilot Positions"), US Airways will implement a
program applicable to pilots on the PSA Pilot Seniority List ("PSA
pilots"), whereby PSA pilots are given the opportunity to be
considered for New Pilot Positions (the "Special Selection Process"
or the "SSP").
b. Nothing in this Agreement shall be construed to prohibit or in any way
limit US Airways from, at any time, soliciting, accepting, or processing
any new hire pilot application or inquiry from, or hiring any, pilot who
is not on the PSA Pilot Seniority List, except as otherwise required
by the US Airways Offer Commitment specified in paragraph 4.
c. Any PSA pilot who is hired by US Airways, through the SSP or
otherwise, will be treated by PSA as a former employee and by US
Airways at all times subsequent as a new hire pilot for all purposes,
including, by way of example, for purposes of longevity, required
training, and probationary status. A PSA pilot who fails to meet US
Airways' requirements following his/her hiring at US Airways or who
terminates his/her employment with US Airways or whose
employment is terminated by US Airways will not retain the right to
return to his/her most recent position on the PSA Pilot Seniority List.
2. Eligibility for the SSP. US Airways will permit a PSA pilot who has
applied for a New Pilot Position to participate in the SSP if, and only if, he/
she, as determined in the sole discretion of US Airways:
a. completes all application forms, paperwork or other application
processes which would be required at the time by US Airways of any
other applicants, as those processes are amended from time to time,
including any materials necessary to comply with the Pilot Records

Improvement Act, and specifically indicates in the written application
that he/she is a PSA pilot.
b. provides PSA a signed release permitting US Airways to have full
access to his/her employment and training records from PSA,
c. is an active and fully qualified pilot on the PSA Pilot Seniority List at
the time of the US Airways application, interview, and the date he is
released to his new hire class at US Airways,
d. is not the subject of any active disciplinary charges,
e. must have been in his/her current position at PSA for a minimum of 12
months at the time his/her application for a New Pilot Position has been
filed; and,
f. in the sole discretion of US Airways, meets all of US Airways' hiring
criteria and requirements in place at the time US Airways makes such
determination, as those criteria and requirements may be amended or
altered from time to time.
PSA pilots who apply and satisfy the requirements of this Paragraph 2
will be eligible for consideration by US Airways for a New Pilot
Position as set forth herein.
3. Repeat Opportunity.
a. If US Airways determines, in its sole discretion, that a PSA pilot who
applies for a New Pilot Position fails to meet any of the SSP eligibility
requirements listed in Paragraph 2, above, or if US Airways
determines, in its sole discretion, not to offer a PSA pilot a New Pilot
Position for any reason, such pilot will be given one additional
opportunity to reapply to participate in the SSP during the period
beginning one year after that pilot's original application for participation
in the SSP and ending on the termination of the SSP program described
in Paragraph 6, below.
This repeat opportunity will be conditioned on the PSA pilot:
(i) making a timely application to repeat the SSP through the procedures
described in Paragraph 2, above, and
(ii) establishing or maintaining his/her eligibility for the SSP as described
in Paragraph 2, above.
b. A PSA pilot who would otherwise be considered for a repeat
opportunity, as described herein, will forfeit any such opportunity in the
even he/she fails to submit an application to repeat the SSP before
termination of the SSP, as set forth in Paragraph 6, below.

4. US Airways Offer Commitment.
a. US Airways' Offer Commitment, as described below, will begin with
the first offer US Airways makes to any pilot to fill a New Pilot Position
following the effective date of this Letter of Agreement.
b. US Airways' compliance with the Offer Commitment will be measured
annually, as of December 31, 2013, and each succeeding December 31
until terminated in accordance with Paragraph 6, below.
c. For each of the calendar years 2013, 2014, and 2015, US Airways
commits to offer to PSA pilots, in each calendar year, the lesser of (a)
twenty-five percent (25%) of all New Pilot Positions filled (subject to
standard rounding) in that calendar year, or (b) three (3) New Pilot
Positions times the number of calendar months in that calendar year in
which US Airways actually hired pilots for New Pilot Positions. For
purposes of this Agreement, a pilot will be deemed "hired" by US
Airways on the first day he/she commences training.
i. For example, if the Offer Commitment begins in May 2013, and US
Airways hires a total of 62 pilots for New Pilot Positions during five
(5) calendar months between the effective date of the Offer
Commitment and December 31, 2013, US Airways will have
complied with its Offer Commitment if it made no less than 15 offers
(i.e., the lesser of: 3 offers x 5 months, or 25% x 62 pilots) to PSA
Pilots in 2013.
ii. For example, if the Offer Commitment begins in May 2013, and US
Airways hires a total of 100 pilots for New Pilot Positions, with hiring
in each month between the effective date of the Offer Commitment
and December 31, 2013, US Airways will have complied with its
Offer Commitment if it made no less than 25 offers (i.e., the lesser: of
3 offers x 10 months, or 25% x 100 pilots) to PSA Pilots in 2013.
d. For each of the calendar years 2016 and 2017, US Airways commits to
offer, in each calendar year, the lesser of (a) twenty-five percent (25%)
of all New Pilot Positions (subject to standard rounding) in that calendar
year, or (b) two (2) New Pilot Positions times the number of calendar
months in that calendar year in which US Airways actually hired pilots
for New Pilot Positions.

i. For example, if US Airways hires a total of 70 pilots for New Pilot
Positions during five of the calendar months of 2016, US Airways will
have complied with its Offer Commitment if it made no less than 10
offers (i.e., the lesser of: 2 offers x 5 months, or 25% x 70 pilots) to
PSA Pilots in 2016.
ii. For example, if US Airways hires a total of 84 pilots for New
Pilot Positions during each of the twelve months of 2016, US Airways
will have complied with its Offer Commitment if it made no less than
21 offers (i.e., the lesser of: 2 offers x 12 months, or 25% x 84 pilots)
to PSA Pilots in 2016.
e. The following conditions apply to US Airways' Offer Commitment in
any given year:
i. The Offer Commitment will be fulfilled based on offers made to PSA
pilots for New Pilot Positions, regardless of whether the offer(s) is/are
accepted, or whether the PSA pilot fails to appear or delays appearance
as scheduled for an assigned new class hire date, or fails training.
For example, if US Airways has an Offer Commitment for 27 PSA
pilots, and US Airways makes offers to 27 PSA pilots, but only 15 of
those PSA pilots accept the offer, and three of those fail training, US
Airways will have fulfilled its Offer Commitment for that calendar
year.
ii. A PSA pilot who is offered a New Pilot Position by US Airways, but
who thereafter fails to remain eligible, in accordance with Paragraph 2
above, at PSA until the date of his/her assigned release by PSA will
forfeit his/her offer of employment under this Agreement. Even if so
forfeiting, the offer will count towards US Airways' compliance with
its Offer Commitment. For example, if the Offer Commitment is for 27
PSA pilots, and US Airways makes offers to 27 PSA pilots, but two of
those pilots fail to remain eligible, in accordance with Paragraph 2
above, at PSA until the date of his/her assigned release, US Airways
will have fulfilled its Offer Commitment for that calendar year even
though two of the offers were forfeited
iii.US Airways may make the determination, in its sole discretion, that
there is an insufficient number of qualified PSA pilot candidates in any
given month in which US Airways hires pilots for New Pilot Positions.
If that determination is made in any one or more months, US Airways'
Offer Commitment in the relevant calendar year shall be reduced by
the number of positions that otherwise would have been offered to a
PSA pilot had there been sufficient qualified PSA pilot candidates.
For purposes of this Paragraph the "number of positions that

otherwise would have been offered to a PSA pilot" shall be
determined pursuant to the formulas provided for in Paragraphs 4.c
or 4.d, as applicable, above.
5. Dispute Resolution Procedure.
a. General. The following dispute resolution procedure shall be the
sole and exclusive procedure for adjusting disputes arising out of the
interpretation or application of this Agreement. The Parties agree that
neither ALPA nor PSA pilots may file or pursue any grievance to
arbitration arising out of US Airways' determination that individual PSA
pilots were not qualified, or for any reason were not made an offer for, a
New Pilot Position. The Parties further agree that ALPA and/or PSA
pilots may file and pursue grievances to arbitration regarding claims that
US Airways has not complied with its annual Offer Commitment set
forth in Paragraphs 4.c and 4.d above. If, as part of such grievance or
arbitration, ALPA and/or PSA pilots challenge US Airways'
discretionary determination that it had an "insufficient number of
qualified PSA pilot candidates in any given month" pursuant to
Paragraph 4.e.iii, above, US Airways' exercise of its discretion will
be reviewed under a good faith standard.
b. Grievance Procedure.
i. Any PSA pilot, or group of PSA pilots, may file a grievance in writing
arising out of the interpretation or application of this Agreement,
subject to the limitations set forth in Paragraph 5.a., above. Any
grievance that complies with the conditions of Paragraph 5.a, above,
must be filed with the Vice President of Flight Operations of PSA or
his designee, and the Vice President of Flight Operations of US
Airways or his designee, within sixty (60) days of the time the affected
PSA pilot(s) become aware of the alleged violation of the
Agreement.The grievance must set forth a statement of facts giving
rise to the grievance and the relief or remedy requested.
ii. Within fifteen (15) business days after the carriers receive the
grievance, the Parties and the Grievant shall meet and confer to
address the grievance. The meet and confer, and any subsequent
meet and confers regarding the grievance, may be conducted
telephonically.
iii.If the grievance is not fully settled as a result of the meet and confer,
any of the Parties may file a written request for arbitration before a
Special System Board of Adjustment established by the Parties
solely for the purpose of adjusting any disputes arising out of the
interpretation or application of this Agreement (the "Special
System Board" or "the Board"), which Board shall have exclusive

jurisdiction over any such grievance. The written request for
arbitration before the Special System Board must be filed with the
Vice President of Flight Operations of PSA Airlines or his designee
and the Vice President of Flight Operations of US Airways or his
designee, within thirty (30) days after the first meet and confer referred
to in Paragraph 5.b.ii, above.
c. Special System Board of Adjustment Procedures.
i. The Special System Board has exclusive jurisdiction to consider
any grievances properly submitted to it by a Party, when such
grievance has not been previously settled in accordance with the
terms of this Agreement, subject to the limitations set forth in
Paragraph 5.a., above.
ii. The Special System Board will have sole and exclusive jurisdiction
over grievances arising out of disputes regarding the interpretation or
application of the terms of this Agreement. Any dispute involving the
interpretation or application of this Agreement may be submitted to
the Board only once, and may not be submitted separately against the
other carrier.The Board will not have any power to alter or
amend the provisions of this Agreement, nor to propose or impose
changes in rates of pay, rules, or working conditions. The Board's
remedial powers are limited to issuing relief or remedy awards only
against a Party found by the Board to have acted in violation of this
Agreement.
iii.The Special System Board shall be comprised of one neutral arbitrator.
Upon the submission of a written request for arbitration with the Vice
President of Flight Operations of PSA Airlines or his designee and the
Vice President of Flight Operations of US Airways or his designee,
the Parties shall, within fifteen (15) calendar days, designate the
neutral arbitrator. If no neutral arbitrator is designated after fifteen
(15) calendar days of the submission, the following arbitrators are
deemed acceptable and the Parties shall select one arbitrator from that
list to serve as the neutral arbitrator. If a selection cannot be made by
agreement, then the Parties shall alternately strike names from the list
until one remains and such remaining arbitrator shall serve as the
neutral arbitrator. If the alternate strike selection is not accomplished
within seven (7) calendar days after the Parties fail to agree on a
neutral arbitrator (such seven days to commence on the first say
following the fifteen (15) calendar days specified above, unless the
Parties otherwise agree) because one or more Party(ies) has failed to
participate in the alternate strike procedure, the other Party(ies) may

contact an arbitrator in sequence and commence the scheduling of the
hearing.
1. Dana Eischen
2. Josh Javits
3. Richard Kasher
4. Edward Krinsky
5. Gil Vernon
iv.In addition, the Parties will agree upon the date(s) the neutral arbitrator
will hear the case, which shall be within ninety (90) days of contacting
the neutral arbitrator. In the event the neutral arbitrator does not have
any dates available within the succeeding ninety (90) days, a date will
be chosen within the next thirty (30) days, or the Parties will agree
upon another neutral arbitrator under the same schedule outlined
above.
v. The neutral arbitrator shall hear and decide the case to be determined,
and will render the Special System Board's decision in writing as
promptly as possible. The written decision shall be final and binding
and conclusive on the Grievant and the Parties.
vi.The expenses and reasonable compensation of the neutral arbitrator
will be borne equally between the carriers and ALPA, each to bear
one-third. Each of the Parties will assume the compensation, travel
expense and other expenses of the witnesses called by it.Grievants,
witnesses, and representatives who are the employees of PSA or
US Airways shall receive Space Positive Company Business
transportation for traveling to and from the location of the hearing.
vii.The Special System Board shall meet in the city where the general
offices of US Airways are maintained, unless the Parties agree
otherwise.
viii.The Board will hear cases in an order agreed upon by the
Parties; however, in the event the Parties cannot agree upon which
cases shall be presented first, the Parties will alternate, on a one-forone basis, the selection of cases.
ix.PSA pilots with a grievance before the Special System Board may be
represented at Special System Board hearings by such person or
persons as they may choose and designate. The Parties may be
represented by such person or persons as they may choose and
designate. Evidence may be presented either orally or in writing, or
both.All witnesses testifying orally or by deposition shall do so under
oath. All written submissions to the Special System Board shall be

addressed to the neutral arbitrator with one (1) copy to each of the
Parties.
x. The Special System Board may, on request of the neutral arbitrator or
any Party, summon any witness employed by any of the Parties and
who may be deemed necessary by both any Party to the dispute and
the neutral arbitrator, provided such summons does not unnecessarily
interfere with the operations of US Airways or PSA.
xi.Each and every witness summoned by the Special System Board or
called by any Party shall be free from retaliation or adverse action by
the Parties because of his/her giving testimony in good faith.
xii.The expense of stenographic services necessary to transcribe
Board proceedings shall be borne equally by the Parties, one-third
each.
6. Effective Date and Termination of this Agreement. This Agreement
will become effective on May 1, 2013 and shall continue in full force and
effect for the same duration, and subject to the same amendable date as, the
New PSA Pilot CBA.
7. Merger. In the event of a merger of US Airways with another airline,
effective upon the closing of any such merger, the Parties agree to meet and
confer regarding what impact the merger will have on the SSP.
8. Limitations. US Airways' and PSA's obligations, as described herein, are
limited solely to the SSP. This Agreement does not constitute an agreement
with respect to (i) any collective bargaining agreement between US
Airways and the pilots in the service of US Airways, as represented by the
US Airline Pilots Association, or (ii) any other obligation of PSA or US
Airways to pilots in the service of PSA or to ALPA.

IN WITNESS WHEREOF, the Parties hereto have signed this Agreement
this 1st day of April, 2013.

LETTER OF AGREEMENT
between
PSA AIRLINES, INC., and
THE AIR LINE PILOTS
in the services of PSA AIRLINES, INC., as represented by
THE AIR LINE PILOTS ASSOCIATON INTERNATIONAL
Letter of Agreement #2
INCENTIVE PAY LETTER OF AGREEMENT
THIS AGREEMENT is made and entered into in accordance with the terms of
the Railway Labor Act, as amended, by and between PSA AIRLINES, INC.
(PSA) and the pilots in the service of PSA as represented by the Air Line Pilots
Association, International ("ALPA").
WHEREAS PSA wishes to provide one-time payment to the pilots of PSA in
recognition of their service to the Company
NOW THEREFORE, PSA and ALPA agree as follows:
1.The Company shall make a one-time payment to each nonmanagement PSA pilot employed at PSA as of April 1, 2013. The
payment will be an equivalent percentage for each eligible pilot based
on the pilot's 2012 W-2 Medicare wages for a total amount of $500,000.
The payment shall be made no later than June 1, 2013 and will not be
subject to 401(k) matching and non-matching contributions.
2.The Company shall provide to the Association an accurate list of pilots
who are on the seniority list as of April 1, 2013. The accuracy of list
shall be the responsibility of the Company.

IN WITNESS WHEREOF the parties have signed this Letter of Agreement
this first day of April, 2013.

